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Entire Union Needs To 


Focus On Establishin 


A Stable Future 


here has been a great deal of atten- 

tion directed towards the recent CAW/ 

Magna Framework of Fairness Agree- 

ment. I would like to set the record 

straight on my position, which was 
supported by the GM Shop Committee, Local 
Executive Board, General Membership and 
Retirees Chapter of Local 222. 

I am certainly not opposed to the Magna 
workers having the opportunity to join our 
great Union, but if they do, those workers 
should be represented under the same funda- 
mental rights and principles we all have. Not 
having the right to strike, I believe, takes us 
down a dangerous road as unionized work- 
ers. Our current membership in the auto parts 
industry is faced with a number of obstacles 
to overcome in order to secure future work 
from the customers (GM, Ford, Chrysler). It 
worries me that Magna is the largest producer 
of auto parts and has a cost-competitive edge 
over other suppliers as a result of paying low- 
er wages and benefits. My fear is that the cus- 
tomers will find it more attractive to purchase 
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parts from Magna, not only for the lower cost 
of parts but now there would never be a threat 
of a labour dispute which would stop the flow 
of parts to the assembly plant. 

As a Union we have a great track record of 
bargaining collective agreements without the 
need to strike, especially in today’s economic 
environment, but the right to strike is there 
just in case we need it. 

There could also be the possibility current 
employers will be demanding a no-strike pro- 
vision in their collective agreements in order 
to be on a level playing field with Magna. 

CAW members throughout the industry are 
faced with a number of obstacles and chal- 
lenges in order to see their jobs survive. The 
last thing we should be doing as a Union is 
adding more hurdles that take the stability 
out of our future. Our position at CAW Local 
222 on this topic is not designed to create a 
division within this great Union, but to estab- 
lish that, whether a shop floor member or a 
member of leadership, you have the right to 
your own opinion. I truly believe we should be 


focusing all of our en- 
ergy as a Union on our 
current members in an 
attempt to secure their 
livelihoods. 

Back on August 29, 
2007 General Motors 
announced their plans to eliminate the Truck 
Plant third shift, raising uncertainty levels for 
hundreds of our members. Congratulations 
go out to the GM Shop Committee and Truck 
Plant Union Leadership who were successful 
in negotiating a new shift arrangement and at 
the same time bargained 696 restructuring 
benefits (retirement incentives). The deter- 
mination and unity of the Union Leadership 
on the issue sure helped soften the impact 
towards GM’s announcement for hundreds of 
our members within GM. 

This past year has been filled with high lev- 
els of anxiety caused by job loss throughout 
our auto assembly and auto parts industry. 
We will start off the new year with hundreds 
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Entire Union Needs To Focus On Establishing 
A Stable Future - continued from page 1 


of our members within our parts units on 
indefinite layoff status as a result of the cur- 
rent state of our industry. This Union will 
not stop our efforts to convince the Govern- 
ment to address the issues that are creating 
job loss for our members, such as unfair 
trade which is eroding GM market share 
and the rising Canadian dollar, which is 
making it tougher to compete and less at- 
tractive to do business in Canada. Members 
of CAW Local 222 can also participate in 
these efforts by contacting your area MPs 
and MPPs regardless of political party and 
voicing your concerns. As a Union we are 
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doing what we can but remember there is 
strength in numbers. 

We will also continue to press GM for in- 
vestment in our plants and future product to 
ensure our survival. For decades our mem- 
bers have proven when given the invest- 
ment and products we will produce the best 
cars and trucks throughout the industry, in 
the most productive and efficient manner 
worldwide. 

Elections were recently conducted for 
our Local Executive Board, Service Repre- 
sentatives, Editor, CAW Council delegates, 
Car Plant Committeepersons and Alternates. 
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Larry Williams John Johnson 


Bill Mutimer 
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Joan Harrison Tony Moffat 
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Angie Legere 


Congratulations to all the successful candi- 
dates elected to these positions to serve our 
membership. 

I would also like to take this opportunity 
to thank the membership who supported 
myself in being re-elected as President of 
Local 222. I have always considered it an 
honour and privilege to hold this position 
and I am grateful that you have once again 
put your confidence in myself to be your 
President. 

In closing I would like to wish the en- 
tire membership and their loved ones a very 
Merry Christmas and a Happy New Year. 


Rick Borg 


Ernie McKean 
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GM SHOP COMMITTEE CHAIRPERSON AND VICE PRESIDENT’S REPORT 


Main Focus Of Union Remains 
On 2008 Negotiations 


hen you receive this issue of the 
Oshaworker in the mail, your 
elected CAW Council delegates 
will be participating in the de- 
bate on the organizing of the 
Magna workers. As you know this debate has 
become controversial and that it should. I be- 
lieve as CAW members we have the democratic 
right to voice our opinion on issues that could 
affect the working women and men we are 
supposed to protect. 

My opposition to the Magna agreement 
is simple. Without the “right to strike” you 
would be helpless at negotiating collective 
agreements. The thought of going to arbitra- 
tion to settle disputes would be a struggle to 
say the least, when in most cases we are dis- 
couraged from using the arbitration course of 
action today in fear of losing and creating an 
unfavourable precedent. I would compare it to 
playing baseball without a bat. I don’t think I 
would get many home runs. 

My critics will tell me that it is a foot in the 
door for these non-unionized workers and we 
can collectively make their working conditions 
better. I would question this argument as the 
ideologies of corporations are not the same 
ideologies of Unions. Corporations demand 
unlimited profits and have never been in favour 
of diminishing this potential profit by sharing it 
with the working class. Mr. Stronach, CEO of 
Magna Corp., made $100 million in wages for 
himself over the past three years but his work- 
ers in Windsor were making $12 per hour. 
Is this fairness? They will use things like new 
product development, competitors and many 
other reasons to secure these profits and resist 
increases for its workers. I also believe that if 
we begin organizing workers and forfeiting the 
right to strike it will become the norm. 


They will have zero tolerance to workers 
that do not fall in line with their agenda and 
although they have worker advocates the Com- 
pany will have the final say. 

This brings me to the other issue that I have 
difficulty accepting and this is the worker's 
advocate. When the Company has the right to 
influence the selection process of the workers’ 
representatives you are headed for trouble. 
First of all the workers advocate is going to 
be reluctant to be militant, as it could result in 
his or her removal from office or worst case, 
disciplinary action. The workers could not 
do anything to assist the “union” representa- 
tive as again it is illegal in this agreement to 
encourage or participate in any kind of work 
stoppage or slowdown. 

Appointments are something that has been 
controversial in Oshawa. We still have a few 
and the ones we have were negotiated posi- 
tions and were to be appointed. These include 
such positions as Time Study Reps, Substance 
Abuse, Environmental and Ergonomics. One 
thing about appointments is that you can be 
appointed but you can also be disappointed. I 
don’t believe anyone appointed should be held 
hostage on their ideologies or political affilia- 
tion because of an appointment but in most 
cases I don’t believe this to be true. 

In the case of Magna, the appointments 
would be held accountable to the person ap- 
pointing them and not the members they rep- 
resent. I guess in a perfect world the more 
appointments you make the more allies you 
would have on the shop floor defending the 
person that appointed them. This is not de- 
mocracy but a dictatorship. 

The Executive of Local 222, the GM Unit 
Shop Committee and our most important body 
of this Union the Membership unanimously 


support our President 
Chris Buckley and his 
objection to the Magna 
Agreement. I will be 
going, along with many 
others, to the micro- 
phone at this Council 
and presenting our ar- 
guments. I look forward to the debate. 

I must say however that I think we are in an 
uphill battle and when the debate is over we 
must move on no matter what the outcome. I 
would be remiss not to thank all of the mem- 
bers of Local 222 for the support they have 
given on this issue. 

We have a lot of issues facing us in Os- 
hawa, the most important being the upcom- 
ing negotiations. We cannot let ourselves get 
sidetracked on issues that although important 
to the Union movement in general take away 
from our focus on issues that are affecting us 
now. 

I am a proud member of this great Union 
called the CAW and especially proud of the 
members of Local 222. We will have our dif- 
ferences but in the end we will collectively 
fight to protect the rights of working women 
and men in this great country we live in called 
Canada. 

I would like to thank the membership for 
the acclamation I received for the position of 
Ist Vice President of Local 222 and re-electing 
me as a CAW Council Delegate. I will never 
take this support for granted. 

In closing, I would like to take this oppor- 
tunity to wish all of you and your families a 
very Merry Christmas and a healthy, prosper- 
ous New Year. I can be reached in my office at 
905-644-3376 or by mike radio at 3376. Until 


next time... 


KEITH 
OSBORNE 
GM SHOP 
COMMITTEE 
CHAIRPERSON 
& VICE PRESIDENT 


Resolve To Attend Union Meetings 


motion was brought to the October membership meeting 
about having the minutes printed prior to meetings. Al- 


coming to the meetings and hearing the full ver- 
sion of the minutes. We need our members out to 


though it was defeated, I have talked with our Communica- 
tions Rep Joe Sarnovsky and arranged to have the minutes 
printed on our web site prior to our meetings. As I am 
Recording Secretary of both the General Membership and the GM 
Unit, I will print both one week prior to the February 2008 meeting. 
First notice will be in January 2008. It will be a version that will post 
all motions and notices of motion. Nothing is better though, than 


meetings now more than ever. Please make a 
New Year’s resolution to attend union meet- 
ings. There is no better way to stay informed. 
Try it, you'll like it! 
Until next time... 


Merry Christmas & a 
Happy New Year. 
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Executive Elections 


Finalize Leadership 


Till 2010 


irst, I would like to say I really ap- 
preciate the support of everyone who 
took the time to vote. In particular, the 
number of retirees who came down to 
the CAW Local 222 Union Hall to cast 
their ballots was unbelievable and will not be 
forgotten. It is great to see you active in our 
Union and we will do our utmost to preserve 
your pensions and benefits with the trying times 
ahead. Imports and our high Canadian dollar 
will make for many challenges, but I have faith 
in Chris Buckley, Keith Osborne and our Shop 
Committee to keep everything status quo. 


The election for the very important posi- 
tions on our Executive Board and at our Union 
Hall seemed to have a number of very inexpe- 
rienced people running, which our members 
seemed to recognize. These are jobs you just 
can’t walk into. When you see posters with the 
words “experienced, dedicated, knowledge- 
able” etc., make sure that these pamphlets 
show exactly how and when this experience 
was acquired and if you have any doubts, ask 
questions. If a newly-elected member of your 
Union leadership is not truly experienced, 
dedicated and knowledgeable, it can cost you 
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the membership a lot of money through lack 
of any experience. 

Having said that, many candidates clearly 
stated on their flyers exactly what experience 
and knowledge they had and had the confi- 
dence to run, and that’s what democracy is all 
about. Again, thanks for making an informed 
decision and voting. 

As an aside, we have ordered in more of the 
Buy Domestic licence frames, which are now 
available at no charge at the front desk of the 
Union Hall. 

Have a joyous holiday at Christmas. 


TRUSTEE’S REPORT 5 


A Heartfelt Thank You 


activists, Stephanie, Samantha, Sarina, Kaley, 
Bryce and Emily. 

Thanks to all our administrative and sup- 
port staff at the Hall, as they are always ready 
with a smile to give their much-needed ser- 
vices on a daily basis for all our Members. 


ongratulations and good luck to all our newly elected rep- 

resentatives. I commend all who took the time and effort to 

run for a position in the past elections as I know first-hand 

how demanding the campaign trail can be. Good luck to 

you all in your future endeavours. I’d like to take this op- 
portunity to give special thanks to the following people who helped 
me during the election: Doug Bryant, Jim Langille, Brad Sayer, Joe I wish each and every Brother and Sister and their families a 
Bodnar, Angie Legere, Steve Sarginson, Bob Bryant, Diane Albrecht, safe and Happy Holiday Season. Until the New Year, have a quality 
Al Boivin, Ron Boivin and last but not least all the young future union — day! 


JOAN 
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: FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2007 


OPAL RCE NS sis siczccaseasswaderasrtianvanachiacannnntee elunaesenieiins $ 917,869.99 
WGtAl EX QCUS6 so riesohcomrincecccon PasicromnteewieccepPecisnctonns 738,829.17 
Surplus (DEH) iesoiccoirscscteicccovnvincccrriantandnudnmeint $ 179,040.82 


CAW Local 222 
Balance Sheet As At September 30, 2007 


ASSETS 
CURRENT ASSETS 
GASMi assed sss30a3 sasszsstsibaratensvaaeelsatieamanmeneaaateeas 359,902.37 

. 1,234,669.32 
HL) F183 |] Cee  C 1,594,571.69 
Deposit = AW GU: tistisiresaswicianmsnscsataununmiaaen 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . ; 12,000.00 
Short Term Investments .....cccccccscessssessssssvsssssssscssssessssessscassesasescacsscecssess 1,072,185.48 
TOTAL CURRENT ASSETS. ...........::ccssscsssssssssssesssssvevrssesissesesessesassesneses 2,756,566.73 
Fixed Assets 
11 eo SE SO 615,195.00 
Buildings ...ccccccsscccsssssscssssssscvsssssssesssssssssssssessessssssevsnsestscunessesevenses 2,829,533.00 
PUN IMCD essere scssntssassassane eck cevis rans ntssasa seen scube ecuese accececessecatiassansite 92,627.61 
Total: Fixed Assets .....0.c.cccccccccsceesseesseseseeesesteseenssesesneseeteeeeteneenenes 3,537,355.61 
TOTAL ASSETS 3s... ssinaccesnisantlncniin Hiaiiativaniion nian 6,293,922.34 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities ... 1,295,199.90 
Vacation Payable ccsnssyvvassiecvisissessassenccssesssescivaveutesceea tteecsssssasseapseessuesnys 312.16 
UI Payable — Lost Time .... 8? 
CPP Payable — Lost Time.. 512.52 
Income Tax Payable... 7,255.41 
Income Tax Payable — Lost Time.. ; 
Receiver: General: Payable sissacscenescvessnsunnenccccccsrscesncceectcccectecstectssssssii? 10,010.21 
EHT Payable ........ 3,614.41 
Union Dues Payable. 2,060.56 
AWCU cecccsssscrcsssssserene 2,548.85 
Charitable Deductions.. 2,296.79 
WCB Payable —15,243.56 
Retired Members Fund 75,346.08 
Recreation Putid ssssssesisscivsesvesteevsancssessvvesexeesevesacseadecavcsitscseisecccsaenaveseaseas 5,811.10 
TOTAL CURRENT LIABILITIES..........c.ccccccssssccssscsssssssscsssesssssssseeenen 1,381,332.18 
TOTAL LIABILITIES 1,381,332.18 
EQUITY 
NET ASSETS 
IN@t ASSG18 2220235555. aesnscaiashinvnestreeraranenann anlar 4,452,953.46 
SUL PIS sc icceacesscccssussed sacsaessaasnshipetisevenannascoerdeearsanaiitsaaineennesimnnnann 459,636.70 
TOTAL NET ASSETS. ......cccscccsccccsssssscssscsssssssscesscsssssssssersnesssssssseeeee 4,912,590.16 
TOTAL EQUITY .......cccscccccsssscsssssssssssssssesssssssssssssessenssssessnsssesesense 4,912,590.16 
LIABILITIES AND EQUITY 6,293,922.34 
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CAW Local 222: Income Statement 
September 1-30, 2007 


REVENUE 

INCOME 

Membership: Dues, scj.ccccssssssisassavertasssniscscinaviunivunbntiecassuecsesceatnenend 901,425.27 
Ahi Gh Atl OTN aceveecccectectescayssaazsagassatanstsseeeraas anny me neees ames 60.00 
Oshawa Area Skilled Trades isiciccacsssssssssssszssssisevsnvecasssesscvcssssvessenesnassansebe 58.85 
S.U.B. Receipts ccc ae 4,227.33 
Greenshield RECOVETICS.......cccccccccccsesescsssscscscsvscecsescscscecscsevsvsvsvesecseeavaves 2,922.84 
Miscellaneous Collections ......ccccccccsccscscsccsssccsccccsscscsecscsessssesssseesseecssess 998.00 
Oshaworker 4,951.66 
Rect eation iiiticccccsseceiceeninniiniinnianaisiiienieananie icant 2,160.00 
ROM srs casiciccceaprssssststiccencaesonnnstenenssasisiatesnratnrini eae teneyeuneeassasiensatsieereieaiies 550.00 
Telephone Incomes seesssessiisciemmananinaaiem Ne 516.04 
TOTAL REVENUE ¢c5cécsescosssssiessesssssssvsvsovsetvsvsovessesarvevevesseceassasiabessatoisiie 917,869.99 
TOTAL REVENUE ....cccsssscscssssssssssssserscsssessressssesssssssesenesesterensesesenee 917,869.99 
EXPENSE 

OFFICE AND BUILDING 

IMO yee SalAniGS * 822 asccsterssscssassaeesasse eve ssamarreneeer arenes 97,060.83 
UI Expense ..... 1,036.62 

CPP Expense... 1,836.40 

WCB Expense.. 240.28 

EHT Expense .. is 2,780.24 

Other Benefits ......c.ccccccesssesescsessssesessesessseseeseeeeeees 26,903.98 

Employee Benefits and Insurance o........c ec eeeeeeseeeseeeeseeeesee 32,797.52 
Hall Expenses .......ceceeeeeee 1,611.61 
Miscellaneous purchases_. 3,515.87 
Building Maintenance... 10,029.64 
Telephones, ....cecezedaesecssssasseeassiis 5,582.52 
Office Supplies and General Expense. 11,823.22 
Officers EXpense ......c eee “3 3,618.30 
Probessi gia eicsiciecsecscesazsatsasusyveussieesessevssasessasssatennavnscssvevdisessouswweuenenntes ___ 10,414.61 
Total Officé aiid Building? .::.::::sscccrannawemamenens 176,454.12 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 2,670.40 

Per Capita — Northumberland Council...............000 6.00 

Per Capita — GM Intra Corp Council.. ass 2,983.70 

Per Capita — CAW ASSeSSMENL....... ces ceceeeetesesneeeeeeeees 486,956.69 

Per Capita — CAW Council ......c:cssssssssssseseossosnecessernes 9,406.83 

Total Pet Capita’ ccccacsscsssasseasssaasatesanssasossspssasstesss npasaonsaeeseteoneernonnctiaenery 502,023.62 
Lost Time: Wages and! Benehts iia vcnscsscsnnnsiinnnnenttiuncnnecenets 5,532.25 
Lost Time Expenses M&E&H .. «30,661.49 

Lost Time Expenses — Hotels ........c.cccsscssessesneseeeeees 504.57 

Lost Time: EXPenses' csissccveistexssssveecievssnsasyassuveavasv vas cavansvoresaadaaesconaiesteestbs 31,166.06 
Misc: Fl6Ction COSts ss<cassassazvsveeiseveesscsssesssansricsisesiasuavsaassnavnavenarnennennnsees 800.00 
Bq Cation eccccctescrcccasssiaeccaaeenineciaisiiissnspssriaassiscesinsaniseadvaded cieseiinsensenee 2,836.87 
Investors Grp Trust — Staff Pensions . 19,649.40 
Total -Oshaworket’sccsccssseccdesisssssssseasssssssssesssariraionvensenneeetanmnienaes 0.00 
Recreation MUMS | 5. scsssccsesssesecceaeansninncacen ven westesireesscsratiiiite 0.00 
Welfare and donations... « 308.00 
Skilled Trades visi cvceteesicsezazssaressitverseatsssssnssssasaiiiasi ener ieeteanmmnenseny 58.85 
Total Organizational... cece eesseeseesecsecseececseesnesneeseeene 562,375.05 
TOTAL EXPENSE: 55.5 ciséscescccessavavsasesvsvavsssaesereessasasvcsstvevevsoacecaoiaiavasbaisiie 738,829.17 
NET INGOME 5 «3 545sescissccsssccessusvsisnsnassieserannrereeetnniveieaisteisiacraaacececess 179,040.82 
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Car Plant/Tri-Link Update 


he originally proposed indefinite lay- 
offs across Oshawa will be greatly re- 
duced by the new 696 ($70,000) in- 
centives that were negotiated by your 
Local Union. There will be however 
some temporary layoffs in the New Year un- 
til members get recalled to other areas of the 
Complex where retirements will create open- 
ings. This process could take a few months 
until members get their pension papers pro- 
cessed and organized through the Company. 
At the time of writing this article there will 
be approximately 150 full-time members who 
may be laid off indefinitely. 


$2,000 Car Discount 

During the Car Plant model change anyone 
that was on layoff would “not” be eligible for 
the $2,000 new car discount. 

This now has been rectified and agreed 
to in our Flex Model Change Memorandum 
of Understanding. Those members on Model 
Change layoff who purchase a new GM vehicle 
and have not used their discount yet will now 
be eligible. This also triggers the $750 insur- 
ance rebate as well. This will have no effect on 
your E.I. or SUB benefits. 


Union Elections 
Congratulations to all the successful candidates 


both on our Local Union Executive Board and in 
the recent Car Plant committeeperson elections. 


Master Auto Meeting 

The Master Committee members of GM, 
Ford and DaimlerChrysler met on November 6, 
2007 in Toronto to digest at a more in-depth 
detail the recent UAW agreements and how they 
will affect us here in Canada. With the UAW new- 
ly-ratifying contracts it officially makes Canada 
the highest-priced place to produce vehicles in 
the world. Just remember, in 1999 we were the 
fourth highest. This, along with our strong dol- 
lar, equates to about 19 percent higher wages 
than plants in the United States. 

Another (could be) devastating long term 
look, is by 2012 it’s estimated 75 percent of 
the current American workforce at GM will be 
eligible to retire. Most of these workers will be 
brought in to replace these retirements at the 
lower two-tier wage of $14-$16 per hour. 

This will again put an enormous amount of 
pressure in not just 2008 bargaining but 2011 
negotiations as well. 


Did You Know That...? 

@ Every one cent our Canadian dollar in- 
creases, that it averages $1 more per hour 
on expense here in Canada on auto manu- 
facturing jobs? 


@ Fifty percent of ve- 
hicles sold in Cana- 


da and the US. are CARLYLE 
non-GM, Ford and CAR PLANT 
& TRI-LINK AREA 


DaimlerChrysler, 
with more vehicles 
from offshore producers on their way? 

@ There are three new auto plants in Japan 
under construction all on their coasts, so 
they can drive vehicles onto large ships, all 
deemed for the North American markets? 

@ When the Brampton Chrysler plant reduc- 
es one shift, it will take 1997 seniority to 
hold? Also, anyone with five years or less 
will receive no SUB benefits at that plant? 

@ Canada’s largest automotive trade deficit 
is with Japan (exceeding $6 billion) while 
Canada’s most unbalanced automotive trade 
relationship is with Korea? For instance, we 
purchase 183 times as much automotive value 
from Korea as we are allowed to sell there. 

@ The fastest growing automotive imports have 
been from China (up by over 1,200 percent in 
the last 10 years) and Korea (by almost 600 
percent)? And yet our federal government still 
does nothing to address this tragedy. 

Since this is the last article of the year, I 
would like to wish you and your family a safe, 
relaxing Christmas holiday season. 

Until later, have a great day. 


CHAIRPERSON 


Executive Board Election Results 
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President Sergeant-at-Arms Board Member-at-Large Service Representative 

One (1) to be Elected One (1) to be Elected (Female Three (3) to be Elected 

BUCKLEY, Chris 3,845 E BORG, Rick 3,649 E One (1) to be Elected MOORE, Tina 2,309 

CLARKE, Alan 604 PLANTINITIS, Jim 1,487 HOGARTH, Lynn ACCLAIMED McPHEE, Mike 3,725 E 

es 6 cae Board Membersi-arge (ANUS 

One (1) to be Elected Balance of Local } ; 

pce a SANDERS, Doug 3,737 E 

Financial Secretary FARROW, Angela 1,958 One (1) to be Elected BITTORE Brian 2510 E 

One (1) to be Elected BULLOCK, Steve 3,060 E MOFFAT, Tony 136 E 2 : 

BRUNNOCK, William 692 TRStees KENT, Kevin 113 Alternate 

REILLY, Jim 587 7 Service Representative 

ee ane 3.685 lee G) to beBlected Editor, Oshaworker Two (2) to be area, 

BOIVIN, Ron 547‘ PIXLEY, Ace Wo eee SANDERS, Mark 1,865 E 
HARRISON, Joan 2,181 R CONWAY, Steve 1443 CURWIN Dan "867 

First Vice President SVAJLENKO, Ron 2,444 E — SARNOVSKY, Joe 2,870 E  BrAKER, Jeremy 605 

One (1) to be Elected JAMES, Colin 2,429 R FOX-MacLEAN, Wanda 860 LOYST. Ni 1,855 

OSBORNE, Keith ACCLAIMED — GRILLS, John 1,619 ; 

Seas ge ne AICHKOWSKIn Wend 1,007 he 180 

Second Vice President GRILLS. Barry. 2617 E REMINGTON, Robert 450 

One (1) to be Elected MORE ee a 1 092 CROUGH, Doug 3,263 E 

eae una eey Trustee Run-off Election 

Recording Secretary HARRISON, Joan 861 

One (1) to be Elected JAMES, Colin 1,084 E 

MUTIMER, Bill ACCLAIMED 
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Challenge To Move Forward 
As Truck Works Through 


Shift Loss 


e have continued to meet with 
the Company on issues sur- 
rounding the loss of the third 
shift. We understand that this is 
a stressful time for all but we are 
doing everything we can to ensure it is as pain- 
less as possible. 

The recently negotiated UAW Agreement is 
being studied by your bargaining committee 
in order to prepare us for 2008 bargaining. 
The introduction of two tier wages puts us at 
a major cost disadvantage coupled with the 
increasing value of our dollar. We will meet 
this challenge head on but at the same time be 
responsible. 

Keith Osborne, Plant Chairperson and I met 
with Bill Boggs, head of the Full Size Truck 
Division of General Motors North America. 
He assured us that our two shift operation is 
secure for the time being and in his words, a 
plan to further reduce another shift is not in 
the cards. Hopefully the fact that we are the 
sole producer of the hybrid truck will help 
our production numbers in the future. He did 


however tell us that we still have an overca- 
pacity of trucks in the field and they will be 
having regularly scheduled meetings to review 
these concerns. The next scheduling meeting 
was after the Oshaworker deadline. He told us 
that our quality has greatly improved over the 
past few years and that our recent Truck Plant 
Agreement demonstrated to the corporation 
that the members we represent are willing to 
go the extra mile in flexibility to secure prod- 
uct. All in all the meeting went well and he re- 
assured us that Oshawa Truck is stable at least 
in the short term. 

I attended three meetings at our Union Hall 
with the rest of the Shop Committee and our 
Pension Representatives to answer questions 
on the current pension incentive canvass. I 
would like to personally thank all the mem- 
bers that attended these meetings, as they 
were civil and had well thought-out questions. 
It is a member’s personal choice whether to 
take one of these incentives but we reassured 
everyone who attended that product allocation 
will be our number one demand in bargaining 


TRUCK PLANT 
AREA 


CHAIRPERSON 


and not incentives. We must take this approach 
to secure our own future and the pensions of 
our past and future retirees. 

We will be closely monitoring the job move- 
ment on swing shifts and doing everything in 
our power to get the most senior members on 
the better jobs in each respective department 
as a result of the new incentives. This in turn 
will make it possible to recall our junior mem- 
bers off layoff. We anticipate the majority of 
our members will retire March 1, 2008 as this 
is the quickest Hewitt and Associates could get 
you your money. Remember though the Com- 
pany gets to pick the date but the Union has 
made it clear that no one will be forced to re- 
tire unless the money is in the bank. 

I would like to wish all of you and your fam- 
ilies a safe and enjoyable Christmas holiday. 

As always I can be reached from outside the 
plant at 905-644-2480 or in-plant at 2480. I 
also carry a mike radio and can be reached 
at 2480. 

In Solidarity. 


GM CAW Council Delegate JCI CAW Council Delegate AGS CAW Council Delegate 


Sixteen (16) to be Elected 


Two (2) to be Elected 


Two (2) to be Elected 


BUCKLEY, Chris 3,206 E GREEN, Chuck 1,049 WILLIAMS, Larry 114 E_ GRAY, Glen 28 
MUTIMER, Bill 2,671 E ADKINS, Rick 1,240 ALBRECHT, Diane 51 LINDSAY, David 16 
FREEMAN, Jim 1,627 E SANDERS, Doug 2,556 E  MacDONALD, Teri 73 E  MacNEIL, Wayne 35 
MOORE, Tina 1,908 E RENAUD, Dave 1,251 McCONNELL, Mark 46 BOIVIN, Alan 45 E 
CURWIN, Dan 780 SVAJLENKO, Ron eh ———— eM en 9 
FINLAY, Steve 2,212 E  MILLSON, Dale 1,782 E ee Delegate DAVIDSON, Richard 52 E 
LEGERE, Angela 1,322 McPHEE, Al SS yr er 77 OCHEJ, Ed 25 
SESS ON Bal 1,960 OSBORNE, Keith 2828 Est JULES, Robert 72 E DRT CAW Council Delegate 
PIXLEY, Ace Lee O'SHEA, Kevin 881 
j é PARKS. Ken 38 Two (2) to be Elected 
BUTTON, Rick 749 PEEL, Charlie 2,813 E : 
MORE, Fred 73 E JOHNSON, John 76 E 
THOMPSON, Rory 1,250 PRASAD, Cash 551 i Gri ah iB 
SUMMERS, Maureen 902 BRYANT, Doug “Skully” 1,241 KELLY, Jim N sJo ie 
BEERS, John 1,254 GRILLS, John Bee pues a asset tas eas 
BEER, Keith 804 LOYST, Al 1,736 E ae on F a Balance of Local 
MITCHELL, Jim 1,044 RUSSELL, ‘Ted 815 sMacLEAN, Wanda CAW Council Delegate 
CARLYLE, Ron 2,541 E MURRAY, Doug 1,198 Lear CAW Council Two (2) to be Elected 
BEERS, Doug 1,407 BETTES, John 499 Delegate MORE, Tammy 71 
HARRISON, Joan 1,530 MURPHY, Dave 2,434 E two (2) to be Elected WRY, Mike 58 
SCANLAN, Kellie 1,209 FOWLIE, Kathie 1,854 E BATEMAN, Scott 91 E THOMPSON, Tim 91 E 
CONWAY, Steve 1,281 McKEAN, Ernie 47 MOFFAT, Tony 85 
KELLY, Tom 57 HODGSON, Wendy 86 E 
MacDONALD, Dave 126 E TAYLOR, Fred 67 
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CAW Local 222 Members Help 
Build Habitat For Humanity’s 


Grey Cup House 


he CAW and the Michael “Pinball” Clemons Foundation teamed 
up with Habitat For Humanity to build a house in just three days 
during Grey Cup Week in Toronto. Several CAW Local 222 mem- 
bers joined in to lend a hand. 

The project started on a very cold November 23rd morning at 
7:00 a.m. when volunteers began constructing the house from scratch. 
CAW Local 222 President Chris Buckley and GM Shop Committee Chair- 
person Keith Osborne were among the first group whose responsibility 
was to get the walls up. On Sunday, November 25, Skilled Trades Area 
Chairperson Ron Svajlenko, District Committeeperson Keith Mott and 
CAW Local 222 Communications Director Joe Sarnovsky worked in the 

final crew, putting the finishing touches on the house. 
CAW Local 222 President Chris Buckley said, “This event proves once 
again that the CAW is a socially-minded union that not only looks after the 


interests of our members, but the com- 
munity as a whole, whether it be local, 
national or international. Unfortunately, 
until governments address the high child 
poverty rate and the affordable housing 
crisis in this country, projects like this 
will have to continue.” 

At 3:00 p.m. on Sunday, just hours be- 
fore the Grey Cup game, a family kicked off a new chapter in their lives 
as they received the keys of the Habitat home during a presentation 
ceremony. Following the Grey Cup, the house will be dismantled and 
reconstructed in Oshawa, moving one more family out of substandard 
housing and out of the cycle of poverty. 

Find out more about Habitat For Humanity Canada online at: 
www.habitat.cas 


SARNOVSKY 


Below, from left to right, Skilled Trades Area Chairperson Ron Svajlenko, District Committeeperson 
) Keith Mott and CAW Local 222 Communications Director Joe Sarnovsky. 
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Transit Offers Support To 
Manufacturing Sector 


would like to take this opportunity to congratulate everyone who 
ran for positions in the recent CAW Local 222 Executive Board elec- 
tions. I also thank you for your support for myself for CAW Council 
delegate. 

Due to the continuing strength of the Canadian dollar, our broth- 
ers and sisters elected from our auto, parts and other manufacturing 
units face significant challenges in their positions. I would like to wish 
them good luck and offer any support that we may provide. 

The Human Rights Tribunal of Ontario released an important deci- 
sion (Lepofsky vs Toronto Transit Commission) concerning significant 
barriers that disabled persons face when attempting to access public 
transit. The immediate effect that our operators will experience will be 
the announcements of all bus stops. I have a copy of this case and will be 


Time To Believe Fact 


Not Fiction At Syncreon 


JOHNSON 


happy to share it with anyone who requests it. DURHAM REGION 


The December crew board in the East will be ee 
produced through the use of the new Trapeze CHAIRPERSON 


program and will be posted for our members to 
view. The actual crew lengths and off days should remain relatively un- 
changed for the next pick of runs. 

Our reps have received a number of complaints, particularly in the 
West division, on the procedure for picking vacation and lieu days. Also 
of concern are the amount of weeks open for vacation outside of prime 
time. The committee is continuing to work on solutions to these issues. 

In closing I would like to wish everyone Happy Holidays and a very 
happy, healthy and prosperous New Year. 

In Solidarity. 


SYNCREON 


t’s been a long year. Our company’s name 

has officially changed to syncreon. At the 

time of writing this, I found out that we 

did get some of the work we were wait- 

ing to hear about. There have been a lot 
of questions as to when our members will be 
back. It seems that a lot of our members really 
wouldn’t want the truth because over the last 
couple of months all I’ve heard is “so-and-so 
said this” and “I heard from someone that...” 
and most of it came from the people in the 
plant. If you prove to them what was said is 
wrong, they still choose to not believe fact, 
only rumour. 

The number of laid off members has 
changed. To the members that took their sev- 
erance and have moved on I say good luck and 
hope you do well in your future endeavours. 
Things are changing in January as members 
are moved by seniority to other shifts; from 
how things will be done on the lines to layout 
of the plant. Some small changes, some big. 
Looks like we had the best case scenario for 
the numbers for January with the AZ drivers 
staying and training in January so those of 
you that didn’t get trained will have the op- 
portunity to do so. 

Reflecting on the last year has been inter- 
esting. I had been warning the members that 
the November layoff was coming and saying to 
save and look for ways to get through the next 
couple of months but you would be amazed 
how many didn’t take the advice and now re- 
gret what has happened. With the numbers laid 
off as of November across the industry you will 


be waiting for your Employment Insurance to 
be processed in anywhere from six to eight 
weeks and if you get it earlier then you will be 
lucky. With all the layoffs the only way I will be 
able to inform the laid off members of what 
has been going on at the plant is through this 
Oshaworker so keep reading and I will try to 
keep you informed in upcoming articles. 
There will not be another article till after 


Christmas so I would 
like to wish everyone a 
Merry Christmas and a 
Happy New Year. Some may ask what is there 
to be happy about and to that I say it’s simple, 
just look at your families and life and that 
should be self-explanatory. Too many people 
forget what is truly important and that’s family 
at this time of year. 


UNIT 
CHAIRPERSON 


Order Your Solidarity Salmon 
For The Holiday Season 


The UFAWU-CAW and the Pacific Coast Sustainable Fisheries Society 
are once again selling BC salmon in time for the holiday season. 


The BC salmon offered is the finest available. 
It’s guaranteed wild and organically processed in unionized plants. 


When you order you support BC wild salmon, union workers, people in need and 
you receive the finest quality silver bright smoked chum salmon available. 
Profits support and promote sustainable wild fisheries 
and provide social benefits to those less fortunate, 
through the Protein for People Program, in partnership with Food Banks of BC. 


A side of salmon is $17 and can be ordered 
by calling Marlene at 905-723-1187 or 1-800-465-5458. 
Pickup should be just before the Christmas shutdown. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


How Magna Joins The CAW: 
Good Deal Or Bad Deal 


s most of us and the general public 
are aware, there is a surge by our 
National Union to organize 18,000 
Magna workers into the CAW. Our 
Union currently has 19,000 mem- 
bers in the auto parts sector alone. We can 
identify that Magna would be specific to the 
auto parts sector as well. This would bring 
the total parts sector within our Union up to 
37,000 members strong. On the surface one 
would think this is a positive move that would 
only strengthen our Union, especially due to 
the sharp decline in the auto parts sector in 
particular. We can also identify that the gen- 
eral rule of thumb to offset enormous pres- 
sure from non-union part suppliers taking 
our work is to organize them. After all these 
people have a right to union representation in 
terms of protection from their employers as 
well as we do. My concern is what price will 
be paid by the current CAW members of the 
auto parts sector? This includes not only our 
unit but every CAW unit across Canada that fits 
under the umbrella of being a supplier to the 
auto manufacturers. 

It is a known fact that one of the most cru- 
cial points posing as a threat to all other auto 
parts suppliers is Magna not having the right 
to strike. It is also known that our National 
Leadership stated in the media that there are 
all kinds of examples of different unions nego- 


tiating without the right to strike, in particular, 
the public sector. This is a horrible compari- 
son! Working in an auto parts supplier factory 
in comparison to a corrections officer in a 
prison is like comparing apples and oranges! 
Surely we can see why a prison guard can’t 
strike a prison. Who is going to keep order 
in the prison? What kind of state would the 
prison become, especially if there was a picket 
line around the prison not letting anyone in! 
This comparison is very misleading not only to 
all CAW members but to the public as well. 

It is a known fact that our Local, led by 
our President Chris Buckley, supported by 
the various Local 222 Auto Parts Supplier Unit 
Chairpersons and their committees, are op- 
posed to the no-strike clause. We are all for 
them joining our Union with the same rights 
that we, as auto parts suppliers, enjoyed when 
we first joined the CAW. So let it be known, we 
are not opposed to Magna joining our union, 
we are opposed to the CAW accepting the no 
right to strike clause. This is a clause that the 
owner of Magna (Stronach) is so persistent on 
having in order to allow the CAW to organize 
his employees. 

Our concern is the devastating challenges 
that we, as current CAW auto part suppliers, 
will face in the future when it comes to bidding 
for future work. It is a known fact that Gen- 
eral Motors wants to see their part suppliers 


ratify new agreements 
without the threat of 
shutting them down or 
stopping their production. Lear has always 
approached the negotiating team to negotiate 
early in order to come to terms with a new 
Collective Agreement to show General Motors 
that we pose no threat of a strike in order to 
stay in their good books. I can’t speak for the 
other units but I’m sure that their employers 
try and do the same. There had been numerous 
units within our local that found it necessary 
to strike in order to be successful with a new 
agreement e.g. JCI, TDS, AGS, to name a few. 
These units faced tremendous pressure from 
GM corporate to resolve their labour dispute 
or face losing the business supplying GM. This 
was the main reason why these strikes didn’t 
last very long. GM was furious but felt helpless 
at the time of these strikes. 

Now we have one of our main competitors 
joining the CAW with this no right to strike 
clause. What do you think the current parts 
suppliers are going to request from the CAW? 
You guessed it! They are already making this 
request at some of the current parts supplier 
corporations. They are simply stating that in 
order to stay competitive we need this com- 
mitment from the Union as well. Their position 
will be that if we don’t get it then we risk losing 

see HOW - page 11 
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Wishing The Best For Our healed 


10 «© THE OSHAWORKER 


isters and Brothers, 

Saying good bye it’s one of the hardest things we have to 
do. I would like to be able to say “see you later” but relying 
on false sense of hope would not serve any purpose. I will 
refrain from using clichés because they would serve very 

little purpose as well. 

I will express how terribly upset I am at the state of affairs we are 
faced with. 

We have lost a significant number of our Sisters and Brothers due to 
the current lay-off situation and our Lear family is much smaller. This 
place will not be the same without you, each and every one of you. 

Job loss is one of the most traumatic life experiences. Along with 
that come the feelings associated with loss in general such as shock, 
disbelief and denial, anger, guilt, blame and projection, rationaliza- 
tion and finally, integration. These feelings are absolutely natural and 
they need to be acknowledged. 

By now you probably received plenty of advice and you have 
weighed some of your options. I will make one suggestion, if I may. 
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Stand back for a while, assess and analyze what’s 
best for you. Once you've done that, rev your en- 
gine and “begin again.” If you think you need 
more help, don’t hesitate to ask. Asking for 
help is not a sign of weakness; it is a sign of 
strength! If I can be of any assistance please 
call. EVA 
“To begin again means that you won’t GUTA 
give up, to begin again means you're trying. ren 
You can either start over and live your life, ADVOCATE 
or spend the rest of your life slowly dying. It 
is never the falling that makes us fail, it is never the pain or the 
crying. You can never fail in life, my friend, unless you give up 
trying...” — Bob Perks 
In closing, I will take the opportunity to extend our laid off Sisters 
and Brothers best wishes and safe journey and to everyone have a 
safe and peaceful Holiday Season and New Year! 
In Solidarity. 


Grieving The Layoff Notices At JCI 


would like to congratulate all the suc- 

cessful candidates in our recent Execu- 

tive Elections. I also want to thank all 

the JCI members who supported me for 

the position of CAW Council Delegate, 

and your support is very much appreciated. 

I look forward to working once again with all 

the returning candidates and the newly elected 
members as well. 

The CAW and Magna International Inc. have 

agreed on a document called the “Framework 


of Fairness Agreement.” This agreement allows 
the CAW to organize Magna plants if they can 
reach a collective agreement at each facility; 
and if that agreement is ratified by the majority 
of the members at that facility then they will 
become new members of the CAW. In order to 
reach this agreement, the CAW in my opinion 
agreed to accept a few changes to some of the 
very basic fundamentals of our union, the first 
and foremost giving up the right to strike or 
hold back our labour, also how representation 


How Magna Joins The CAW: 
Good Deal Or Bad Deal 


— continued from page 10 


the business to our competitor Magna. At a 
recent Independent Parts Suppliers Coun- 
cil (a body within the CAW) the National 
made it quite clear that the current CAW 
part supplier units won't go backwards and 
accept this no strike clause. Quite frankly 
we don’t want it either, but will this cause 
us and other current CAW suppliers to lose 
future business to Magna? Well it sure wor- 
ries the leadership within Local 222 and 
with good reason. For example, if Magna 
and Lear were in a bidding war and both 
bids were close, which company do you 
think GM would award the business to? 
Right again, Magna! If GM had a choice to 
pick between a supplier who had the right 
to strike and a supplier who didn’t have the 
right to strike, we all know who they would 
choose. 

The National claims that this is just get- 
ting a foot in the door of Magna and in time 
there will be improvements to their Collec- 
tive Agreements. My concern is what hap- 
pens to the rest of us current CAW parts 
suppliers in the meantime! It makes no 
sense to have as many current CAW parts 
supplier members falling out the back 
door of the CAW while new members come 
in the front! The National needs to concern 
themselves with our current members that 
have been paying dues for years as well as 
recruiting new members. I don’t want us to 
become casualties of new business. There 
is absolutely nothing wrong with the Na- 
tional taking the position of giving Magna 
the right to strike and let the Magna work- 
ers decide and vote on this privilege and 
to hell with what Stronach wants. After all 
isn’t this what our Union is all about? It is 
about fighting for the rights of the workers 
not for the rights of the employers. If the 


National were to abandon this one clause 
then I would say welcome aboard Magna 
workers! This issue isn’t about keeping 
the Magna workers from joining our great 
Union, it’s about abandoning the no right 
to strike clause requested by Magna. 

As of the first of the New Year we will 
have approximately 350 of our members 
indefinitely laid off. There have been a 
number of friendships made and it’s been 
a privilege to have these members part of 
our Union. On behalf of our Bargaining 
Unit, we wish you all well and hope that 
there will be some bright lights in the fu- 
ture for you all. 

As you are aware we have our Adjust- 
ment Committee set up and running to 
help you through this devastating adjust- 
ment. The office is located at 200 John St. 
(within the Midtown Mall). There will be a 
Worker Welcome meeting on Wednesday, 
December 12 at 1:00 p.m. at this location. 
Every Saturday the facility will be open 
from 12:00 noon to 4:00 p.m. to assist you 
with resumes, surfing the web for job op- 
portunities and kids crafts. Every Monday 
there will be a Power Walking class at 9:00 
a.m.. On Tuesdays there will be resume 
work shops, Wednesdays interview skills 
workshops will be conducted. I strongly 
recommend that all our laid off members 
take advantage of our Adjustment Commit- 
tee sessions. 

This is the last issue for the year of 2007; 
on behalf of your union committee we wish 
you all a Merry Christmas and a safe and 
Happy New Year. Let’s hope and pray that 
2008 will have some positive news for a 
change, lord knows we all could use it. 

In Solidarity. 


is selected within the plant 
just to mention a few. Our 
CAW Local 222 Presi- 
dent Chris Buckley along 
with our Local Executive 
Board (of which I am 
a member) have taken 
a stand against this 


WILLIAMS 


“Framework of Fairness Rieu anes 
Agreement.” A letter UNIT 

was sent to our National CHAIRPERSON 
President, Buzz Har- 


grove, telling him that not only our President 
Chris Buckley and our Local Executive Board 
disagree but the members of Local 222 do as 
well. At our General Membership meeting on 
November 1, 2007 the membership voted 100 
percent against this agreement and the fall-out 
it will have on all of us in the future. 

Your JCI Plant Committee attended a meet- 
ing in London on November 19, 2007 of all 
the parts plants in our region with a discus- 
sion on this issue at this meeting. I can tell you 
that our Plant Committee along with most all 
of the parts units in our Local will be speaking 
against this “Framework of Fairness Agree- 
ment.” It will also be debated at CAW Council 
in December, where once again I will speak 
against the Agreement. I will update you on the 
outcome of this issue in future reports as we 
continue to oppose this agreement. 

We also have filed a grievance regarding 
the benefit coverage for our members who 
are faced with the permanent layoff effective 
November 30, 2007. The language in our Col- 
lective Agreement states that you have ben- 
efit coverage for three months following the 
month of layoff. The company’s position on 
this is that you have been laid-off in November 
so your benefit coverage would be until the 
end of February. The Union’s position as stated 
in our grievance is that your layoff is in fact in 
December, as that is the first working day in 
which you are being laid-off. We are advising 
our members to utilize all of your benefits cov- 
erage as possible before the end of February 
2008, but if you require a covered benefit dur- 
ing the month of March 2008, please retain all 
paid receipts and if we are successful with the 
grievance we will submit all paid receipts for 
reimbursement by the company. 

We have been in contact with our National 
Union regarding the layoff notification and 
the fact that the company did not give affected 
members the full 12 week working notice re- 
quired by the Ontario Employment Standards 
Act (ESA). The CAW National has advised the 
Plant Committee to file a grievance regarding 
this issue. The National has informed the Plant 

see GRIEVING - page 12 
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his is our first article in the Oshaworker. 1 would like to say 
Thank You to the CAW and to Local 222 for their support during 
the past year; Joel Smith for helping to organize us, Mike Reuter 
for being our National Rep, and Local President Chris Buckley, 
they helped us a great deal during negotiations. The Bargaining 
Committee consisted of Joanne Sterling, Carey Hubbard, Ray Buller and 


myself, they did a great job. 


We ratified our first contract on June 9, 2007. Our first in-plant elec- 
tions were held on September 18, 2007. Results are: Chairperson Wendy 
Hodgson; Afternoon Committeeperson Tammy More; Midnights Com- 


PILKINGTON GLASS UNIT CHAIRPERSON’S REPORT 


Thank You For Your Support 


ternoons Julie Machala; Midnights Terry Patfield. 
A new Toyota line is in our plant and members 
are soon to be trained. It will be up and running 


in January. 


We have had a couple of grievances filed, one 
settled, one withdrawn by the company and one 


WENDY 


HODGSON 
PILKINGTON GLASS 
UNIT 


CHAIRPERSON 


ongoing. Hopefully it will be resolved soon. 


In Solidarity. 


mitteeperson Ray Buller; Health and Safety Rep Days Melissa Miskie; Af- 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


Sale Of PPG Close To A Done Deal 


ot much to report in regards to 
the sale of the business. The pro- 
jected final date was November 
30, 2007. There were some letters 
distributed by the company to all 
employees in regards to when the sale takes 
place and the transition of benefits and wages. 
Any employees represented by a union would 
have the current contract obligations assumed 
by the new owners. They have already given 
us a name — 3217926 Nova Scotia Company 
— this will be the Canadian business name, 
with Project Gamma Acquisition Company our 


American name. I will keep you posted as any 
additional information becomes available 

In regards to our postponed meeting with 
corporate industrial relations, I have been 
calling every week requesting an alternate 
date for discussions but have yet to get any 
agreed dates, as they say they are tied up with 
the sale. 

I attended the retirees’ meeting on No- 
vember 12, 2007 and gave them an update 
on our current state of business and layoffs. 
I was unable to comment officially about cur- 
rent retirees’ pensions and benefits as they 


Grieving The Layoff Notices At JCI 


— continued from page 11 


Committee that there may be an argument 
as to when the company is required to 
make payment for weeks in which pay in 
lieu of notice is required to be paid and the 
provision of having to give up your recall 
rights to obtain that payment. They have in- 
formed us that this area of the ESA is open 
to interpretation and they will continue to 
review this situation legally through our 
grievance procedure. We will keep you in- 
formed as to how this grievance plays out 
as we move forward with it. 

With the cooperation of our National 
Representative, Mike Reuter, the CAW Le- 
gal Department and the grievance proce- 
dure, we will continue to ensure that the 
company follows the ESA and our CBA as it 
relates to the recent layoffs and the rights 
of our members. 

Please ensure that your mailing address 
is up to date not only with the company, 
but also the Union. It is important that you 
continue to receive the Oshaworker in 
the future as an information resource as to 
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what may be going on in our plant or in 
the industry. 

Please remember if you have any issues 
or concerns, contact your Committeep- 
erson or the Union office 905-665-4269. 
During the holiday shutdown if you require 
any assistance please contact me anytime 
on my home phone at 905-987-1946. I will 
be in and out but I will check my messages 
regularly and will return your call, leave 
me your name and clearly state your phone 
number and I will do my best to get back to 
you as soon as possible. 

On behalf of CAW Local 222 and the 
Plant Committee we would like to wish all 
our members a very safe and joyous holi- 
day season. Please enjoy this time of the 
year with your family and friends and re- 
member the less fortunate in our commu- 
nities, giving to your local food banks and 
charities so they to can enjoy the season as 
well. As always enjoy yourselves but do not 
drink and drive. 

In Solidarity. 


DECEMBER 2007 


The Health and Safety Committee needs to work harder to solve is- 
sues. The company needs to commit more to Health and Safety. 


have committed verbally 
to legacy costs, meaning 
current retirees’ pen- 
sion and benefits being 
maintained by PPG, but 
until I have this in writ- 
ing there is no guaran- 
tee. I was again asked 
to let all retirees know 
that Duplate-PPG retir- 
ees meet every second 
Monday of the month (except Holiday Mon- 
days, then it would be the third Monday) at the 
Connaught Park Clubhouse on Jarvis Street in 
Oshawa. The meetings start at 9:00 a.m. and 
run till 12:00 noon. All retirees are urged to 
come. 

I would also like to thank everyone who 
supported me in our bid to maintain a seat 
on the Executive Board of CAW Local 222, one 
that we have held since the forming of this 
Local back in 1937. Even though I posted an 
information letter in our plant about the im- 
portance of this seat, I don’t think everyone 
understood that this was not just for myself 
but for your elected leadership of our plant to 
have an active say in the daily dealings of our 
Local Union. I can’t understand why only 62 
out of a possible 140 working brothers and 
sisters votes, as your union is not responsible 
for the current state of the automotive industry 
or manufacturing in general. The voting was 
held in-plant and no one would have had to 
go out of their way to vote. It’s disappointing 
to say the least. 

I would like to congratulate everyone who 
was elected and wish them all success as we 
are heading into difficult times. With the con- 
tinued support of our re-elected President 
(congratulations) Chris Buckley, we will work 
towards securing new business and staffing for 
the future. 

In Solidarity. 


TONY 


MOFFAT 
PPG CANADA 


UNIT 
CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Workforce Issues 


Continue To Haunt AGS 


irst off, as this is my first article as 

the Chairperson at AGS Automotive 

(AG Simpson), I would like to thank 

everyone who took the time and in- 

terest to vote in the recent AGS union 
election. The new committee, as did the last 
one, will have a tough task ahead during these 
difficult times in the automotive industry. 
I would also like to thank those of you who 
ran for various positions, and for keeping all 
the campaigns clean without any slandering. 
I was approached by several employees who 
stated that with the high number of candidates 
running for the various union positions, and 
with the high volume of campaign literature 
throughout the plant, we put this plant on no- 
tice that our workers are serious about their 
future in this plant and that we are willing to 
go the extra mile to save our jobs. 

As with the other auto sector plants, we are 
faced with the unwelcome realization of lay- 
offs. The original layoff was to take effect on 
November 15, 2007 which included 43 pro- 
duction workers and four trades. This layoff 
was postponed until November 22, 2007 for 
the production workers, leaving only the four 


trades being laid off on the original date. After 
finally meeting with the company on November 
15, 2007, the company came to their senses 
and realized they had cut too deep and altered 
the layoff, which now has 21 workers being 
laid off from November 26, 2007 and another 
21 being laid off January 1, 2008. This will 
give the union a chance to assess the work- 
force and prove to the company they are still 
trying to run this plant on the bare minimum 
of workers. This committee, myself, Wayne 
and Glen, will continue to battle this company 
on workforce issues until we have a sufficient 
number of workers to run this plant in a safe 
and harassment-free manner. 

On November 1, 2007 I attended an arbi- 
tration hearing with one of our workers. Dur- 
ing a delay in the proceedings, I along with 
National Rep John Scanlan had a sidebar with 
the AGS director of human resources, George 
Dendias. George assured me that he and his 
“team” want a strong working relationship 
with the employees and the union and that 
if we have a problem, work with his “team” 
and they will try to resolve the issue from the 
get-go. Well, I guess George forgot to tell his 


BOIVIN 
‘team’ as every time my- | AGS AUTOMOTIVE 
UNIT 
self, Wayne, Glen or any 
of our union stewards 
try to be pro-active about a situation, all we 
get are negative responses. Until we met on 
workforce issues on November 15, 2007 this 
company refused or cancelled all requested 
meetings with the new committee since we 
took over on October 31, 2007. 

By the time this issue of the Oshaworker 
is published, we will have appointed four pro- 
duction stewards, one trades steward and one 
health & safety rep that were left vacant during 
the elections. I requested another election but 
due to our Local Executive elections and the 
in-plant elections across GM, I was asked to 
hold off any elections until the new year. 

You can reach me at 905-571-2121 ext. 
6402, Wayne MacNeil at ext. 6401 or Glen 
Gray at ext. 6403. 

Since this is the last issue of the Oshawork- 
er for 2007, on behalf of the union commit- 
tee, I would like to wish all our members, our 
retirees and their families a well-earned Merry 
Christmas and a safe and happy New Year. 


CHAIRPERSON 


TRENTWAY-WAGER TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Whitby Transit Still Facing 
Battle Over Status 


TIM 
THOMPSON 


irst of all I would like to thank the members of my unit and 
the members of the other units who supported me for the 
Balance of Local delegate to CAW Council. I will do what is ex- 
pected of me to do and that is bring your concerns to Council 
at the National and Local level. Thanks for your support. 

It has been a very busy time in our transit unit. We have been in a 
continuous fight in trying to be successful getting our federal certifi- 
cation changed to a provincial certification. The members have made 
their preference perfectly clear with a 98 percent provincial certifi- 
cation vote, but still that isn’t enough. The company, Trentway Wagar 
Coach Canada, is fighting us at the provincial labour board. We had 
hearings on November 13 and 14th and I tell you I have never seen a 
company fight so hard to protect their interests and display their dis- 
regard for respecting the employees’ wishes. The importance of this 
hearing for us is we only can fall back on the successor rights clause 
in the provincial labour code, under the Employment Standards Act 
if we are successful winning this case. If not, our future employ- 
ment is in great jeopardy. If Durham Region Transit decides to go 
with a different contractor to bring the Whitby service under their 
operating system, we have no guarantee of employment. What is the 


TRENTWAY-WAGER 


question is that needs to be answered by the 
TRANSIT DIVISION 


labour board is jurisdiction, are we a separate 
division within Trentway Wagar Coach Canada 
or are we one company? The company used 
the transferring of drivers back and forth between transit, charters 
and school bus. If they are successful in the labour board’s defini- 
tion then we must remain federal, and if that’s the case brothers and 
sisters you know what that means, your employment here is winding 
down in two years four months. 

The only recourse the union has is fight the company and the re- 
gion politically, by boycotting Coach Canada, coaches, charters, CAW 
wide and fighting the Region at the political level and through the 
courts. Either way we will not go quiet into the night. 

In closing this unit has always been able to pull together and fight 
the injustices levied onto us. There will always be those who want to 
exclude us, keep us lower paid and in fear for our jobs but we will 
not stand for this form of bullying. It’s time brothers and sisters we 
draw a line in the sand. Our time has come to respect ourselves and 
demand that same respect from Coach Canada and Durham Region. 
Collectively brothers and sisters we must never stop fighting back. 


UNIT 
CHAIRPERSON 
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CA SICA 
LOCAL 222 


By John Redko, President 


he membership meeting of November 5, 2007 was rather 
lengthy, due to the appearance of Brother Sym Gill from the 
CAW National office that looks after pensions and benefits. 
The invitation was sent out in June and it took this long to 
get him here, busy brother. No time limit was clocked and 
after a review of what the UAW contracts contain in the GM USA, 
the floor was opened for questions. It was quite a revelation and 
perhaps it may have some bearing on our upcoming negotiations. 
Not very pleasant. There are times when you have to bite the bullet 
in order to maintain jobs. Brother Chris Buckley was in attendance 
and spoke on the battle we'll have upcoming. We are not getting 
much support at all levels, Federal, Provincial and yes Municipal. 
Brother Doug Crough outlined some of the problems with our pen- 
sioners and widows. Hopefully the December membership will have 
allowed us time for reports on the CURC Convention, Ontario Health 
Coalition and National Pensioners and Senior Citizens Convention. 


ETIREES’ 
KORNER 


Brother Art Field was re-elected President of 
the NPSCE 

Apparently the wall calendars from Perfect 
Pen are printed in the U.S.. We've dealt with 
these people for some time, pens, date books; 
in the future we'll have to make sure it will be 
an all-Canadian product. 

Congratulations to the local members who 
were victorious in their elections, executive, 
service reps, etc and CAW Council. 

By-Laws committee met for a review of our by-laws, and a report 
will be presented at the January meeting. How soon the year ends. 

On behalf of the executive we would like to extend best wishes and 
a safe and healthy New Year. Hope to see you in January. Participate 
in your Chapter endeavours. 


RETIREES’ 
CHAPTER 
PRESIDENT 


By Ron Gay, Recreation Committee Member, 


Executive Board Member At Large 
hen I retired several years ago my first retirees’ 
dance was great but I thought something was miss- 
ing. There were no door or spot dance prizes. 
Having been involved in running dances and recre- 
ational events I was fortunate enough to have met a 

number of business owners in the community. I have taken it on 

myself to try to make the retirees events more enjoyable for the 
retirees. Therefore through the generosity of the local merchants 
and associates I have been able to obtain prizes for our dances 
and also some of our euchre games. Every year things seems to 
get a little harder and businesses are tightening up. I intend to do 

the best I can in the future for the retirees chapters members. I 

know that most of us shop or patronize the businesses that sup- 

ply our gift certificates but it would help me immensely if when 


you shop or dine out at any of the busi- 
nesses that help us, mention to them that 
you are a CAW retiree and thank them for RON 
the donations that are received at the vari- eae 
ous functions. CHAPTER 

On behalf of the retirees this month I RECREATION 
would like to thank the following busi- coe 
nesses for their donation of gift certifi- 
cates: Swiss Chalet Harmony and Taunton, 
East Side Mario’s Oshawa Center, PB’s Fish and Chips Rossland 
Square, Barnaby’s Restaurant 1405 Highway 2 Courtice. These 
are all great places. Please patronize them. I would like to wish 
you all a merry Christmas and a Happy New Year. 


We SHALL REMEMBER 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


William J. Alexander 
James H. Caswell 
Robert Cheyne 
Bruce Coburn 
Garnet Dovell 

Donat J. Dugas 

Cecil L. Elliot 

John L. Eyers 

Leroy Fisher 

John R. Gajda 

Ricky B. Gibson 
Clive R. Harrison 
Raymond A. Herstead 
Florence G. Johnston 


October 19, 2007 
November 2, 2007 
October 21, 2007 
October 31, 2007 
November 4, 2007 
October 18, 2007 
November 8, 2007 
November 10, 2007 
November 15, 2007 
September 27, 2007 
October 28, 2007 
October 1, 2007 
October 3, 2007 
November 8, 2007 


plate 


S 


Retired 


Retired 
Retired 
Retired 
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Retired 
Retired 
Retired 
Retired 


Norman D. Kelly 
Osamu Kobayashi 
Ivan M. McGee 
William F McLaughlin 
Peter Morran 
Walter G. Morris 
Matti Palokoski 
Hugh Smith 

Victor A. Smith 
Robert D. Spencer 
Paul T. Starr 
Thomas M. Tagegarat 
Richard G. Wheeler 


April 4, 2007 
October 10, 2007 
September 12, 2007 
November 10, 2007 
October 24, 2007 
October 13, 2007 
October 2, 2007 
October 23, 2007 
November 11, 2007 
November 3, 2007 
November 14, 2007 
October 8, 2007 
October 22, 2007 


Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
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Shutterbugs Head Out 


CAMERA CLUB 


To The Badlands 


n October 23, several members in- 
cluding spouses and a guest went 
on a photo shoot to the Cheltenham 
Badlands north of Brampton. The 
weather was pleasant and the scen- 
ery was spectacular. Members were Butch & 
Elaine Howatt, Casey & B.J. Smit, Ron Barton, 
Pat Campbell and Larry Kirtley (guest was a 
friend of Butch Howatt). 


Photo by: Butch and Elaine Howatt 


We visited the badlands, an abandoned 
brick works and went to Belfountain Conser- 
vation Area and completed the shoot at a spec- 
tacular cascading waterfall. Our visit also took 
us to a local eatery in Belfountain where we 
had lunch and shared some friendship. 

The Camera Club meets on the second and 
fourth Tuesday of each month at the CAW Local 
222 Union Hall in Oshawa at 1:00 p.m. 


Pictured 
from left 
are: Elaine 

& Butch 
Howatt, 
Larry Kirtley, 
guest, Ron 
Barton, B,J. 
& Casey Smit 
and Pat 
Campbell. 
—EE—EEE= 


Photo by: 
Ron Barton 
(it Sas T| 


Photo by: Pat Campbell 
SSS 


LARRY 
KIRTLEY 


tact Larry Kirtley at 905-579-3445 or by email 
at kirtley@sympatico.ca. 


Photo by: 
Casey & B,J. 
Smit 
Saas 
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Thanks To Many 


AW Local 222 in partnership with CAW Local 1090 hosted the 
second annual Retirees’ Health and Wellness Fair at the Local 
222 Union Hall in Oshawa on October. 24 and Thursday, Octo- 
ber 25, 2007. Two separate events were held to accommodate 
the large number of retirees interested in this program. We 
would like to personally thank President of CAW Local 222 Chris Buck- 


Canada’s 
Leading Prowider 


idance baer 


Worksite Wellness 
Prcege Tie 
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RETIREES’ HEALTH AND WELLNESS FAIR 


Success Of Retirees’ 
Health And Wellness Fair 


STORY BY 
JIM DEAN 


BEAUDRY LINDSAY 
CAW NATIONAL NATIONAL 
HEALTH AND COORDINATOR 
WELLNESS ‘OR 
COORDINATOR RETIRED 
-GM WORKERS 


PHOTOS BY 
JOE 


SARNOVSKY 


ley, and Financial Secretary Charlie Peel, President of Local 1090 Steve 
Batchelor and Financial Secretary Rodney Hargrove for their support and 
assistance in making these events a success. There were over 500 retired 
members who attended over the two days and we were very pleased with 
the evaluation comments. 

This year our keynote speakers were Lilian Presti, B.A. RNCP, a nutri- 
tionist who spoke on Canada’s New Food Guide; 
and Sal Cimino from Green Shield B.Sc. Pharm., 
R. Ph. who spoke on Understanding Your Medi- 
cations and How Medications Become Market- 
able. Both of our keynote speakers did an in- 
credible job and received excellent reviews on 
our evaluations forms. 

Jackie Finn and the CAW Family Auxiliary #27 
as usual did a remarkable job with food prepa- 
rations for both the continental breakfasts and 
lunches. 

During lunch, members of our retirees com- 
mittee provided demonstrations on line dancing 
and Taoist Tai Chi. These activities are a lot of fun, 
good for your health and a great way to meet new 
people. If any of our retired members are inter- 
ested in participating in one or both of these ac- 
tivities contact Bev McCloskey at 905-720-1474. 

We would like to thank the following orga- 
nizations that attended the two-day event and 
provided resource materials on health-related 
issues and community services. We thank you all 
so much for your support. 
©® Community Care Durham — Oshawa 
Alzheimer’s Society — Durham 
Durham Regional Police Department 
Oshawa Fire Department 
Canadian Hearing Society 
United Way 
Canadian Red Cross 
Heart and Stroke Foundation 
Canadian Mental Health Association 
ListenUp! Canada 
MedicdAlert 
Buffett & Company Worksite Wellness Ltd. 


RETIREES’ HEALTH AND WELLNESS FAIR 


Shoppers Drug Mart 

Canadian Diabetes Association 

Canadian Cancer Society 

Oshawa District Ostomy Association 

Arthritis Society of Canada 

VON Canada 

Bayshore Home Health 

We would also like to thank the following or- 

ganizations that provided free screening tests... 

@ Bayshore Home Health provided cardiovas- 
cular screening (Blood pressure, Random 
Glucose and Total Cholesterol) 

@ Shoppers Drug Mart provided asthma edu- 
cation and peak flow meters testing for lung 
capacity. 

@ Buffett and Company Worksite Wellness Ltd. 
provided Body Composition readings (waist 
circumference, body mass index and body fat 
percentage). 

@ ListenUp! Canada provided hearing tests 
We would be remiss if we didn’t thank the 

retirees planning committee for all their effort, 

hard work and personal time they donated in 
organizing these events. Thank you to retired 
members from General Motors, Bev McCloskey, 

Bill and Rhodessa Stacey, retired members from 

Chrysler, Marion Graham and Ruth Follest, from 

the GM Wellness Committee, Sharron Kehler, 

Dave Renaud, Al McPhee and Carole Black, from 

the CAW Family Auxiliary #27, Jackie Finn, from 

the Durham Health Department, Wendy McLean, 

Local 222 Communications Representative Joe 

Sarnovsky, and to all those that assisted us the 

day of the event. Thank you all very much. 
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Auxiliary Assists Many 


With Christmas Donations 


here has the time gone? We will soon be welcoming in 
the new year of 2008. Auxiliary #27 will be celebrat- 
ing their Christmas party on Tuesday, December 18, 
2007. I do hope all of our members plan to attend and 


members, you can bring your spouse or a friend to this 
festive event. We will begin with a potluck dinner at 6:30 p.m., re- 
freshments, etc.. You no doubt will enjoy the entertainment booked 
and Santa will make his appearance with his loot. 

Auxiliary #27 made the following donations of $400 each for 
Christmas to Denise House; St. Vincent’s Kitchen; Destiny Manor; 
Bethesda House; Sick Children’s Hospital; Canadian Mental Health 
Association; Simcoe Hall Settlement House (plus 10 $30 food vouch- 
ers for an additional $300); Cornerstone. 

Other donations included: 

Christmas Gift Giving Program $400 

Senior Citizens Oshawa Christmas Gala $500 

George's Kids fundraiser for Sick Children’s Hospital $300. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Due to a prior commitment I was unable to 
be at our annual Penny Sale and Card Bingo 
Night. It was a huge success and thank you to 
all who came out to participate. A special thank you to the following, 
Sister Amanda Grant, ticket convenor; Sister Vi Pilkey who convened the 
special prize table, along with Edie McCloskey, Betty Rutherford, Lynn 
Gowans and Eleanor Vaillancourt; the entertainment committee headed 
up by Marilyn Souter and helpers Carrie Rotterman, Amanda Grant, 
Rhodessa Stacey, Ilene Watts and Nancy Heney; social committee Phyllis 
Munroe, Dorothy McEachern, Abby Kiberd and Margo Kennedy. 

Hillsdale gift shop volunteers were Sisters Marian Ross, Dorothy 
McEachern, Helen Rotterman and Edie McCloskey. 

The 50/50 winners were Sisters Donna Murdoch and Shirley Hill. 

Our first business meeting in January will be Tuesday, January 15, 
2008. As this article is the last of this year I will take this opportunity 
to wish each and everyone a very Merry Christmas and a safe and 
prosperous 2008.% 


CAW = TCA 
LOCAL 222 


Support Your 
A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


e 7 Dentists ¢ 


e 1 Oral Surgeon ¢ oe 


e 1 Periodontist © 
e 1 Endodontist ¢ 


Call 905-579-8730 for your appointment! 


Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


— 


ep. CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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URGC Expanding Its Facilities 


now was all I wanted to see in early 
winter, the start of jackrabbit hunt- 
ing. I thought the jacks got smaller 
as the years passed on by inter- 
breeding. The first jack I saw was in 
1935 near Burketon in an open field. I thought 
I could reach it and finally I got close enough 
for a shot, the jack just kept running and 
might be going still. We soon learned how and 
where to get a closer shot, in a plowed field 
where the furrows were deep. Then we found 
jacks like rough pasture fields where clumps 
of dead grass were the colour of the body. This 
was before the foxes showed up and they ate 
the young rabbits which they could run down, 
then the coyotes came on the scene and that 
was the last of the jacks, or was it a disease? 

We had lots and lots of fun walking the fields 
near a rail fence where they would bound out. 
I had an old retriever that was slow but true, 
hunted the rail fence on the opposite side of 
the fence so when the jack jumped I was in 
the right place. As a couple of jacks could 
become heavy they were so plentiful, we only 
shot near a road. All hunters have missed some 
great hunting on a Saturday morning. Hunting 
of coyotes is the sport, they run faster and lon- 
ger and use the woods, or run into a farmer’s 
yard among the cattle. You can see how they 
have taken over the countryside. Get a clear 
spot near an open field and just sit down in 
peace, you will see a coyote hunting mice or 
deer. Coyotes will also eat greens like frozen 
apples, dry white beans that are missed in the 
fields after the harvest. Coyotes never seem to 
stop hunting for food. They will also raid the 
spawning salmon in the shallows of the creeks 
and rivers. 

At the Rod and Gun Club property, the new 
outdoor heavy shooting field is coming together 
slowly but surely. It will be used for rifles and 
crossbows, so if you do not own any of this 
equipment now is the time to buy. Your URGC 
membership which not only lets you shoot trap 
and indoor target, but now there will be the use 
of this newly-built part of the facility. You must 
pass all tests before you can shoot. Come and 


visit to see what a paid membership gives you. 
I know for I have been a paid member for over 
60 years. 

Moose hunters have returned with some 
great results and stories. I had the pleasure 
of receiving a feed of high caliber steak, it was 
very good, no strong gamey taste. Deer hunt- 
ers will have lots of stories as more and more 
deer have moved into our part of the country- 
side, why go way up north? Oh, I forgot, it is 
the camp life of smoky stoves and mice in your 
bed, plus the cook burnt the porridge and that 
leak in the roof that wasn’t fixed, but that is 
hunting camp life. Don’t ask me, for I only 
used bird dogs to retrieve ducks and pointers 
to find pheasants. 

How fishing has changed in 80 years. As a 
young lad I rode in the buggy with the rural mail 
delivery man to the 7th Concession East Whitby 
Township, halfway between Wilson Road and 
Granville Avenue. This part of the Oshawa Creek 
is still clear and maybe the odd trout left, as 
there was no rainbow trout or salmon. Brook 
trout was the fish. A few years later, somebody 
owned an old car with the canvas top blowing 
in the wind, so to fish a small stream southeast 
of Blackstock was the place to go. 

Now, 80 years later, a fishing friend of mine 
went on a trip to Brazil down the Amazon River 
on the Amazon Queen II, a three-tier luxury 
cruiser, all meals and bedding supplied, troll or 
cast, with a 75 Ib. test line. Wildlife on the Ama- 
zon River is different, the eagles very bright with 
colours we don’t see here. The insects were 
larger, but did not bite. The water as it flows out 
of the Andes Mountains is clear but darker, like 
some of the lakes in Northern Ontario. Long 
legs, the blue heron is so much larger and not 
blue, wildflowers and forest so much larger. Or- 
chids everywhere and so fragrant. On this trip 
they use rod and reels, rods have to be medium 
heavy, what we would use to fish muskies, six to 
eight feet long, sturdy, as lots of tree limbs float 
downriver. The baits are many and large, with 
many bright colours, a favourite is called the 
woodchopper, a bait I do not know but is great 
to catch peacock bass. There is also fly fish- 


850 Wentworth Street West 


ing. Your reel should have 
a good drag as some world 
records have been bro- 
ken. You should have 
a heavy tapered leader 
before your bait. Some 
of these fish have sharp 
teeth. If you think you 
might try this fishing 
trip it is not cheap to fly from here to Brazil to 
fish. You are booked from a travel company in 
Texas, passport, entry papers and a few other 
papers, your money is USA. The next time Bill 
goes fishing in Brazil I am invited! 

If you do not cut the lawn so short and let 
the grass along the sidewalk grow, finches will 
stay in your yard all winter where there is food 
and shelter, like a tight growing cedar hedge. 
Cardinals are winter finches, the male is so 
red. The evening grosbeak is another finch 
so beautiful when in full plumage. You should 
own the book A Field Guide to the Birds. There 
are 30 or more active bird clubs in our area, 
all a little different. You can go watching at 
the URGC property northeast of Newcastle, 
3796 Clarke 3rd Con. E., at the Second Marsh 
plus Darlington Park, Thickson Woods. I am 
a paid member in each one. Thickson Woods’ 
group have bought more lakefront at Thickson 
Woods. This small area has a couple of pine 
trees about 300 years old, plus many birds 
stop for a rest as they migrate south. The small 
marsh has many spawning fish throughout the 
year. 

The Second Marsh has many programs for 
children and when they can afford the new 
building, classes will be held all year plus the 
school will take advantage to teach conserva- 
tion all seasons. 

The weather will detract from outdoor trap 
shooting at the URGC on a Sunday but visit us 
to see what is there and remember the woods. 
I have said and will repeat the URGC receives 
no handouts, your URGC membership pays all 
costs. The property taxes each year are now 
more than we paid for the property 60 years 
ago. I hope you visit. 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Sharron Kehler 
905-644-4282 


Your Union Counsellors 


Dave Murphy 
905-644-4283 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


A List For Santa 
For The Coming Year 


would like to thank all the CAW Local 
222 Union members who supported 
me in my successful bid to be elected 
to CAW Council and as Trustee on the 
Local 222 Executive Board. The impor- 
tance of sending our Local Leadership to 
CAW Council has never been clearer, as we 
see the decisions of the National Union don’t 
always reflect the direction of our member- 
ship. It is very important to have our del- 
egates united and respected by both the Na- 
tional Union and other large locals. It is only 
with a united approach and the respect of 
our brothers and sisters in the CAW Council 
that we can hope to influence the direction 
of this great union and keep it working for 
our members for years to come. I’m also 
thankful for the opportunity to participate in 
the challenges we face in our Local as our 
numbers continue to drop at the loss of our 
manufacturing capacity. I have always be- 
lieved that every challenge is an opportunity 
and our local Union is full of opportunity 
right now. 
I will not repeat the recent information 
that was put out in the November version of 
the Tool Talk but would rather like to focus 


on the positive wishes for the season. I was 
able to get through the year with good health 
for myself and family in spite of the odd day 
that my mental health may have been in 
question. I enjoyed another year represent- 
ing the membership for which I thank you. 

This is my list for Santa and the changes 
that we hope to see in the New Year. First 
I wish we had a Government that under- 
stands how the “rising loonie” is hurting 
our members and would put it back in the 
85-90 cent range. I wish both Jim Flaherty 
and Stephen Harper get their wish and be- 
come Americans without dragging the rest 
of Canada along. Can anyone even imagine a 
Minister of Finance more out of touch than 
Jim Flaherty, who stood on national televi- 
sion and complained that a copy of Harry 
Potter cost less in America than in Canada? 
Just like Nero in Rome, Jim plays his violin 
(or reads about magic) while Canada burns 
from free trade. 

I wish GM would drop a few more prod- 
ucts into our plants as it is not the Union 
or contractors that threaten our future but 
rather the loss of products and production 
capacity in our plants. I wish GM’s adver- 


RON 
SVAJLENKO 
tising would start to sear <u hs 
hit the air waves with 
fresh aggressive ads 
that sell us as a strong dynamic auto manu- 
facturer rather than a very large company 
that may stumble in the right direction. 

I wish I would not have to wear red on 
Fridays because our young Canadian troops 
would be safe at home in our country in- 
stead of risking their lives in a country that 
has been at war in some manner for longer 
than most of us have been alive. 

Those are all tough wishes but I will end 
with the simple wish that all of you enjoy a 
happy healthy Christmas vacation with your 
families and we all focus on making 2008 a 
better year than anyone expected. 

I will be off for the Christmas vacation 
and look forward to seeing you after I return 
on January 7, 2008. 

When I’m back in the plant, if you need to 
contact me please call me at 905-644-3865 
or page me at *97-3865 in plant or 
1-800-361-6793 PIN 3865 out of plant. My 
mike radio number is 3865 and my email is 
ron.svajlenko@gm.com. Thanks. 


CHAIRPERSON 


A Democratic Process, I Think! 


he recent debate surrounding the 
decision on the process to bring 
Magna workers into our union has 
certainly spurred some interesting 
debate. This issue has been hotly 
debated and the Oshawa Local has been left 
with some scars that will take some time to 
heal. No matter what side people took in 
this debate, for the most part it was a united 
Oshawa local on the anti side and the rest 
of the Union on the other side. The debate 
left me wondering if you go against the flow, 
what will be the repercussions. 
We must be able to speak openly on our 
issues and if we do not support the National 
Union’s views on the matter, then we should 
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not be chastised for our stance, because 
after all it is the Union movement that has 
taught us to fight for what we believe. 

When we met at our last Auto Council we 
were made to feel like we had done something 
dirty, because of the position we had taken. 
The decision to bring in Magna workers is an 
important one, but when the other main topic 
on the agenda was the review of the latest Big 
Three settlements and it gets less debate than 
the Magna agreement, then there is something 
seriously wrong with our Union. 

The UAW agreements are ground break- 
ing for many reasons, mostly for the wrong 
reasons. We as a union may scrutinize their 
agreements but the one thing that we will all 


have to agree on is, they 
have certainly aimed the 
gun squarely back at 
the CAW. The question 
now is what will we 
do to counter it? And 
will the Locals and 
the National Union 
be on the same side 
when it’s all over? 
Our National Union 
is the greatest union in North America and 
since its formation has done more for the 
working class than any other union. Over 
the next couple of years the top leadership 
see A DEMOCRATIC - page 21 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


In The Year 2007 


his is the last article for the year and what a year it was. One 

thing the membership has to realize is that we are on our 

own. There is no one but your Union fighting for your jobs 

and your future. In the year 2007 there were many campaigns 

and organized marches by our Union across this province 
and this country with an overall march on Parliament Hill bringing 
attention to the manufacturing job loss and the one-way free trade 
agreements this government has and will implement. The govern- 
ment with their one-way trading agreements and our high Canadian 
dollar and the ever-increasing manufacturing job losses are showing 
no support to the auto worker in the year 2007 or in the future. 

No new product announcement for the Car Plants, the loss of the 
third shift in Truck Plant, the closure of Tri link and the UAW agree- 
ment in the United States have paved the way to the toughest set of 
negotiations Local 222 has ever seen. 

The way the Company has treated Skilled Trades in the year 2007 
has to be an all-time low. There is a long list of violations of our Mas- 
ter and Local language. There is also the cancellation of our second 
year apprentices. We are working towards establishing arbitration 
dates early in the new year to get a third party answer on many of 
these issues. 

And now they tell us that our $100,000 incentive program for 
retirement is cancelled. The Company, not the Union, want to get 
smaller in their Skilled Trades numbers. Because of our Appendix R 
language they cannot lay a tradesperson off with a like outside trade 
working. So if they want to get smaller in their Skilled Trades num- 
bers they better bring back the incentives because no one is going to 
retire without the incentive and why would you when our production 
brothers and sisters are still being offered a $70,000 incentive to 
retire? This is just another way the Company has singled out Skilled 


Trades before 2008 negotiations and another 
way the Company is trying to divide our Union 
before we go into negotiations in 2008. And 
believe me they are coming after Skilled Trades 
in 2008, just read the UAW agreement. 

The one and only highlight for 2007 is the 
brothers and sisters who had the opportunity to retire with a cash 
incentive and a great pension and benefits that they deserved. This 
was negotiated by your Union, not given by the Company. Again it is 
your Union not the Company that is fighting for your jobs and your 
future. Remember that when you hear yourself or someone blaming 
the Union not the Company when something is not right. 


Construction And Line Repair 


Supplementation 
The Company has moved all our construction work force to the 
BAC project in the Car Plant. They, the Company not the Union, be- 
lieve they do not have to honour our Supplementation agreement 
if they do not have our construction work force in other buildings. 
They believe that our line repair trades can sit at home on weekends 
and holidays when outside trades are working in their building when 
our construction workforce is not present in that building. The Com- 
pany must have a short memory because in Chassis Car Plant this 
year we had our Line Repair Trades supplement an outside contrac- 
tor on many weekends with no GM construction workforce in the 
building. We as a Union believe we have a right to this work ahead 
of an outside contractor so we encourage all trades to sign up for all 
weekends and holiday periods to work construction and have a date 
stamped copy of your sign-ups so we can have proof when griev- 
see IN - page 22 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


A Democratic Process, I Think! - continued from page 20 


at the National Union will undergo some key 
changes when some retire. The new lead- 
ership will face new pressures in our auto 
sector like none of their predecessors. They 
will face a shrinking workforce as a result 
of unfair trade policies. They will face the 
assault on our wages and benefits and we 
will all decide in the end, how far we are 
willing to bend to stay in the game to fight 
another day. 

There are no easy solutions to any of 
these problems, but there must be a right 
to openly speak your mind without the fear 
of reprisal. 


A Tough Year That 2007 

The year 2007 has been a tough year for 
our members. Plant #2 ceased to operate 
at the end of November; Tri-link will close 


and then we will lose the third shift in Truck. 
When you total up the numbers we have lost 
some 3,500 to 4,000 jobs in our plants alone. 
When you take a look at the spinoff work we 
see another 25,000 to 30,000 lost jobs, so 
in total our surrounding communities have 
suffered a loss of nearly 35,000 jobs. Our 
Federal government doesn’t believe there is 
a problem. When you see these staggering 
numbers one has to wonder why we would 
even have to fight to try to get people to buy 
domestic. I guess it’s never a problem until 
you lose your own job. 

The past year saw the tooling trade contin- 
ue to get hit with more lay offs. We are back 
to June 1986 to hold a job and we still face 
more impending layoffs. The hardest part of 
all of this is there is lots of work out there 
our people could be doing but because we 


haven’t built that particular part before, the 
Company will not let us take the new work 
on. We have had more discussion with Gen- 
eral Motors over the tooling trade layoffs than 
we have had with any other trade. It must be 
a priority right from the national level down 
to do something to help these laid-off people 
at our next round of bargaining. 

I would like to wish everyone a Merry 
Christmas and a Happy New Year. We can 
only hope that 2008 brings better news than 
2007, because the workers deserve better. 

Until next issue and if you need to reach 
me phone 905-644-2262, 905-744-2262 
(cell), in-plant pager *97-2262, mike radio 
#2262, e-mail terry.mcdonald@gm.com. 

Remember, save a job, buy domestic and 
tell your neighbour. 


DECEMBER 2007 


THE OSHAWORKER e« 21 


SKI EL ESD Sin RaASDRERS) 


ZONE 11 COMMITTEEPERSON’S REPORT 


Trades Still Looking For 
Third Shift Equalization 


ongratulations to all those recently 

elected to the Executive of our Lo- 

cal. It was good to see Ron Sva- 

jlenko get in as a Trustee. As Skilled 

Trades it is important that we are 
aware of all that is happening within the Local 
not just GM. 


Layoffs 

By the time you read this article we will 
likely know how many layoffs there will be. 
Truck and South Stamping appear to be the 
main places that the new layoffs are being 
taken. It’s good to see them being offered to 
the Tool & Die trade as it can help to keep 
those with less seniority working. In saying 
that the only reason that our other trades are 


being given the opportunity of layoff is that the 
Company has a responsibility under Appendix 
“R” to keep us employed before bringing in a 
contractor. Seeing that they are not very good 
at organizing or planning it seems easier for 
them to offer a layoff than to try to utilize our 
expertise. 

For those on third taking the layoffs, 1 will 
be around to ensure that you have the proper 
paperwork in place. This should avoid any 
problems in regards to getting your SUB and 
E.L. in a timely manner. 


SPA Weeks 

It will take some time to get our SPAs all in 
place. The Truck Plant is holding off until we 
find out what the numbers will be on 3rd shift. 


In The Year 2007 - continued trom page 21 


ances are submitted on our full utilization 
language. 


Lack Of Information 

When I am on the floor I am always 
asked by the membership, “We do not 
know what is going on, why are you not 
keeping us informed?” My answer to this 
is, when we have any information we let 
your Committeeperson know or we put it 
in our Tool Talk or in our Oshaworker 
articles. We do not hide information from 
the membership. 

We get our information from the Com- 
pany. They do not even know what is going 
on or they keep changing their minds from 
one day to the next. Until we have informa- 
tion that we know is true we will not put 
it to the floor. There are enough rumours 
every day on the floor without your Leader- 
ship adding to it. So the lack of informa- 
tion is not the fault of the Union it is the 
Company that has no clear direction on 
Christmas work, inverses, workforce allo- 
cation, the list goes on. When we have the 
information you the membership will have 
that information also. 


Anniversary Moves 
Everyone should have their transfers and 
AVOs in by now. Our transfer meeting with 
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the Company and Union will be December 
12, 2007. We are following the same rules 
as other years. The Skilled Trades Chair- 
person, both Districts and all committee- 
people are asked to attend this meeting. 
With everyone attending there should be 
no errors or finger pointing with this year’s 
transfers. 

Just a reminder to make sure you put 
all new transfers and AVOs in the first of 
the New Year. 


In Closing 

The year 2007 had many challenges, 
your Union worked hard for you on many 
issues. We do not know what to expect in 
2008, but one thing you can count on is 
that your Union will be there fighting for 
your jobs and your future. We need to 
stay united. We need the support of all the 
membership if we are going to survive in 
this industry. 

I would like to wish everyone a Merry 
Christmas and a prosperous New Year. 
Have a safe holiday and spend as much 
time as you can with friends and family. 
Without them we have nothing. 

My phone number is 905-644-7832, out- 
side pager 1-800-361-6793 PIN 7832, mike 
#7832 and email keith.mott@gm.com. 
Keep The Faith. 
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THOMPSON 
SKILLED TRADES 


I have been asking but 
COMMITTEEPERSON, 


no one seems to know 
how many of each trade 
and in each depart- 
ment. I have been told that in January you will 
be able to pick your SPA. If anyone requires 
their SPA earlier than that I’ve been told that it 
can be arranged. 

Car Plant SPA selections should be done 
by the time you read this article. Part of the 
hold-up for picking in the body shop had to do 
with trades working either in the Project or on 
the Consolidation. We've had discussions with 
body shop management and I’m quite sure 
there are going to be issues with SPAs as they 
have reduced the numbers that can be out in 
any given week. 

Be prepared when you are called in to 
pick your SPA. You should have two or three 
choices picked. Unfortunately we can’t always 
get the week we want but it’s still better than 
having the Company select it for you. 


THIRD SHIFT 


Overtime Equalization 

We keep hounding the different areas on 
equalizing overtime with third shift. Areas like 
Hardware and Chassis seem to be the most dif- 
ficult. They seem to feel that without engineer- 
ing support we won't be able to do the work. 
Maybe they should think a little and realize that 
we build vehicles at a better rate than the other 
two shifts without all their support. Letter 5A of 
the Local Agreement needs to be adhered to and 
we will continue to remind them. I’ve been told 
many times that they are tired of me bringing up 
this topic. My answer, fix it and I'll go away. 


In Closing 

This will be our last Oshaworker until the 
New Year. Neil Shackleton and I would like 
to wish you and your families a Very Merry 
Christmas and a Happy New Year. Remember 
that nothing is more important than family. 

If you have an issue, discuss it with your 
Supervisor. If you can’t get a resolve have 
them place a call for your Committeeperson. 
I can be reached by phone in plant #7301 
from outside 905-644-7301, by pager in 
plant *97-0019 from outside 1-800-361-6793 
PIN #0019, mike radio 8730 or e-mail rory. 
thompson@gm.com. 

Until next time, remember, always work 
safely. 


Manufacturing Matters: 


A Safety Issue For Us All! 


e have heard much in the news 

recently about products that are 

being sold in our country that 

are not up to our recognized 

Canadian standards. These 
items in question are not produced in North 
America and the producers are somehow able 
to get these unsafe products to market here. 
Whether it’s children’s toys or toothpaste these 
“discount” store items are causing safety prob- 
lems for Canadian citizens, and will continue 
to do so until this situation is governed prop- 
erly. They are poor regulations at best and we 
constantly find out that the regulations that are 
in place are not followed, all for the sake of 
a dollar. 

Check the labels for safe use instructions 
and note where the product is made. The 
other day I opened a jar of bread and but- 
ter pickles imported from India. We have no 
cucumbers in Canada any more? What's with 
that! This is just another facet of the fight so 
passionately championed by our Local Presi- 
dent Chris Buckley, working to drive home the 
point that “Manufacturing Matters,” whether 
it's Canadians producing toothpaste, pickles, 
socks or the best built automobile products 
on the face of the earth. We need to support 
our own, and shame on our governments for 
allowing these imported, poor quality, unsafe 
products to be sold here, realizing that the 
regulations followed in these other countries 
are inferior to our own. 


Be Proactive... 

Keep Your Family Safe! 

You can help to keep your family and friends 
safe if you think about these items of interest 
and take a good look around the house to find 
any more potential problems. Make a list and 
fix them. 

@ Ensure that you have enough smoke and 
CO detectors with fresh batteries. Christ- 
mas and summer shutdown are a fine time 
to change out the batteries. 

@ Ifyou use a fireplace, make sure the screen 
is positioned properly and never burn 
wrapping paper or trash in the fireplace. I 
witnessed a spectacular chimney fire in the 
neighbourhood last Christmas as a result 
of this. 

© Candles are beautiful, but make sure they 
are stable and securely held, keeping them 


away from combustible materials and small 

children. Never leave candles unattended. 

@ Ifyou have a real Christmas tree, keep it in 
a stable stand and keep it fresh by checking 
the water level daily. A dried tree is more 
susceptible to fire and make sure you keep 
the tree away from heat sources that could 
dry it out, remembering that a tree only 
lasts approximately two weeks once deco- 
rated. 

@ The new LED lights emit far less heat so 
they are a fine option to help your mission 
of not drying out the Christmas tree. If you 
use traditional lighting make sure that the 
equipment is in fine shape . 

@ An evacuation plan is a great thing to come 
up with and practice before it gets too win- 
tery out. 

If you are doing any work in your garage 
over the holidays ensure you have a plan be- 
fore you start, should you have a fire. Two fire 
extinguishers need to be close by, one at the 
project location and one at the door. 


Safety Scholarships 

The CCOHS (Canadian Centre for Occupa- 
tional Health & Safety) is accepting applica- 
tions for the 2007-2008 Dick Martin Schol- 
arship Award. Three awards of $3,000 each 
will be awarded to students enrolled in post- 
secondary OH&S courses across Canada. This 
award was created in 2001 in memory of Dick 
Martin to honour his deep commitment to 
workers’ rights and environmental protection. 
The deadline for entries is 5:00 p.m. on Janu- 
ary 31, 2008. For more info, please visit www. 
ccohs.ca/scholarship/entries. 


November Elections 

I want to congratulate all the successful 
candidates who were elected recently, and I 
personally vow to serve our Local Union well 
on the National Health & Safety committee at 
CAW Council for the next term... Al. 


Retirees’ Health And 
Wellness Fair 

CAW Local 222 and Local 1090 held the 
Second Annual Retirees’ Health Fair on Octo- 
ber 24th and 25th. Two days were needed to 
accommodate the over 500 retirees that spent 
the majority of each day at our Local 222 CAW 
Union Hall participating in the activities, see 


AL 
MCPHEE 
ALTERNATE 

CERTIFIED CAW 

SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


pages 16 and 17. Please read the full article 
and plan to pre-register for next year, since 
our retired Trades numbers are increasing 
as we speak. The CAW/GM Oshawa Health & 
Wellness Committee assisted in this successful 
event. 


Greenlee Meter Update 

As an update to last month’s report on the 
Greenlee DM-820, it was determined that in 
fact the optical port in the rear (normally cov- 
ered by a rubber plug) was receiving spurious 
light from various sources and as a result this 
light will take the meter out of the “Hold” po- 
sition and return the display to Zero. A “beep” 
will be heard when this reset occurs. This 
anomaly re-iterates the importance of live/ 
dead/live testing before performing electrical 
work. 


Car Plant Body Shop... 


Keviar For All ! 

During the busy time that is now upon us with 
the building expansion in progress, we have 
been told that despite our efforts to instill com- 
mon sense, upper management has decreed 
that everyone entering the construction zone of 
Car Body will have to wear Kevlar sleeves as well 
as all the appropriate construction zone PPE. 
Maybe they are planning on using the sleeves to 
keep everyone warm this winter. 


Speaking Of Keeping Warm 
This is the winter season prior to Christ- 
mas when we are all required to “juggle a few 
more balls” than usual. It’s a busy time and 
to speak of “Taking 2” we need to follow our 
own example and practice what we preach, 
taking time for ourselves and the loved ones 
that matter to us, during this holiday season. 
Play it safe! 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


All The Best To Everyone 
From District #2 


ith this being the last article 
for the year 2007, I would 
like to take this opportunity 
to wish you and your families 
a safe and happy holiday and a 
prosperous New Year. To my best friend Lori 
and my girls Melissa and Kayla I would like 
to thank you for your support over the last 
year, it means so much to me and I love you 
ladies very much. And to my mother who I do 
not get to see enough, you know you mean 
the world to me and I’m looking forward to 
spending some time with you over the holi- 
day season. 


Special Payment $1,700 

All members who received full summer 
vacation pay in 2007 will receive a $1,700 
Christmas bonus under the provisions of Ap- 
pendix “S” of the Master Agreement. This is 
based on achieving 1,000 hours during the 
eligibility period of July 3, 2006 through to 
June 24, 2007. Those who did not achieve the 
minimum requirements shall see their spe- 
cial payment reduced by five percent for each 
50 hours (or fraction thereof), by which the 
member has failed to work in achieving the 
minimum of 1,000 hours. This should have 


been deposited in your account the week of 
December 3, 2007. 


Zone Committeeperson 
Election Results 

Zone 70 — Third shift Committeeperson 
Barry Bryant, Acclaimed; Alternate Eric Wig- 
gans, Elected; 

Zone 24 — Shift #1 Committeeperson Mark 
Carman, Elected; Alternate Steve Blanchard, 
Elected. 

At the time of writing this article Shift #2 
Zone 25 had not had its election, it was held 
November 20. I will give results in the next 
issue. I would like to congratulate all the 
successful candidates and I look forward to 
working with all of you to help the member- 
ship that we represent. To all the candidates 
that were not successful, thank you for all your 
hard work and endless hours you put into 
these jobs to help the membership and good 
luck in your future endeavours. 


Retirements 

I would like to congratulate all the mem- 
bers who retired as of October 1st 2007 in the 
Body Shop. It has been a pleasure to repre- 
sent you over the years and I appreciated all 


your support over those 
years. To you and your 
families I wish you a 
long and healthy retire- 
ment and good luck in 
your future goals. If you 
have any problems at all 
please give me a call. “Good Luck.” 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


Personal Note 

I would personally like to thank all the 
benefit reps for all their help to myself and 
my committeepeople the last year. Also to all 
the staff of CAW Local 1136 that work at our 
Union Hall, you have done a great job as usual 
and this is a great opportunity to thank you 


In Closing 

I would once again like to wish you all a safe 
and happy holiday from my family to yours. If 
for any reason you need to contact me I can 
be reached at work 905-644-3172, in-plant 
pager *97-1832 or at home 905-433-4040, 
e-mail kevin.w.Gray@gm.com. 

Until next time, have a great day and see 
you in 2008.% 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


District #4 Members Showing 
The Spirit Of The Season 


Elections 


would like to congratulate all of those who were elected in the 

recent Executive and Car Plant committeeperson elections. 

I also would like to commend all candidates for keeping the 

campaign clean. Hopefully, those who were not re-elected will 

remain involved with the Union and still attend regular meetings 
at the hall. 

At the time of writing, I was involved in a run-off with Joan Harrison 
for the position of Trustee. The voting took place on November 19th in 
the feeder plants and November 27th inside the General Motors com- 
plex. Elected or not, I would like to thank Joan for keeping it clean. 


Gate Collection 

On November 16th, a gate collection was held at Gates 2, 5 & 
11 (paint) with all proceeds split 50/50 between the Cancer Soci- 
ety and Denise House. The total raised was $2,758.55. On behalf 
of all involved, I would like to thank all of those who donated, as it 
will be definitely appreciated just prior to Christmas. Jeff “Hillbilly” 
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Webb recently shaved his head and beard as 
a fundraiser for the Cancer Society and Janet 
Wodnisky was also doing a collection during 
her lunches and breaks in order to raise funds 
for the Denise House. I thought that it was a 
good idea to help these individuals exceed 
their goals and had no problem getting volun- 
teers to help at the gates. A special “thanks” to Barry Arseneau, Dave 
Kartisch, Dave Gibson, Dave Greenwood, Pat Stewart, Kim Martin, 
Mark Sheahan, Dan Wilson, Kevin Campell and Pat Williams for your 
time and effort with this collection. 


COLIN 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Retirement Incentives 
At the time of writing, we do not know what the response to the 
incentives will be like but based on calls received we believe that we 
will have no problem getting the 696 spots filled, therefore protect- 
ing 696 junior employees from the indefinite layoff. 
see DISTRICT - page 25 


Proud Of Truck Membership 


As Tough Issues Are Tackled 


nother year has come and gone and 
we have witnessed many changes to 
our working lives within the Canadi- 
an auto industry. We started the year 
on an extreme high after we had a 
very successful launch of our newly-designed 
truck and the future looked bright for the Os- 
hawa Truck Plant. It was not until late sum- 
mer that we started to see signs of problems 
brewing. The American economy had taken a 
devastating downturn and yet the corporation 
continued to build trucks at the same pace, 
hoping that it was only a temporary condition. 
Our first inkling of problems for our mem- 
bership was that all overtime was stopped 
due to a lack of sales, and then management 
announced the volume of vehicles that were 
collecting dust on the dealerships lots. A few 
short days later, we were informed that Detroit 
had made an announcement to eliminate our 
third shift of production. I would never have 
believed that we would be seeing this kind of 
year end with the start that we had had. 
Although it seemed that we were in a down- 
ward spiral for a few weeks, our Truck Plant 
Shop Committee was able to reach an agree- 
ment with management which has the poten- 
tial to drastically reduce the number of our 


members that will be facing an indefinite laid 
off, allows 696 of our senior members the 
ability to retire with a $70,000 incentive as 
well as achieves more suitable hours of work 
on the afternoon shift. These were all con- 
cerns that were presented to us from the shop 
floor and we did what we could to ensure that 
they were answered. I was personally pleased 
with the response that our membership gave 
us when we announced by way of an informa- 
tion up-date what we were able to achieve on 
your behalf, even more so with the number of 
members who personally took the time to call 
and/or stop by my house. 

As of the writing of this article, we are pres- 
ently working through issues pertaining to the 
flow rights of our senior members and the job 
selection process within each department. I 
would like to thank Brian Radnor, Alternate 
Committeeperson from Shift #2, and Stan 
Bergeron, Committeeperson for Shift #1, for 
their assistance in this crucial exercise. It is 
never an easy task to give people bad news, 
but both of these individuals have done an 
outstanding job thus far. I would also be re- 
miss if I did not take this opportunity to thank 
the members of District #13 for their profes- 
sional conduct while we have all been strug- 


gling to work our way 
through one of the most 
gut-wrenching times we 
have seen in Oshawa 
over the past 30 years. 

AS management 
has always done in the 
past, they will continue 
to test our members with challenges; I look 
forward to these contests and will continue to 
work together with all of your elected Commit- 
teepeople and Alternates as well as the Shop 
Committee to ensure that our entire member- 
ship is properly represented. I would also like 
to thank Glen Grill for replacing me during the 
two weeks in which I was acting Truck Plant 
Area Chairperson last month. Glen did an ad- 
mirable job and kept me well-versed of all is- 
sues as they arose within our District. 

In closing; I would like to wish all of you 
and your families a safe and enjoyable Christ- 
mas vacation and I look forward to seeing you 
all in the New Year. For those of you who have 
chosen to retire, all of the best in a long, well- 
deserved retirement. 

If you need to reach me, I can be contacted 
at extension 644-4646 or mike radio 4646. 

Until next month. 


HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


District #4 Members Showing The Spirit 
Of The Season - continued from page 24 


The only issue that has been created out of the incentives is the 
fact that it is holding up the process for filling jobs in certain areas 
(WEG, Inspection, Material, etc.) until the Company know who is 


accepting an incentive package. 


EDB Reminder 


This is a note to all the people who are out of work on Extended 


forever. 


Retirements 


at the Union Hall or a Pension Rep before it is too late. It is bet- 
ter to be safe than sorry when your benefits and job are terminated 


I would like to wish all of those who retired November 30th the 


best in their retirement future. 


Disability Benefits (EDB) who did not have 10 years Oshawa senior- 
ity at the time they last worked and went out on EDB. If an employee 
is on sick leave, pursuant to Paragraph 74 of the Master Agreement 
for a continuous period equal to the seniority the employee had ac- 
quired at the time, from such period from your last day worked, you 
can be terminated. 

For example, if you worked seven years and had a car accident, 
after one year of S&A benefits you would go on EDB as a result of 
your condition. If you could not return to work before you had gone 
time-for-time (seven years worked, seven years sick), the Company 
will send you a letter about a month ahead of time informing you of 
the need to change your status. But if they forget, they'll say, “oh well, 
too bad” and you will be terminated under Paragraph 54(f) of the 
Master Agreement. 

If you think you are in this situation, please contact a service rep 


Junior Employees 


For those of you who are laid off indefinitely at this time, keep 


your head up and hopefully we will have some good news for you in 
the new year. All of the news seems to be negative in our auto indus- 
try this year so being optimistic, there is only one way to go. Anyway, 
all the best in the future and hopefully you will get that call soon. 


It’s Christmas 


I would like to take this time to wish you and your families all a 


very Merry Christmas and a Happy New Year. I also ask that you keep 
in mind the less fortunate out there as most of them are victims of 
circumstances, especially children and the elderly. 


Until next month. 
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Pay Attention To 


E.I./SUB Regulations 
With The Layoff 


Election Results 

s most of you are aware, we have 
had the Executive election and the 
Car Plant production committeep- 
ersons zone elections in November. 
I would like to personally congratu- 
late all the candidates who were successful 
and to all the members who were not success- 
ful or have decided to move on, good luck in 
your future endeavors. I look forward to the 
challenges we will all face together with the 
successful elected representatives. Heartfelt 
thanks go out to Chris Scott and Steve Eason 
for all their hard work and dedication as com- 
mitteepersons in District #7. I wish them all 
the best in their future endeavours. It has been 
my pleasure to work with them. 


Layoffs 

With all the layoffs occurring in December 
it is vitally important to follow the rules laid 
out in E.I. and SUB reports pamphlets. We 
cannot stress enough the importance of calling 
in your E.I. reports on time using the teledec 
system. Any problems that arise please contact 
your CAW SUB representatives immediately. 


Green Shield Out Of 


Province Coverage 

General Motors sent out a spousal health 
care audit form to a random number of our 
members and there have been countless re- 
jected claims due to them being filled out 
incorrectly or by not having the proper sup- 
porting documentation attached. Please check 


Please clip out and return to the CAW Local 222 Union Hall 


Last Name 


to make sure that your spouse is listed on 
your card. If they are not, they do not have 
coverage and we need to fix this immediately. 
With the winter months fast approaching us, 
many members are planning on going south 
for a winter vacation. Without Out of Province 
insurance coverage you could be looking at 
costly bills if for any reason you require medi- 
cal attention or hospitalization while out of 
the province. It is very important for you to 
know that your Green Shield card has the out- 
of-province phone numbers for World Access 
in Canada and the U.S. 1-800-936-6226 and 
other countries call collect 0-519-742-3556. 
Our group number is 9623 for out of province 
claims, which is also on your card. It is impor- 
tant to call World Access within 48 hours of 
any emergency. Also, have your Ontario Health 
Card with you. 


Special Payment 

The $1,700 special payment will be issued 
on our pay stubs during the week of Decem- 
ber 6, 2006 (for the pay ending December 2). 
Eligibility for the special payment is outlined 
under the provisions of Appendix “S” in the 
Master Agreement. In order to qualify you must 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


have worked the minimum of 1,000 hours in 
the vacation eligibility year which shall be the 
52 pay periods immediately preceding the pay 
period in which the Canada Day holiday is to 
be observed (as defined in Paragraph 113 of 
the Master Agreement). Failure to work the 
minimum hours in the eligibility period will 
generate a five percent reduction for each 50 
hours (or fraction thereof) short of the 1,000 
hour minimum. If you received full vacation 
pay then you will receive full entitlement to the 
Special Payment as the eligibility or qualifying 
is the same. 


Happy Holidays 

It’s hard to believe that Christmas is just 
around the corner. I’d like to take this oppor- 
tunity to wish everyone Merry Christmas and a 
Happy New Year, wishing you and your fami- 
lies all the best for this Holiday Season. 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
PIN 3310, followed by the number you are 
calling from. If you have any questions or con- 
cerns, please call me. 


ro www.cawlocal.ca/222 
7 ie 


CHECK IT OUT 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


First Name 


Serial No. 


Home Address 


Shift No. 


Interested in a Saturday Peterborough session |] 


Telephone No. 


City 


Years of Service Age 


(Spouses are encouraged to attend) 


Spouse’s Name 


Postal Code 


Have You Planned A Retirement Date (mark appropriate box below): 


I 
I 
t 
I 
| 
I 
| 
! 
! 
! 
! 
! 
! 
! 
I 
| 
i 
! House/Apt. No. Street 
I 
I 
I 
| 
t 
I 
I 
| 
! 
! 
! 
! 
! 
! 
1 
i 


[|_| 


j 1 Year 


1 to 3 Years 


3+ Years [| 


Will Your Spouse Attend (circle) Yes No 


CAWMBTCA 
LOCAL 222 
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Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
BILL 


We wish you all the best in your future endeavours. MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
Unit And Years of Retirement REPRESENTATIVE 
Name Department Service Date 
Paul D. Ackers GM/26 30.6 Jan/08 i Years of Retirement 
Barry D. Allan 34.4 Jan/08 Name Service Date 
Barry L. Armstrong 34.5 Dec/07 Glen D. Gillespie 30.8 Dec/07 
Anthony FE. Beach M/68C 30.3 Dec/07 Kirk P. Gillespie 30.1 Aug/07 
Richard D. Beauchamp M/49B 34.2 Dec/07 Robert G. Glassford 30.6 Dec/07 
Bernhard W. Bendoraitis GM/85 30.2 Dec/07 Michael M. Goulaptsis 30.3 Oct/07 
Eric A. Billings M/51 30.8 Dec/07 Thomas A. Graham 30.6 Dec/07 
Samuel E. Bonilla M/53 5153 Dec/07 Bruce E. Green 30.5 Dec/07 
Douglas J. Boyle M/85 30.3 Dec/07 Richard J. Greig 30.6 Dec/07 
James E. Branton 30.5 Dec/07 David T. Gutsell 32.0 Dec/07 
Alan Britton 33M) Jan/08 Adolphus J. Hawden 30.3, July/07 
John S. Brooks 32.0 Dec/07 Richard J. Hartman 30.4 Dec/07 
Douglas E. Broome 31.0 Jan/08 Peter M. Henderson 33.6 Dec/07 
Gary L. Brown 32.0 Dec/07 Robert W. Henesey 30.6 Dec/07 
Keith L. Brown 22.0 Dec/07 Gregory M. Higgins 30.3 Dec/07 
Gerald W. Buckingham 34.9 Jan/08 Michael J. Hoag 30.5 Dec/07 
Grant B. Buckley 34.6 Jan/08 John R. Hodge 30.6 Dec/07 
Brian T. Burr 34.4 Dec/07 Rick P. House 32.0 Dec/07 
Wayne B. Bush 31.4 Dec/07 Douglas B. Howe 30.6 Dec/07 
Donovan W. Campbell 30.8 Dec/07 Brian W. Howson 30.6 Jan/08 
Robert B. Campbell 30.4 Jan/08 Richard G. Huggins 30.5 Dec/07 
Steven M. Carveth 30.3 Dec/07 Norman M. Huvers 30.6 Dec/07 
Ted S. Ciesielczyk 33.4 Jan/08 Paul T. Jackett 30.4 Jan/08 
John D. Cockburn 32.0 Jan/08 Stephen J. Jackson 32.0 Dec/07 
Walter L. Connelly 32.0 Dec/07 Donald D. Jenkins 24.8 Jan/08 
Ross S. Cowan 32.0 Jan/08 Paul D. Johnson 30.5 Dec/07 
Patricia L. Cowdell 34.2 Jan/08 Martin J. Joncas 30.4 Dec/07 
Harold R. Crouse 30.7 Jan/08 Wayne E. Jones 30.5 Dec/07 
Gary J. Daly 30.3, Dec/07 Hendrik Jongsma 34.3 Dec/07 
Charles L. Daniel 30.6 Jan/08 Lytton Joslyn 33.0 Jan/08 
Barry P. Davey 30.4 Jan/08 Wayde P. Kenny 30.4 Sept/07 
Carlos G. DeBellotte 30.2 Aug/07 Kevin C. Kimmerly 30.5 Jan/08 
Paul E. Deboo 31.0 Dec/07 John A. Kuenen 30.5 Dec/07 
Kevin E. Dematas Jan/08 Peter H. Kurtley 31.2 July/07 
Robert J. Drysdale Dec/07 John G. LaBelle 30.9 Jan/08 
Gary J. Dunford Jan/08 Lorne W. Lingard 34.7 Jan/08 
Alton J. Emanuel Jan/08 Sigmund Lisowski 32.0 Jan/08 
Leonard A. Ewin Dec/07 Gerald P. Lynch 34.6 Dec/07 
Roy H. Fallis Jan/08 Steven J. Mack 30.5 Dec/07 
Russell J. Farrow Dec/07 Paul D. MacNeil 32.3 Jan/08 
John M. Finley Jan/08 Daniel R. Martin 30.6 Dec/07 
Thomas E. Fisher Dec/07 Randy M. McFadden 30.3 Dec/07 
Allan J. Flintoff Jan/08 Walter Michalejko 23.7 Dec/07 
Gordon K. Flintoff Dec/07 Richard D. Mitchell 34.2 Jan/08 
Arnold R. Folland Dec/07 Nazir Mohamed 31.9 Dec/07 
Robert H. Fowler Jan/08 Vincent Montemurro 33.3 Jan/08 
Wallace E. Fowler Jan/08 Michael L. Morrison 312 Jan/08 
Stephen R. Frame Dec/07 Wayne K. Murphy 5 30.4 Dec/07 
Herbert G. Galley Dec/07 see LOCAL 222 RETIREES - page 28 
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PENSION REPRESENTATIVE’S REPORT 


Incentives Saved A Lot Of Jobs 
For Junior Members 


ho says you can’t make a silk 
purse out of a sow’s ear? With 
the elimination of the third shift 
in the Truck Plant (nee “sow’s 
ear”) there would have been 
layoffs with no pension incentives except the 
$25,000. Knowing this would not generate 
many retirements, our Plant Chair Keith Os- 
borne and Truck Plant Chair Greg Moffatt did 
the responsible thing. They were able to attain 
nearly 700 of the $70,000 incentives to help 
ease the layoffs of some 700 junior employees 
(nee “silk purse”). 

Many may criticize this agreement, but I 
know at least 1,400 employees were glad to 
hear the news: 700 getting incentives and 700 
retaining their jobs. Great work guys. The en- 
tire committee in Truck need to be applauded, 
they took a lot of pucks these past months. For 
once we have some good news. 


You should be finding out soon if you are 
getting an incentive and what date you will re- 
tire. Remember as in the past, the Company 
chooses your retirement date to suit their 
business demands. Seniority has nothing to 
do with it. It’s your department that will deter- 
mine your retirement date. 

I received my first incentive letter. Unfortu- 
nately Mary King says I can’t retire so I guess 
I'll be hanging around (kidding). As I’ve said 
in the past, March 1, 2013 will likely be my 
retirement date. That’s the plan anyway. Good 
luck to all who applied and remember, if you 
don’t get the $70,000, you may still retire and 
take $25,000. 

Another year has come to an end. This was 
one hell of a year, over 1,100 retirements, 
rising dollar, market share uncertainty, jobs 
lost, shifts gone and next year isn’t looking 
much better. Now is the time of year for fam- 


ily and friends. Put all 
our ills behind and 
enjoy this festive time 
of year. Remember it’s 
better to give ($2 union 
dues for retirees) than 
it is to receive. We're all 
in this big world together and the more we 
give and share of ourselves the better off this 
world will be. I hope you and yours have a 
great holiday season and let’s hope a prosper- 
ous New Year. 

In closing I want to thank Jim Freeman for 
helping Chris Smith and I with the high volume 
of calls. Over 1,400 letters went out and we 
only had an 18-day window. With Jim’s help I 
think we got to most of you. 

Merry Christmas and a Happy New Year! 


PENSION 
REPRESENTATIVE 


LOCAL 222 RETIREES 


continued from page 27 


Years of Retirement 
Name Service Date 
Albert I. Sewell 31.0 Jan/08 
Robert L. Shaddock 30.4 
Robert M. Sheridan 34.2 
Dave M. Sherriffs 34.4 
Dale O. Shewfelt 31.0 
Gordon R. Skinner 30.6 
David Spitz 34.1 
John D. Starr 30.1 
Stony R. Stoneburg 30.6 
Stewart G. Stoneman 32.0 
Richard D. Sullivan 33.2 
Larry W. Swailes 32.6 
Christopher Tanner 25.0 
Gary W. Taylor 34.3 
Lee C. Thompson 32.0 
Walter B. Traviss 30.5 
Larry B. Tresise 34.5 
Michael R. Venema 30.2 
Walter A. Waugh 30.2 
Roland Weigel 30.8 
Lorne Wetherall 33.2 
Robert C. Williams 30.5 
Bradley B. Wilson 34.7 
Edwin J. Woods 31.8 
Kim J. Young 30.0 


Years of Retirement 
Name Service Date 
David B. Murray 32.6 Dec/07 
Sandra Y. Murray 22.9 Jan/08 
Michael W. Nelson 35.6 Jan/08 
Michael G. O’Connell 30.5 Dec/07 
Arvindkumar R. Patel 30.4 Dec/07 
Carl D. Perry 32.0 Jan/08 
Janis E. Piels 26.6 Oct/07 
Susan E. Pott 31.9 Dec/07 
Stuart J. Potter 35.0 Dec/07 
Wayne A. Purchase 30.6 Dec/07 
Luc Papineau 30.0 Dec/07 
Clifford J. Rashotte 31.4 Jan/08 
Josue D. Ribeiro 30.5 Jan/08 
Dennis L. Robbins 33.5 Jan/08 
James A. Rhude 30.3, Jan/08 
Kenneth L. Rowe 34.3 Jan/08 
John P. Ruta 30.4 Dec/07 
Tomislav Sabo 30.7 Jan/08 
Richard Samson 30.1 Dec/07 
Rufus E. Samuel 31.4 Jan/08 
Robert L. Samuels 22.5 Dec/07 
Larry J. Sandercock 30.6 Dec/07 
Kenneth N. Saucier 5153 Jan/08 
Douglas L. Seeley 30.5 Dec/07 
Wolfgang Seemayer 25.1 Sept/07 
Robert Seguin 30.1 Jan/08 
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Dec. 2007 GM Layoff Information 


o E.I. layoff applications will need to be filed for the Decem- 
ber layoff. General Motors will supply the E.I. office with the 
names, clock numbers and Records of Employment of all laid 
off employees. If you have moved since your last layoff you 
will need to have your mailing address changed with the E.I. 
office. This can be done by calling the insurance telemessage centre 
during business hours at 1-800-206-7218 and press zero to speak to a 
representative. 

The E.L. office will mail you out a statement with your access code 
and detailed instructions on how to report your E.I. claim. You should 
receive your statement in the mail no later than January 11, 2008. If 
you have not received a statement in the mail by this time it is your 
responsibility to come forward for assistance. If you do not report your 
weeks of layoff to the E.I. office in a timely manner or come forward 
for assistance, you could lose your entitlement for E.I. and SUB pay- 
ments. You report your weeks of layoff by calling the Teledec number 
(1-800-531-7555) and answering a series of questions using a touch- 
tone phone or by logging onto the Internet and going to the CAW Local 
222 website, www.cawlocal.ca/222, click on Labour Links, click on Em- 
ployment Insurance Layoff Link, click “Continue” at the bottom of the 
page. You will have to wait until you receive your statement in the mail 
from the E.I. office giving you a TAC (telephone access code) before you 
can complete your report on line. 

One question you will be asked when reporting your week of layoff 
to the Employment Insurance office is your employer's phone number, 
which is 905-644-5000. 

Do not declare your Christmas Bonus when reporting your E.I. 

If you are on a sick leave and are fit to return to work during a layoff 
you will need to report to the medical centre to have your status changed 
from sick to layoff on the day before you would be returning to work if 
not for the layoff. 

SUB applications are available through your supervisors. 

All temporary employees who wish to make application for E.I. benefits 
will need to go onto the E.I. web site (servicecanada.ca) and apply. When 
asked your job title, answer Temporary General Motors worker, assem- 
bler. At the end of the application, on the additional information part, put 
in your GM clock number. If you have worked for any other employer in 
the past two years, you will need to get a record of employment from that 
employer and deliver it to the E.L. office. Your General Motors Record of 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


Employment will be sent directly to the E.I. office on your behalf. 

The EL office will then notify you if you qualify for benefits or not. To 
qualify for E.I. benefits you need to have worked 910 hours in the past 
two years if you are new to the work force. 


Taking Courses While On Layoff 

To be entitled to E.L., you must show that you are able and willing to 
work and actively looking for suitable work. If you are taking a course 
on your own initiative, you must show, without a doubt, that taking a 
course is not an obstacle to your active job search or to your accep- 
tance of appropriate employment. You must call the telemessage center 
during business hours at 1-800-206-7218 and press zero to speak to 
a representative who will mail you out a “training course information” 
questionnaire. This needs to be returned as soon as possible in order to 
avoid needless delays in the payment of your benefits and also to ensure 
that you are not receiving benefits to which you are not entitled. Remem- 
ber that the E.I. office should OK any course before you start, due to the 
fact that if E.I. denies paying you benefits due to taking a course you will 
also not be entitled to any SUB benefits. 


Leaving The Country While Collecting E.I. 

When receiving an E.J. benefit you must be ready and available to 
work from Monday to Friday. You may go anywhere in Canada but you 
may not leave the country and collect an E.I. benefit. If you stay in Cana- 
da but leave your employment region you must be able to return to work 
in 48 hours if requested. 

Dale’s office number is 905-644-7839. 

Steve's office number is 905-644-1541. 

Until next time, take care. 


SERVICE REPRESENTATIVES’ REPORT 


A Few Reminders And Thank You 


irst of all, we would like to thank all 
of the people who took the time to 
vote and re-elect us as Service Reps at 
the CAW Local 222 Union Hall. 

To all the people who are laid off, 
you do not have to declare your Christmas bo- 
nus on your E.I. reports. All days of statutory 
pay during the period do have to be reported 
for the weeks of December 23 to December 
29, 2007 and December 30, January 1, 2007 
less paid SWW. 

Also, if you’re off on S&A and are returning 
to work and your Plant is on layoff you must 
clear the Plant’s Medical Centre and get a G-94 
to be placed on layoff status. 


This being the last issue before Christmas, 
we would like to wish everybody a very Merry 
Christmas. We would also like to thank all 
those people who, over the past year, have 
supported and helped us. First to the Mem- 
bership for re-electing us to continue to serve 
you; second to the staff at the Union Hall (CAW 
Local 1136) for all their help over the past 
year. Thanks also to all the people who have 
replaced us here at the Hall, and most all, 
thanks to our families for having the patience 
to allow us the time to represent the member- 
ship at all times. 

To everybody who has retired over the last 
year or are going to retire soon, all the best. 


MIKE 
M°PHEE 
SERVICE 
REPRESENTATIVE 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


We have seen many friends and co-workers 
leave. Please keep in touch. Again, all the best 
in your new life of retirement. 

Until next year, we are only a phone call 
away. 
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GM Contract Language: 
Sickness & Accident Benefits 


Eligibility For Benefits 

(1) If while insured for these benefits, an 
employee becomes wholly and continuously 
disabled as a result of any injury or sickness 
so as to be prevented thereby from performing 
any and every duty of the employee’s occupa- 
tion, and during the period of such disability is 
under treatment therefor by a physician legally 
licensed to practice medicine, the amount of 
weekly benefits for which the employee is then 
insured shall be paid to the employee each 
week during the period the employee is so 
disabled and under such treatment. 

Notwithstanding the above, Sickness and 
Accident Benefits shall be payable to an em- 
ployee who becomes wholly and continuously 
disabled as a result of: infertility treatment, 
undergoing surgery for sterilization or, ster- 
ilization reversal purposes; or who becomes 
confined as a registered bed patient in a le- 
gally constituted hospital for the purpose of 
undergoing testing to determine suitability to 
be a donor for an organ or tissue transplant 
and, in either case, is otherwise eligible for 
such benefits. 

The requirement that an employee be un- 
der treatment by a physician legally licensed 
to practice medicine shall be deemed to have 
been met if an employee under treatment 
for alcohol or drug abuse in a residential or 
out-patient substance abuse treatment facility 
approved by the Company Medical Director 
furnishes the insurance company with cer- 
tification of disability, provided either by the 
facility’s physician director, or by a physician 
consultant selected by the facility, based on in- 
formation furnished by, and upon the recom- 
mendation of, the therapist who is supervising 
the employee's therapy. For such certification 
to be acceptable, the physician director or 
physician consultant providing it must be a li- 
censed doctor of medicine or osteopathy. 

(2) Sickness and Accident Benefits shall 
not be paid for any day for which an employee 
receives holiday pay. 

(b) Duration and Commencement of Ben- 
efits 

1. Sickness and Accident Benefits shall be 
payable during total disability for a period 
equal to the greater of an employee's senior- 
ity or Years of Participation on the first day 
of disability, but in no case for more than 52 
weeks, for any one continuous period of dis- 
ability, whether from one or more causes, or 
for successive periods of disability due to the 
same or related cause or causes; except that 
an employee with 13 but less than 16 weeks 
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of seniority or Years of Participation who was 
hired on or after April 1, 1971 shall have Sick- 
ness and Accident Benefits payable for a maxi- 
mum period of 15 weeks. 

However, if such employee is confined as 
a registered bed patient in a legally consti- 
tuted hospital or is receiving payments be- 
cause of employment with the Company under 
any Workers’ Compensation Law or Act or 
any Occupational Disease Law or Act for the 
same disability at the date of expiration of the 
maximum period for which the employee is 
entitled to receive Sickness and Accident Ben- 
efits, and such benefits were payable for less 
than 52 weeks, benefits shall continue to be 
payable while the employee continues to be so 
confined or while the employee receives such 
payments, but in no case beyond the end of 
such 52-week period. Notwithstanding the fact 
that all the requirements of subsections (a) 
and (b) herein have been met, in no case shall 
Sickness and Accident Benefits be payable for 
the waiting period specified below. 

2. If disability is due to an accident, the 
waiting period shall be the first seven days of 
disability, except that if during the first seven 
days of disability the employee, because of 
such accident, becomes confined as a reg- 
istered bed patient in a legally constituted 
hospital or receives treatment by a Company 
Medical Department or by a physician legally 
licensed to practice medicine, there shall be 
no waiting period. 

If disability is due to sickness, the waiting 
period shall be the first seven days of disabil- 
ity except that if during the first seven days of 
disability the employee becomes confined as a 
registered bed patient in a legally constituted 
hospital, the waiting period shall not extend 
beyond the day immediately preceding the 
day the employee becomes so confined and 
if during the first seven days of disability the 
employee undergoes a surgical procedure for 
which a benefit of $25 or more is scheduled 
or payable, whichever is higher, under a Medi- 
cal Expense Benefit plan pursuant to Article 
II, Section 1(a) and (b) of the General Mo- 
tors Canadian Health Care Insurance Program 
for Hourly-Rate Employees, the waiting period 
shall not extend beyond the day immediately 
preceding the day of surgery. 

(c) Basis for Daily Benefit Payments 

Any Sickness and Accident Benefits due for 
periods other than a whole week shall be paid 
on the basis of one-fifth of the weekly benefit 
for each day of a five-day work week, Monday 
through Friday, the employee is disabled. If 
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any one of such days is not included in an 
employee’s regular work week, Saturday shall 
be substituted for that day and if two of such 
days are not included in the employee’s regu- 
lar work week, Saturday and Sunday shall be 
substituted for such two days. 

(d) Benefits for More Than One Absence 

1. If an employee returns to work after re- 
ceiving Sickness and Accident Benefits for less 
than 52 weeks and is again absent within three 
months for the same reason or some disability 
related to it, there is no waiting period for the 
rest of the 52 weeks’ period, if the employee is 
disabled that long. 

2. If the second absence results from a differ- 
ent kind of sickness or injury, the first absence 
does not affect any possible future benefits. If 
there are three months or more between two 
periods of disability, and the employee returned 
to work for at least one day in the intervening 
period, the second period of disability shall not 
be considered as being due to the same or re- 
lated cause or causes as the first disability. 

(e) Pregnancy 

The employee will be eligible for Sickness 
and Accident Benefits payable during the pe- 
riod an employee is on a pregnancy leave of 
absence, or could be placed on a pregnancy 
leave of absence by the Company in accor- 
dance with any pregnancy leave provisions of 
the relevant Provincial Statutes. 

The Sickness and Accident Benefits payable 
will be reduced by any Employment Insurance 
maternity benefits received for the same preg- 
nancy leave of absence. 

(f) Benefits for Disability Occurring Prior 
to the Day One Year of Seniority is Attained 

The benefit amount for any period that an 
employee is otherwise eligible for benefits 
during any period of disability occurring prior 
to the day one year of seniority is attained shall 
be 75 percent of the benefit amount set forth 
in Section 5 of this Article; provided, however, 
that in the event the Company otherwise quali- 
fies for a premium reduction under the Em- 
ployment Insurance Act, such reduced amount 

see GM - page 31 


It Was The Year Of The GM Audit 


ave we had fun yet? In one year three different audits by Gen- 
eral (Generous) Motors. 

It has been a very long, time-consuming process with 
mixed results. 

Let’s start with the Disabled Dependent Audit. 

Oshawa GM, 201 employees were audited. Of the 201, a total of 129 
were okay and continued benefits. The other 72 did not qualify and 
would have their dependent’s benefits stopped. They could re-apply with 
the correct information and would have to do so by calling the General 
Motors Benefit Centre, 1-877-442-4625 for an enrolment form. 

Next up was the Employee Spousal Audit. In Oshawa 4,658 employ- 
ees, active and retired, were sent the survey. Out of those, 3,402 were 
okay, “good” and benefits continued. But 1,256 were denied further 
benefits for their spouses as a result of not producing the correct in- 
formation. Those employees could then reapply through the General 
Motors Benefit Centre, 1-877-442-4625. 

Finally, the Annual Dependent Survey. This was sent out to any em- 
ployee whose child is 18 years old. Their dependent can stay on re- 
gardless if they are in school or not, until age 21 as long as the child is 
dependent upon the employee. After age 21, the employee’s dependent 
can remain on benefits until age 25 as long as the dependent is in post- 
secondary school. According to the GM audit, there were supposedly 
1,500 surveys sent out and only 300 returned. That means 1,200 weren’t 
returned? On your behalf the Union has asked for a review by both the 
GM Canada Benefit Centre and GM corporate as these numbers are obvi- 
ously out of whack. There’s a major problem here and we demand GM 
clear this up before any of our members are disadvantaged. 


This ends the audits for this year. It was a long 
sometimes emotional period with long waits for in- 
formation. I thank everyone for their patience and 
understanding. 

Remember, this was the GM Company Audit, 
not anything to do with us, the union, so blame 
them! 


S&A Appeals 

We have competed the appeals for November 
2007 and a number will be forwarded to the National Union. This step 
of the appeal is done by the National Rep, hopefully all appeals should 
be heard by December 2007. We have had a couple of busy months with 
very good results on payments, weekly and long term. 
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Holiday & Downtime 

Remember, if you are travelling within North America or outside the 
continent you do have out-of-province health coverage. In the event of 
an emergency please call World Access Canada, within North American 
toll free 1-800-936-6226 Group 9623, outside North America (world- 
wide) call collect 0-519-742-3556 within 48 hours. 

I will be off at the same time as the Car Plants and will return to work 
on January 14, 2008. 

I can be reached in plant at *97-8049, out of plant pager 
1-800-361-6793 PIN 8049, fax 905-644-4608 or in-plant office 
905-644-3278, email dave.w.thompson@gm.com. 

Have a safe and merry Christmas. 


GM Contract Language: 
Sickness & Accident Benefits - continued trom page 30 


shall not be less than the amount necessary 
to retain the Company’s eligibility for Em- 
ployment Insurance premium reduction. 

(g) Occupational Disabilities 

1. Benefits payable for any period shall 
be reduced by any payments for time lost 
from work in that period to which the em- 
ployee is entitled under any Workers’ Com- 
pensation Law or Act or any Occupational 
Disease Law or Act. 

2. No deduction shall be made for any 
payments under such laws specifically for 
hospitalization or medical expense, or spe- 
cific allowances for loss, or 100 percent 
loss of use, of a body member or for dis- 
figurements, or permanent disability pen- 
sions or benefits payable for prolonged and 
indefinite duration, under Workers’ Com- 
pensation Laws, for a disability which is not 
related to that for which Sickness and Ac- 
cident Benefits are payable. 

(h) Notice and Proof of Claim 

1. Written notice of injury or sickness 
must be given to the insurance company 
within 20 days after the date of the accident 
causing such injury or the commencement of 
disability resulting from such sickness. Proof 


of such injury or sickness must be furnished 
to the insurance company within 90 days af- 
ter the termination of the period for which 
weekly benefits are payable under the Plan. 

2. The insurance company shall have the 
right to have such medical examinations 
of an employee who is eligible to receive 
Sickness and Accident Benefits, as it may 
reasonably require, made by a physician or 
physicians designated by it. Failure to report 
for such examination may result in denial of 
such Benefits. 

3. No legal action shall be brought by 
any employee to recover from the insur- 
ance, company prior to the expiration of 
60 days after proof of claim has been filed 
in accordance with the requirements of the 
Plan, nor shall such action be brought at all 
unless brought within three years from the 
expiration of the time within which proof of 
claim is required by the Plan. 

(i) Payment of Claim 

1. Subject to due proof of claim, the 
weekly benefits will be paid to the employee 
each week during any period of disability 
for which such benefits are payable and any 
balance remaining unpaid at the termina- 


tion of such period will be paid immediately 
upon receipt of proof. 

2. If disability is due to or accompanied 
by mental incapacity, all or any part of such 
weekly benefits may, at the option of the in- 
surance company, be paid to the beneficiary 
of record of the employee or to any other 
person or institution then in the judgment of 
the insurance company contributing toward 
or providing for the care or maintenance of 
the employee. 

(j) Waiver 

In order to receive pension benefits un- 
der the provisions of the General Motors 
Canadian Hourly-Rate Employees Pension 
Plan, an employee may waive irrevocably 
any right the employee may have to receive 
Sickness and Accident Benefits with respect 
to any period of disability by completing a 
waiver form furnished by the Company for 
that purpose. No Sickness and Accident 
Benefits shall be payable for any period of 
disability covered by such waiver. 

We hope everyone understands this is the 
language we have to follow. 

We wish everyone and their families all 
the best for the holiday season. 
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STORY Dinas BY 
SARNOVSKY 


Northern Mozambique 
From CAW Social Just 


or over 10 years now, the CAW’s Social Justice Fund has been helping out the people of 
Mozambique. By providing assistance for water well maintenance, microfinance, HIV/ 
AIDS prevention, public health training, gender training and land mine removal, the CAW 
has maintained a unique relationship with this country in southeastern Africa. 


The Social Justice Fund (SJF) is bar- 
gained in collective agreements and stipulates 
that employers (not employees) pay into the 
SJF an amount of money for every hour that 
each CAW member works. The companies get a 
tax receipt, but the CAW gets to help out social 
causes in Canada and around the world. 

The CAW first became associated with COCAMO 
(Cooperation Canada Mozambique) in the late 
1990’s by supporting the Integrated Land Mine 
Action Program, and they've been working to- 
gether ever since. COCAMO 
is a coalition of Canadian 
NGOs, faith-based organiza- 
tions and unions that have 
supported the growth and 
development of civil society 
in northern Mozambique 
since 1988. It’s been my 
pleasure to represent the 
CAW on the COCAMO Gov- 
erning Board since 2004. 
What follows is information 
on some current projects. 


Credit Union 
For Low-Income 


Women 
The Caixa das Mulheres 


Cecilia, with daughter Bella, makes a deposit 
at the Caixa. She has been a member for one 
year. She is saving up for a deep freezer so she 
can start a small business. 


CADIA DAS MULHERES DE NAMPULA 
aeons Pvercrnty tin 
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Eleven-year-old Paula frequently makes transactions for her 
mother. She says she likes the service the tellers give her 
and she hopes to open her own account one day. 


de Nampula is a savings 
and credit union for low- 
income women of Nampula 


who do not have access to 


Adelia has been a Caixa member for six years 
and operates a small barraca in Nampula. It 
serves drinks and is open for breakfast, lunch 
and dinner. Adelia likes her association with 

the Caixa, saying they are quick to release funds 
and they have a good relationship with people. 
Se ee ee | 
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banking services. Nampula is the capital of 
the northern province of Nampula. The Caixa, 
which opened in 1994, provides a safe place 
for women to deposit their money and to ob- 
tain credit to run small businesses. The Caixa 
currently has over 3,500 members. It was 
recognized recently by the Government of 
Mozambique as one of the country’s leaders 
in rural microfinance. Building on this suc- 
cess, the first franchise of the Caixa-concept 
is scheduled to open in 2008 in the coastal 
town of Nacala. 


Homecare For People 
Living With HIV/AIDS 

The HIV/AIDS rate in Mozambique is 16 
percent. COCAMO’s partner Salama contin- 
ues to run HIV/AIDS preventative programs, 
including performing theatre on trains, on 
radio, in schools and at football games. In 
the last two years a new component has been 
added: Homecare for people living with HIV/ 
AIDS. In a visit to a small village near Ribaue 
we were introduced to Saina and her husband 
Francisco. Both have AIDS. They have been 
receiving regular home visits for the past six 
months from a Salama activist. He teaches 
them how to administer antiretroviral drugs, 
how to prevent diseases such as malaria and 
diarrhea, how to improve their individual hy- 
giene and how to improve their diet. He has 
helped the family start a “nutrition” garden 


Josefina has been a member of 

the Caixa for 10 years, having 
Spent some time on the Board of 
Directors. The Caixa has helped her 
set up her own poultry business. 
She wanted an independent 
business so that she didn’t have 

to beg her husband for money. She 
said, “If I see something I like, I 
withdraw the money and buy it!” 


> Still Benefiting 
ice Fund Assistance 


SS 


front of their “nutrition” garden, which supplies them with vegetables and herbs used to 
combat the effects of HIV/AIDS. They live in a small village with their six children. 


adjacent to their house, where they grow vege- 
tables and herbs that are beneficial in combat- 
ing the effects of AIDS. Francisco thanked God 
for allowing this Salama program to take place. 


He said they used to get sick often but since 
the homecare started, something changed. He 
said it is now normal to go one whole week 
without getting sick. Saina told us that the visits 


are good for her and thanked us for our help. 
She said she receives tablets that help reduce 
her fever. 


Malema Health Centre 

The final project is a Sexual and Reproduc- 
tive Health Care Centre that will be constructed 
on a two-hectare plot, five kilometres from a 
town called Malema. The town is located 200 
km west of Nampula (about a four-hour drive) 
and accessed by some very bumpy dirt roads. 
Malema has a population of 140,000 but there 
is only one doctor in town. The centre will serve 
as a hub from which Salama will run education- 
al programs in community preventative health, 
HIV/AIDS and homecare for the chronically ill. 
District health authorities have expressed an 
interest to complement the centre by building 
an HIV/AIDS testing clinic, a maternity clinic 
and a pharmacy. In preparation for the centre, 
women and men of the community have volun- 
teered their time and worked together to build a 
bridge across a river and cleared a road leading 
to the site. 

Visiting our partners in Mozambique is al- 
ways a rewarding experience. I get to see the 
progress they are making and come back re- 
energized and eager to continue working hard 
on their behalf. I would like to thank CAW In- 
ternational Department Director Annie Labaj, 
former CAW Local 222 President Mike Shields 
and retired CAW lawyer (and former COCAMO 
board member) Frank Luce for introducing me 
to international development and answering my 
many questions. It’s a great feeling to travel half 
way around the world and hear people in these 
small villages praise the Canadian Auto Workers 
for our help. We are truly making a difference 
in their lives. This is something we should all be 
proud of. 


site for a new health centre. They are shown adding a layer of weaved bamboo on top of the support logs. They have volunteered their time 
knowing that this centre is for the benefit of the entire community. 
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GM Dependent 


Group Life Insurance 


Part 2 of 2 


hen life insurance or a change in insurance amount for 
eligible GM members becomes effective depends upon 
when you complete the enrollment/change form. 

If you complete the form on or before your eligibility 
date, insurance becomes effective on your eligibility date 

If you complete the form within 31 days after your eligibility date, 
insurance becomes effective on the first day of the calendar month next 
following the date of enrollment. 

If you complete the form more than 31 days after your eligibility date, 
you will be required to furnish evidence of good health, satisfactory to 
SunLife, on each of your then eligible dependents. In such cases, insur- 
ance will become effective on the first day of the month following the 
date SunLife approves the evidence with respect to those persons whose 
evidence has been approved and who are still your eligible dependents. 

If, after having enrolled, you wish to increase the amount of insur- 
ance, you will be required to furnish evidence of good health, satisfac- 
tory to SunLife on each of your then eligible dependents. In such case, 
the increased amount of insurance becomes effective on the first day of 
the month following the date SunLife approves the evidence, with re- 
spect to those persons whose evidence has been approved and who are 
still your eligible dependents. 

For insurance or an increase in amount to become effective, you 
must have at least one year seniority, be insured for Basic Group Life 
Insurance and have at least one eligible dependent. Also, you must be 
actively at work or on vacation; otherwise, insurance becomes effective 
on the day you return to work. 

If you elect to decrease the amount of your insurance, the decrease 
becomes effective on the first day of the month following the month in 
which you last contributed for the higher amount, whether or not you 
are active at work. 

Payment of benefits will be made to you (you are automatically the 
beneficiary for Dependent Group Life Insurance) in a lump sum if an eli- 
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gible dependent should die from any cause while 
covered for Dependent Life Insurance. To apply 
for payment of these benefits, you must complete a claim form provided 
by SunLife. 

If you are laid-off or go on leave of absence, Dependent Life Insur- 
ance remains in force, provided you make the required monthly con- 
tribution. 

If you retire, Dependent Group Life Insurance may be continued by 
payment of the required monthly contributions as long as Basic Life 
Insurance is continued during retirement, but not beyond the last day of 
the calendar month in which you attain age 70. Amounts of Dependent 
Group Life Insurance will not be reduced unless you so elect. 

Insurance ceases with respect to any person when that person ceases 
to qualify as an eligible dependent. If you leave the company for reasons 
other than retirement, all Dependent Group Life Insurance will cease. In 
either event, the person who has been covered as an eligible dependent 
will have the opportunity to convert all or any part of the Dependent 
Group Life Insurance in effect on such person, within 31 days after such 
insurance ceases, to an individual contract of, 

a) term insurance for a period of one year 

b) term insurance to age 65 or 

c) life insurance under any regular plan then being issued by SunLife 
at the premium rate then in effect, for that individual plan. 

If you fail to make a required contribution, all Dependent Group Life 
Insurance will cease at the end of the month preceding the month for 
which the contribution was due. 

I would like to thank the entire membership of CAW Local 222 who 
voted to elect me as one of your trustees on the Local Executive Board. 
Your overwhelming support is greatly appreciated. Congratulations to 
all of the other successful candidates. As this is the final issue of 2007, I 
wish you and your family a Merry Christmas and a Happy New Year. Until 
next issue, I remain in solidarity... 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered because of 
incomplete addresses, incorrect postal codes or a missing apartment number. Please call the Union Hall at 905-723-1187 or 
1-800-465-5458, email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Plant 


Serial No. 


Apt. No. 


Postal Code 


(J Active Member 
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(J Retired Member 


(J Surviving Spouse 


TRUCK PLANT HEALTH & SAFETY REPORT 


Keep An Eye On Safety In The 
Workplace As Truck Jobs Change 


any of you will be experiencing a 
lot of change at work in the new 
year. Some of you will be working 
in areas and on equipment that 
you are not familiar with. Please 
take the time necessary to ask questions, read 
the job description and SOP (safe operating 
procedure) and to familiarize yourself with 
your new surroundings. Sharp metal in the 
Body Shop and moving AGVs can pose serious 
safety issues if precautions are not taken. 


Strains And Sprains 

We have been successful in convincing the 
Company that far too many of our members 
are going home hurt and sore from their jobs. 
We have set up a Strains and Sprains Com- 
mittee to help pinpoint issues and to try to 
collect data that will help us in our quest to 
become more proactive. We have had a recent 
visit from the Ministry of Labour over similar 
concerns. To help strengthen our position, if 
you feel that your job is hurting you, have it 
documented at First Aid. Your supervisor will 
have an opportunity to address your problem. 
If he/she cannot fix it to your satisfaction in a 
timely manner then please file an ergonomics 
concern with your supervisor so the concern 
can be tracked. There are many risk factors 
that could lead to someone suffering a mus- 
culoskeletal disorder from repetition, forceful 
or awkward movements on bones joints, liga- 
ments and other soft tissue. If you have pain... 
report it. 


Winter Safety 

Winter is upon us. We all have an obligation 
to keep our residences clear of snow and ice; 
so does your employer. We have stressed the 
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importance of all walkways coming into the 
plant be salted, clear of snow and ice before 
the start of each shift and again before comple- 
tion. Every year we have serious falls that lead 
to broken bones or bad sprains because of the 
lack of attention that snow removal gets. All 
uncleared areas should be reported to your 
supervisor so that he or she can have it ad- 
dressed through WEG. 


Christmas Safety 

Deaths due to fire are higher than normal 
during the Christmas season. The cause of 
these fires is often related to Christmas trees, 
overloaded circuits or the improper use of the 
fireplace. To ensure you and your family have 
a safe and happy holiday, please follow these 
safety tips. 

Ensure your Christmas tree is fresh, a 
freshly-cut tree is less of a fire hazard. You 
can test for freshness by tapping the butt of 
the tree on the ground; if fresh, very few nee- 
dles should fall off. Ensure your tree stand is 
sufficient to support the tree. Use only lights 
which are CSA approved. Do not use indoor 
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lights outside (they lack weatherproof con- 
nections) or outdoor lights inside (they may 
burn too hot). Remember to turn off all tree 
or display lights before leaving the house or 
going to bed. Your fireplace could become a 
fire hazard. Do not burn gift wrapping, boxes, 
cartons or other types of packing. They burn 
too rapidly and generate more heat than your 
fireplace can handle. Don’t hang stockings 
on the fireplace mantel when the fireplace is 
in use. Always have a screen in front of the 
fireplace, this protects against flying sparks. 
When it comes to electrical, do not overload 
wall outlets. Use only cords which are CSA 
approved. Do not run extension cords un- 
der carpets or coil or bunch them up, which 
may cause overheating. Also check to make 
sure you have a good working smoke alarm 
in the area and a 5 Ib ABC fire extinguisher 
at hand. 

We would like to wish all of the third shift 
workers the very best in their transition to the 
other shifts and wish all Truck Plant employees 
a Merry Christmas and Happy New Year. 


YOUR HUMAN RIGHTS/EMPLOYMENT EQUITY AND FEMALE ADVOCATES 


Car Plant, South Stamping & Tri-Link 


Truck Plant 


Howard Piggott 
can be contacted at 
905-644-1411 


Stephanie Ross 
can be contacted at 
905-644-4175 E 


Due to multi-shift operatio 


Tina Moore can be 
contacted at 905-644-4330 
or pager *97-4330. 


Kim Martin can be 
contacted at 905-644-1114 
or pager *97-1114. 


“OUTSIDE GM USE 1-800-361-6793 TO ACCESS THE PAGER NETWORK. 


it may be necessary for you to leave a message. 
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HEALTH & SAFETY REPORT 


Changes In Car 


In The New Year 


uring the next few months the Car 
Plant CAW Safety representatives will 
be busier than ever. While the plant 
is on layoff during December, we 
will participate in the plant consoli- 
dation plan. Your safety representatives are ac- 
tively involved with the removal and installation 
of all equipment required to consolidate Plant 
#1 and Plant #2. We will be looking at items 
such as guarding, energy postings, safety light 
screens and mats and material movement, just 
to name a few safety issues related to a project 
of this size. 

The new “Flex Plant” project is well under- 
way with a large portion of the robot cells en- 
tering the new body plant. We have completed 
several steps of the safety review process on 
this equipment to ensure it is designed, manu- 
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factured and installed according to Ontario 
Safety Regulations and GM specifications. We 
are working closely with the plant engineering 
group to ensure the equipment is installed with 
the safety of our membership in mind. Once the 
consolidation is complete, the remainder of the 
unused equipment in Plant #1 will be removed 
to make room for the remainder of the flex 
plant equipment. Your CAW Safety Representa- 
tives will keep you informed of all issues along 
the way. Please inform us of any safety concerns 
you have immediately so we can address them 
in a timely manner. Please try to be patient dur- 
ing the changeover and we will do our best to 
resolve any safety issue that may occur. 


Construction Sites 
When we return in the New Year you will 


Joe Sarnovsky 
Oshaworker Editor 
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notice a large portion of Body and Trim will 
have hoarding walls and tarps installed to keep 
construction activities separated from produc- 
tion. Please be reminded that there will be an 
increased level of interaction between con- 
struction and production during this process. 
To enter a construction site you will need to be 
authorized to do so. This means proper train- 
ing and wearing the required safety equipment. 
Please do not enter construction zones without 
authorization. Doing so will put you in extreme 
danger, along with violating Ontario construc- 
tion regulations and plant safety policy. 


Safety Policies Protect 
Workers 


There are several safety issues that we con- 
tinue to address on an ongoing basis. The con- 
cern over power vehicles driving through the 
main aisles during shift change never seems to 
disappear. We cannot stress the importance of 
keeping these aisles clear to ensure our mem- 
bers’ safety while entering and leaving the 
plant. The aisles and times are clearly posted. 
If you encounter a vehicle driving in the aisle 
during closure periods, please note the vehi- 
cle number (not the battery), and report it to 
your safety rep. There are continuous reports 
regarding transport trucks interacting with pe- 
destrians outside at shift change. Please note 
the trailer numbers to report any concerns to 
your group leader. Another constant safety is- 
sue we encounter is walking/driving and talk- 
ing on radios and cell phones. Please refrain 
from this practice as it puts both pedestrians 
and vehicle drivers in danger. 


Season’s Greetings 

On behalf of your CAW Health & Safety Reps, 
we would like to wish you a Merry Christmas 
and Happy New Year. For those of you who are 
going on the Model Change Layoff, we wish 
you well and hope to see you back to work 
when production starts in the flex plant. Keep 
safety in mind at work and at home. 

Remember, if you have a safety con- 
cern please don’t hesitate to call your CAW 
Safety Representative. We are always willing 
to help! Wayne can be reached by phone at 
905-644-7429 or mike radio 7429 in-plant. 
Jamie can be reached at phone 905-644-3608 
or mike radio 3608. 


ENVIRONMENT REPORT 


First GreenStar Awarded 
To CAW Environment Council 


e wish you the best of times throughout the Christmas 
season with your family and friends. When making your 
environmentally-friendly purchasing decisions it’s always 
best to only purchase what you need instead of what you 
want. Less is always better for the environment. More and 
more people are leaving the extensive packaging behind with the retail- 
ers who in turn are applying pressure on the manufactures to reduce the 
needless amount of packaging products come with. 

The CAW Durham Regional Environment Council (CAW DREC) was 
presented the Community and Conservation Star Award at the first ever 
GreenStar Expo consumer show and awards luncheon recently. 

The event, held in Ajax, was designed to showcase various environ- 
mental products, practices and services in an effort to build public 
awareness and to honour those individuals, businesses and community 
groups in Durham Region for the significant contribution to environ- 
mental activism. 

The Community and Conservation 
Star Award celebrates groups and indi- 
viduals who organize projects such as 
building community gardens, creating 
wildlife habitats, organizing and hosting 
clean up days, restoring or preserving 
local ecosystems and natural habitats, 
working to sustain protected areas, as 
well as those who work for the protec- 
tion, conservation and preservation of 
rare plants, animals, ecosystems and 
natural resources, public education, 
waste reduction and energy conserva- 
tion. 

The CAW Durham Regional Environ- 
ment Council was formed in 2000. CAW 
DREC has promoted pesticide reduction 
strategies, producer take-back laws, wa- 
ter conservation and protection, safe re- 
newable energy solutions and has been 


involved in the community on a number Dave Renaud and Wendy Cartwright accepting 
GreenStar Award on behalf of the CAW Durham Regional 


of fronts including: 

@ Energy from Waste public informa- 
tion forum 

@ Initiatives influencing the pesticide 
by-law in Pickering and encouraging community discussions in Clar- 
ington 

@ Actively involved in Earth Day and tree planting activities 

We continue to promote awareness and information sessions on can- 
cer prevention. 

It’s a long time coming for this Region to have a professionally orga- 
nized Environmental Expo on Green Alternatives for the public to par- 
ticipate and learn from in Durham Region. GreenStar and its sponsors 
have now set the template for other organizations to initiate activities 
that promote a green sustainable community. CAW DREC received a one- 
of-a-kind award designed by local artist Geordie Lishman and $1,000 
that we chose to donate to Friends of Second Marsh, a non-profit envi- 
ronmental organization in Durham that promotes environmental health 
and education. A major objective is to establish a Great Lakes Wetlands 
Centre that will deliver their message to a larger number people. 

A special thank you goes to Kerry Meydam of Durham Environmental 


Environment Council. 


Watch — http://www.durhamenvironmentwatch.org/ 
who nominated CAW DREC. Our volunteers are de- 
serving of this recognition as they offer up their 
own personal time to give back to our commu- 
nities’ initiatives that are clean and green. The 
CAW and the Locals CAW DREC represent are to 
be commended for supporting our endeavours 


; ne RENAUD 
: ail http:/Avww.cawdrec.com/contacts. AUBHARH REGIONAL 
tml. ENVIRONMENT 
J COUNCIL 
4th Annual Environmental PRESIDENT 
: st CAW ENVIRONMENT 
Health In Family Medicine Day (\ oorsentative 


On behalf of CAW DREC, Wendy Cartwright, GM AUTOPLEX 
Terry Howell of CAW 1090 and I attended the On- 
tario College of Family Physicians 4th annual conference designed to 
protect their most vulnerable patients from environmental hazards. For 
years we activists have been concerned 
about the amount of training doctors 
have received to treat patients afflicted 
by environmental contaminants. It was 
reassuring to see our doctors discuss- 
ing the links with climate change, expo- 
sure to chemicals and the connection 
to human health. The open discussion 
presentations from health professionals 
talked about clinical cases that provided 
evidence-formed advice and resources. 
Health professionals will better be able 
to assist patients in hazardous substance 
avoidance and patients with chronic, 
exposure-linked illness. 

The one presentation that really hit 
home was the Children’s Environmental 
Health: The Good the Bad and the Ugly. 
One family doctor is quoted as saying, “I 
was never trained to ask environmental 
questions. I learned how to take an ex- 
posure history from the Ontario College 
of Family Physicians, and the next week, 
I questioned parents of a poorly thriving 
baby about their house and the parents’ 
occupations and hobbies. The answers led me to suspect that the baby 
might have been exposed to lead. I ordered a blood lead level, which 
was elevated. I shudder to think of how many kids are missed each 
year.” 

The other presentations included topics on Urban Sprawl & Public 
Health in Ontario, Climate Change: How it will affect the health of pa- 
tients & what can we do, The Management of Chronic Fibromyalgia Pain: 
Practical Pearls of Pain Management & Case Study, 9/11 Detoxification, 
Advocacy: The Politics of Kirkland Lake and Indoor Air. 

If you are interested in any of the material I have from this conference 
please feel free to contact me. 

For GM in-plant issues, please call me at 905-644-1374 or mike ra- 
dio 1374 or email Dave.Renaud@gm.com or for outside issues Dave. 
Renaud@rogers.com. 

Until the next time, enjoy the holiday season and please keep it 
green. 
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Next Chapter Of CAW Relief Work 


he CAW was involved with the repair of homes that were exten- 

sively damaged by the Hurricane Katrina in August 2005. Some 

70 Skilled Trades volunteers answered the request for help and 

volunteered their time and skills to make a difference in the 

lives of the six home owners of the 9th Ward of New Orleans. 
The people of New Orleans and the CAW are very proud of the accom- 
plishments of all the volunteers who participated in this very worthwhile 
project. 

It was recommended by the CAW National Executive and supported 
unanimously by the CAW Council to refocus our efforts on other Ca- 
nadian and international relief projects. The CAW is working with the 
Assembly of First Nations on their Make Poverty History Campaign. This 
project will begin with two pilot projects in Toronto and Vancouver. 


Above: Alan Maxwell (Local 
1285) and Herb Clos (Local 
222 retiree). Above right, 

Dave Patterson (Local 222). 
Right, John Mitchell (Local 222 
retiree). 


The CAW has developed a data bank 
of volunteers from the Katrina Project 
that will be used and updated with any 
new volunteers. The CAW will also be 
expanding the data bank to skilled Pro- 
duction workers, who are interested in 
volunteering for any of these upcoming 
projects. 

Mike Michaud, the CAW National 
Skilled Trades Coordinator contacted 
volunteers for the Pilot Project in Toronto 
to kick off on October 29, 2007. We worked from 10 a.m. to 6:00 p.m., 
and remodelled a children’s play area at the Native Canadian Centre 
on Spadina Road. The work consisted of gut- 
ting the room, which included tearing down 
the panels, suspended ceiling, and ripping up 
the carpeting. Then we did the framing, put 
in insulation, and dry wall. There was also a 
need for a Licensed Electrician to update the 
wiring. 

The first week the team consisted of: Mike 
Aquilina, Coordinator — Millwright from Ford, 
St. Thomas, Allen Maxwell — Electrician from 
Chrysler, Local 1285, Brampton, Herbert Clos 
— Retired Tool and Die Maker from GM, Local 
222, Oshawa, and myself. The following week, 
another team did the taping, mudding, and 
putting up a new suspended ceiling. In the last 
week, the team consisted of John Welsh, Cor- 
dinator — CAW National Skilled Trades Union 
Education Program Coordinator, Sue Houston 
— GM/CAW National Employment Equity Coor- 
dinator, John Mitchell — Retiree, CAW, Local 
222, and myself. We completed all the paint- 
ing, and in the final week we will be installing 
the flooring and baseboards. 

We are thankful to the Native Canadian 
Center for providing us with lunch daily. This 
Pilot Project is the first of many as the CAW has 
committed to a long term relationship with the 
Assembly of First Nations, which will take us 
across Canada. 


DAVE 
PATTERSON 


CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Speaking Out Against Bullying 


ou see a lot of commercials on TV now about bullying; not 
like when I was younger and in school, I saw a lot of bul- 
lying on the school grounds. Some of us might even have 
been the victim of the school bully. Not only children but 
also adults experience bullying. Bullying can take place in 
sporting events, parent committees and the workplace. It involves 
humiliation or abusive words that lower a person’s self esteem. It can 
involve rude, degrading or offensive remarks, intimidating gestures, 
or discrediting a person by spreading rumours. A bully always wants 
to have their own way and will make sarcastic comments at your 
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expense. We as adults are here to set an example 

for our children or the younger generation. Me, 

when I see someone teasing a child or adult, 

someone who is too silent to speak up I will on 

their behalf. Being in that individual’s shoes is 

not a warm and fuzzy feeling and those of us 13 

who have been there know where I am com- aa 

ing from. : : a CAR PLANT 
I want to wish everyone and their families a 


HUMAN RIGHTS 
Happy Holiday and peaceful new year. REPRESENTATIVE 


Municipal Budget Shows Need For 


Provincial And Federal Help 


s the Mayor of a small rural munici- 
pality you need to be quite creative 
to make ends meet at budget time. 
On one hand the 2008 municipal 
budget won’t be much different than 
past years. We will try to balance our budget 
mainly on the residential property tax base and 
very little other revenue. On the other hand a 
major difference this year is the change in 
our municipal pre-budget planning workshop 
process which will start in December. 

As a starting point, it might be helpful to 
describe some of the programs we have to 
pay for. The list would include items for fire 
department, canine control, numerous public 
buildings (repairs and maintenance), parks 
and recreation, libraries, planning, roads 
(both summer maintenance and winter snow 
removal), bridges and culverts, administra- 
tion costs (office staff and council), as well the 
specialized vehicles, equipment and labour 
costs for all those departments. This partial 
list mentions many of the things that we need 
to include in our budget planning process. 
This portion of the property tax bill is for lo- 
cal government services only and does not in- 
cluded regional or school board costs. Brock 
residents fund approximately 75 percent of the 
total revenue required for the budget which is 
raised by property taxes and over 93 percent 
from residential properties. 


The planned public input process will help 
to identify some of the priorities that they 
would like council to address and guide staff 
to compile municipal financial data we will 
need. The public workshop will aid in the 
gathering of information. Afterwards Brock 
Council will be able to set a budget for our 
local priorities. This budget will be set in a 
more timely fashion. This change is led by a 
desire to put out to tender municipal works 
projects earlier in an effort to save dollars. 
This is a reversal of the budget process by 
asking for public input first. Staff will gather 
key information, such as roads projects that 
are strongly recommended for obvious rea- 
sons and be prepared to respond to the pub- 
lic. Members of Council, as Committee Chair- 
people for departments, will team up with 
staff to reply to individual questions. This will 
happen in a public session before council see 
the municipal departmental budgets. 

Simply put our municipal budget cost 
pressures can be put in two different sec- 
tions; the capital (our infrastructure) and 
operating (daily cost to run the business). 
To pay the cost for these two business areas 
the money basically comes from a limited 
sources, such as; grants, levies and what is an 
acceptable tax rate for Brock property taxpay- 
ers. In years gone by the entire budget pro- 
cess was completed and before a final vote, 


we asked the public for 
their comments. Not a 


very rewarding process Ns 
for the taxpayer or the LARRY 
council. O'CONNOR 
Thi ij] | UNION IN PoLiTics 
1S process WI COMMITTEE 
allow us to speak to MEMBER 


senior levels of govern- 
ment with greater authority as to the needs 
and wishes of Brock residents. Both the Harp- 
er Federal and McGuinty Provincial govern- 
ments must become more active in funding 
our aging infrastructure. Also our local MPs 
and MPPs must have a better understanding 
of municipal fiscal challenges and step up to 
the plate to help. Our greatest challenge is our 
347 kilometers of roads and 50 bridges, half 
of which need major repairs or replacement. 
We have had cost estimates of nearly $80 mil- 
lion to meet these capital requirements within 
the next five to 10 years. 

Now this is a very basic overview of our 
municipal budget process and you know all 
too well the cost of your property tax bill. As 
a municipal politician I would simply say to 
our senior levels of government before they 
cut anyone’s taxes, consider sharing that rev- 
enue base. One per cent of the GST helps a 
new home buyer once but shared revenue with 
municipalities will last and help keep home 
ownership affordable. 


Next Local Seminars Jan. 30 and Feb. 6 


ur Local Union courses for this 
winter will be Wednesday, Jan. 30 
and Wednesday, Feb. 6/08. 

Our courses offered this session: 

1. Bring Your Kids to Health & 
Safety Class: Some young adults going into the 
workforce do not get proper health & safety 
training outside the plant. Whether it be part- 
time work after school or summer employ- 
ment, young people are being injured at an 
alarming rate. Bring yourself and your child 
to the Union Hall to learn your rights, includ- 
ing the right to refuse unsafe work. Instructors 
Wayne Andrus and Bob Ambrose. 

2. Direction For Youth & New Union 
Members: Explains Local and National union 
structure, committees within our Local, union 
building activism, leadership skills, help to 
understand union principles and involvement 
in communities. Instructors John MacDonald, 
Jesse Forbes and Bob St. Jules. 

3. Steward Training: Instructors National 


Co-ordinator Paul Goggan and Chuck Crossen 

4. Human Rights: Cash Prasad 

5. CPR: Frank Simmons, Peter Robertson 

6. Stress in the Workplace 

7. Employment Insurance 

8. Budgeting 

9. Environmental Issues: Instructor Terry 
Thompson, CAW Earth Day Co-ordinator 

Congratulations to all who attended the 
October 23, 2007 seminar: Kathie Fowlie, 
John MacDonald, Miriam Vanden Heuvel, Jeff 
Jerome, Alan Rob, Mary-Ellen Stokes, Angela 
Ruff, Shaun Whalen, Dana Devolin, Corina 
Sheppard, Tim Lepine, Darren Lampman, 
George Kerr, Todd Bastarache, Doug Weales, 
Julie Machala, Donald Andrews, Bill Kudla, 
Brenda Charleton, Joyce Bonneau, Daniel Hut- 
son Jr., Martin Mueller, Shelley Holliday, Lisa 
Woodham, David Bourne, Randy Best, Ron 
Hodgson, Wally Paige, Arny Schonewille, Ray- 
mond Buller, John Taylor, Donna Callaghan, 
Melissa Miskie, Debra Wylie, Stephanie Ross, 


Tony Peleshok, Mary Jones, 
John Tindale, Brian Malloy, 
Joanne Dochuk, Darren 
Pascoe, Dale Bryant, 
Jack Hodgkinson, Grant 
Alexander, Tom Ferrin, 
Arthur Walsh, Wendy 
Hodgson, Don Hope, 


ARGUE- 


Hugh Reid, Doug McCo- sell 
nkey, Tammy More. COMMITTEE 


Thanks to all of the CHAIRPERSON 
instructors who put 
their own time into these courses. Thank you 
to the Family Auxiliary for the great meals. 

Merry Christmas and a safe and happy holi- 
day to everyone from the Education Commit- 
tee: Lynn Argue-Hogarth, Chairperson; Richard 
Cleveland, Vice Chair; Rick Button Vice Chair; 
Ted Lawrence, Secretary; Chuck Crossen, St. 
Marys; Bob St. Jules, TDS; Terry Thompson, 
Truck; Tim Pearce, Car; Tom Kelly, Lear; Cash 
Prasad, Car. 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Reaching Out To Serve You 


ou work hard, and plan your life accordingly, but you cannot 
predict or have control over outside events. Unfortunately and 
sadly enough, life doesn’t come with any guarantees. 

How then, does a person work through or handle life’s 
adversities and still carry on? 

The key is to address and resolve issues as they arise, early if neces- 
sary. This helps reduce stress and feeling overwhelmed when confronted 
with a new problem. Also, working through your past, healing emotional 
wounds such as anger, shame and fears will clear the way for handling 


you can focus with clarity and 
ease when faced with adversi- 
ty. When you invest in your 
health, you invest in your 
future. Be true to yourself! 

As CAW referral coun- 
sellors, we can direct you 
to professional assistance 
within your community. 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


COUNSELLOR 


future obstacles. 


Forgiving yourself for past actions and harsh words. Taking time to 
reflect on your behaviour will nurture compassion, allowing you to bet- 


ter understand yourself and others. 


For your personal needs 
please call Sharron Kehler 
at 905-644-4282 or Dave Murphy at 905-644-4283. 


Take care. 


Therefore, the goal here is in maintaining stable emotional health so 


Commonly Abused Prescription Drugs 


Ithough many prescription drugs 
can be abused or misused, there are 
three classes of prescription drugs 
that are most commonly abused: 
® Opioids, which are most often 
prescribed to treat pain; 
© CNS depressants, which are used to treat 
anxiety and sleep disorders; 
© Stimulants, which are prescribed to treat the 
sleep disorder narcolepsy, attention-deficit 
hyperactivity disorder (ADHD), and obesity. 

What are opioids? 

Opioids are commonly prescribed because 
of their effective analgesic, or pain-relieving, 
properties. Medications that fall within this 
class — sometimes referred to as narcotics — 
include morphine, codeine, and related drugs. 
Morphine, for example, is often used before or 
after surgery to alleviate severe pain. Codeine, 
because it is less efficacious than morphine, is 
used for milder pain. Other examples of opi- 
oids that can be prescribed to alleviate pain in- 
clude oxycodone (OxyContin), propoxyphene 
(Darvon), hydrocodone (Vicodin), and hydro- 


morphone (Dilaudid), as well as meperi- 
dine (Demerol), which is used less often 
because of its side effects. In addition to 
their pain-relieving properties, some of 
these drugs — for example, codeine and 
diphenoxylate (Lomotil) — can be used to 
relieve coughs and diarrhea. 

How do opioids affect the brain and 
body? 

Opioids act by attaching to specific proteins 
called opioid receptors, which are found in the 
brain, spinal cord, and gastrointestinal tract. 
When these drugs attach to certain opioid re- 
ceptors, they can block the transmission of pain 
messages to the brain. In addition, opioids can 
produce drowsiness, cause constipation, and, 
depending upon the amount of drug taken, de- 
press respiration. Opioid drugs also can cause 
euphoria by affecting the brain regions that 
mediate what we perceive as pleasure. 


What are the possible consequences of 


opioid use and abuse? 
Chronic use of opioids can result in toler- 
ance for the drugs, which means that users 


IMPORTANT PHONE NUMBERS 
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905-725-1187 / 1-800-465-5458 
1-800-268-5765 
905-579-8750 


905-455-4242 / 1-800-387-6592 
1-877-229-4677 
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must take higher doses to achieve the same 
initial effects. Long-term use also can lead 
to physical dependence and addiction — the 
body adapts to the presence of the drug, and 
withdrawal symptoms occur if use is reduced 
or stopped. Symptoms of withdrawal include 
restlessness, muscle and bone pain, insomnia, 
diarrhea, vomiting, cold flashes with goose 
bumps (“cold turkey’), and involuntary leg 
movements. Finally, taking a large single dose 
of an opioid could cause severe respiratory de- 
pression that can lead to death. Many studies 
have shown, however, that properly managed 
medical use of opioid analgesic drugs is safe 
and rarely causes clinical addiction, defined as 
compulsive, often uncontrollable use of drugs. 
Taken exactly as prescribed, opioids can be 
used to manage pain effectively. 

If you decide you need help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamp- 
ing, Mike Hills: office 905-644-3724; pager 
1-800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 
905-885-6901. 

Car Chassis/Paint & Tri-Link, Tom Pflanzer: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-914-6560. 

Truck Plant, John Kapustin: office 
905-644-5967; pager 1-800-361-6793 PIN 
5967, home 905-697-1533. 


EDUCATION COMMITTEE REPORT 


Did You Know... 


The Ford Wildcats: 1951 


n the 1950 contract negotiations Ford 

followed the lead of GM and demanded 

a five-year agreement in exchange for 

wage gains. Against the wishes of the 

UAW leadership in Detroit, Canadian 
Ford workers turned down Ford’s demand, 
insisting on the standard one year contract. 
But with inflation drastically rising (from 
2.9 percent to 10.6 percent between 1950 
and 1951) and in the absence of a cost- 
of-living clause, the contract didn’t last the 
year. In the middle of the agreement, 12,000 
Ford workers walked off the job and won a 
10-cent increase. 

Ford retaliated through speed ups and 
forced overtime. Workers, in turn, respond- 
ed with a series of work stoppages. This 
pattern of reaction and retaliation marked a 
year of open conflict between Ford and the 
local union. There were 34 wildcat strikes 
during the winter of 1950-51 in Windsor. 
The issues came to a boiling point in early 
December when Walter Reuther, the presi- 
dent of the UAW, opposed the wildcat strikes 


and the Canadian leadership was divided. 
Having had some success in shifting collec- 
tive bargaining power to the national level 
in the U.S., Reuther was determined to see 
the same thing happen in Canada. He saw 
expressions of local union independence 
and militancy in Canada as undermining 
those efforts. And in the background was 
Reuther’s campaign to weaken the popular 
base of communists in the union who he 
claimed were behind the wildcat strikes, 

Following is an analysis of the situation 
by Charlotte Yates, Professor, Labour Studies 
Program & Department of Political Science, 
McMaster University: 

“Reuther’s overriding concern in the 
1951 Ford wildcat strike was to gain con- 
trol over activities in the Canadian Region 
and win a collective agreement contain- 
ing various provisions that had been won 
earlier in the United States. Consequently, 
the UAW leader failed to defend the Ford 
workers who, having agreed to return to 
work found six more of their ranks fired 


TED 
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due to their involve- 
ment in the wildcat. 
The 32 fired work- 
ers constituted 25 percent of the union’s 
elected representatives in the Ford plant. 
In the face of mounting Canadian op- 
position, Reuther insisted on continuing 
negotiations on company terms. 

“A settlement was reached in February 
1952, moving the union and Ford one step 
closer to a more structured collective bar- 
gaining formula. Ford agreed to a cost-of- 
living allowance similar to that negoti- 
ated between the UAW and GM in 1948. In 
return, the union agreed to a three-year 
contract. The settlement failed to address 
speed ups and forced overtime.” 

— Charlotte Yates, Plant to Politics, 1993, 
p.84. 


Research from the CAW History CD ROM 
“No Power Greater.” Copies of this CD can 
be borrowed from CAW Local 222 Union 
Hall Library. 


FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT 


First Nations Projects 


Underway By The CAW 


ello Everyone, 


On October 25, 2007, the CAW launched a 


be on hand to see this project 


STEPHANIE 
ROSS 
TRUCK PLANT 
FEMALE ADVOCATE/ 


joint effort to Make Poverty History for First 
Nations. In Canada one in four First Nations 
children live in poverty. Close to 100 First 
Nations communities are under boil water advisory. 
What is being done? 
The CAW Skilled Trades and skilled production 
workers will be volunteering their time and skills to work with the 
Assembly of First Nations on their Make Poverty History Campaign. 
This project is already underway with two pilot projects in Toronto 
and Vancouver. The pilot project takes place at the Native Canadian 
Center on Spadina Rd. in Toronto. We will be creating a new Chil- 
dren’s Care Center and building a wheelchair access ramp. The work 
that we will do is constructing walls, dry walling, taping, mudding, 
painting, putting in a drop ceiling, assembling storage cupboards 
and laying carpet. There will also be a licensed electrician on hand to 
get the wiring up to date. I, along with other volunteers from Locals 
222, 676, 1285 and 112 plus many other Skilled Trades workers 
who participated in the August 2005 Hurricane Katrina Relief will 


through. 
For the week that I was there I 
had the privilege of working with 
Mike, Collin and Brad who went 
down to New Orleans to build 
three houses for the Hurricane Katrina Relief. They 
taught me a few new skills on dry walling and ceiling 
tile construction. What a great bunch they were to work with and I 
thank them for all their hard work. 

This is just one of many projects planned over the next year. I feel 
very proud to be a part of an organization like the CAW that will step 
in and help those communities that are neglected by government. 
The government has done nothing to help these communities and 
has acted very irresponsibly towards the issues that these commu- 
nities face. Thanks to CAW Local 222, the National Skilled Trades 
Co-ordinator Mike Michaud and members from all other locals who 
have donated materials, their time and skills in helping to create a 
better way of life for the First Nations people in their communities. 

I'd like to wish everyone a safe and happy holiday. 


CHAIRPERSON 
COMMUNITY 
SERVICES 
COMMITTEE 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck-Car Hockey Results 


Renown Electric 4, 
Jack’s Fillin’ Station 3 

Renown — Dave Collins 2 goals 1 assist, 
Steve Mullin 1 goal 1 assist, Shawn McKenna 
1 goal 1 assist, Ron Noble and Captain Deboo 
1 assist each. 

Jack’s Fillin’ Station — Tony Burghardt 2 
goals, Clark Moore 1 goal, Howard MacDon- 
ald 2 assists, Jeremy Snowden 1 assist. 

Coach John Deboo made a great move by 
calling up Jim Wheeler between the pipes 
and being advised by Steve Skene (behind the 
bench) as to what the team has been doing 
wrong. This was their first win of the season. 
Good move John. First star Dave Collins. 


Bond Optical 4, 
Ontario Motor Sales 4 

Bond Optical — Steve Wilson 1 goal 2 as- 
sists, Gerald Fitzgerald 1 goal 1 assist, Ray 
Beenen and Mario Barber 1 goal each. Single 
assists to Brian Cane, Wayne Gresik and Tom 
Haraj. 

Ontario Motor Sales — Cam Hinks 2 goals 
1 assist, Randy Brady and Carl Walker 1 goal 
each, Brad Woods 2 assists, Welcome back 
Bill Prentice with 1 assist. 

Player of the game was Cam Hinks 2 goals 
1 assist. 


Oshawa Hearing 4, 
Dines Restaurant 3 

Oshawa Hearing — \arry Coady, Gerry 
Snowden and Sam Bonicini 1 goal and 1 as- 
sist each, Ed Parcells 1 goal. Single assists to 
Chris Lynch, Chuck Bickle, Bert Arts and Tim 
Buttonshaw. 

If you look at the points just about every 
player on the team dug in to win this game so 
I think Chuck Bickle should be first star along 
with his team. 

Dines Restaurant — Blain Corriveau 1 goal 
1 assist. Single goals to Captain Laurie Gay and 


Jim Robinson. Assists to Don King and Garry 
Beedham 2 assists each, and single assist to 
Dave Foster. 

This was a goaltenders duel. Honor- 
able mention to Al Aylesworth and Dave 
Hutcheson. 


Durham Medical 4, 


Phoenix Chiropractic 4 

Durham Medical — Ken Vaillancourt 2 goals 
1 assist, John McLeod 1 goal 1 assist, Mario 
Barbara 1 goal. Single assist to Jim Bradbury, 
Kevin Beaton and Captain Dan Bertrand. 

Phoenix Chiropractic — Chris Michelson 3 
goals, Geordie Oliver 1 goal 1 assist. Assists 
to George McCall, Mike Goodes 2 each, Dan 
Jung 1. 

Seadog’s player of the game was Ken Vail- 
lancourt. After looking at the game sheets my 
player of the game would have been Chris Mi- 
chelson. I asked the players from Phoenix and 
they agreed with me. I also asked the referees 
just before I paid them and they agreed with 
me too. 


Dines Restaurant 8, 
Ontario Motor Sales 1 
Dines Restaurant — Don King 2 goals 2 
assists, Blain Corriveau 1 goal 2 assists, Gary 
Beedham 1 goal 1 assist, Laurie Gay 1 goal 1 
assist, single goals to Jim Robinson, Dave Fos- 
ter and Ace Pixley. Dave Lawson 1 assist. 


YOUR GEST AIDE IS WITH 


eit = Wipe 


Locally Owned and Operated 


TOLL FREE 1-888-579-9393 
www.citywidetaxi.com 
Xmas Greetings From 
Your Local Cab Co. Since 1977 
Unionized Members of CAW Local 222 
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Welcome back Ace! 
You are looking good out 
there. Captain Laurie 
Gay had his team run- 
ning on all eight cyl- 
inders. Almost every 
player on Laurie’s team 
got an assist or a goal. 
Honourable mention 
goes to Dave Hutcheson between the pipes 
who stopped a lot of rubber. 

Ontario Motor Sales — Dan Formosa 1 goal 
assisted by Randy Brady and Cam Hinks. 

Captain Carl Walker could not get his team 
in first gear. I am sure he had a few words to 
say in the dressing room but there is always 
another game. 


Oshawa Hearing 5, Bond 
Optical 3 

Oshawa Hearing — Ed Parcells 2 goals 2 
assists, Tim Buttonshaw 1 goal 1 assist, Larry 
Coady 1 goal 1 assist, Gerry Snowden 1 goal. 
Chuck Bickle 3 assists, Dave Comeau 2 assists 
and Chris Lynch 1 assist. 

Honourable mention to Al Aylesworth for a 
good game. This was a real team effort. As you 
can see the points were spread around. Good 
game to watch, anybody’s game. 

Bond Optical — Steve Wilson 2 goals, Steve 
Reynolds 1 goal. 2 assists to Ray Beenen and 
single assists to Daryl Fitzgerald, Leo Mercier, 
Brian Cane and Wayne Gresik. 

The puck just wasn’t bouncing for Brian. 
He may have to send some players down to 
training camp. 


Durham Medical 4, 
Jack’s Fillin’ Station 3 
Durham Medical — John McLeod 2 goals 
1 assist. Single goals by Ken Vaillancourt and 
Kyle Mainguy. 2 assists to Dan Bertrand. Single 
see CAW - page 43 


CAW Co-Operating Lawyers 


In 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CAW Truck-Car Hockey Results - continued from page 42 


assist to Shawn Dale and Jim Brad- 
bury. 

Jack’s Fillin’ Station — Jeremy 
Snowden 1 goal 1 assist, Howard 
MacDonald and Dan Semenuk 1 
goal each. Single assists go to Tony 
Burghardt and Myron Wijtowych. 

This was a typical play-off game. 
Could have gone either way. Goal- 
tenders were great. 


Phoenix Chiropractic 4, 
Renown Electric 2 

Phoenix Chiropractic — George McCall 
2 goals 1 assist, Chris Michelson 1 goal 1 as- 
sist, Jim Broome 1 goal. Dan Curwin 1 assist 
and Mike Goodes 3 assists. 

Renown Electric — Steve Mullan 1 goal 
1 assist, Dave Collins 1 goal 1 assist. Paul 
Heard 2 assists and Peter Lane 1 assist. 

Player of the game for Phoenix was 
George McCall with 2 goals 1 assist. 

Due to room in the Oshaworker we 
only write up the first week of games. If you 
were a star the second week I guess only you 
and the players will know. So far this sea- 


« GLASSES FULLY COVERED BY YOUR PLAN 


« SAME DAY OR NEXT DAY SERVICE 
» DIRECT BILLING FOR EYE EXAMS 
« NO-CHARGE SAFETY GLASSES 


5-438-1688 the ede i nay tr g 


i kona Sestak Cotes 


Team Standings cp 
Phoenix Chiropractic 
Durham Medical 

Jacks Fillin’ Station 
Oshawa Hearing Services 
Bond Optical 

Dines Restaurant 
Ontario Motor Sales 
Renown Electric 


wmmnmmnmnmnae 
DAA HR RD eS oO 
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son 90 percent of the games 
have been very close and fast. 
Hopefully this will continue. 

We now know that the af- 
ternoon shift start up will be 
3:45 p.m.. After some discus- 
sion with the team reps and 
seeing that more than half 
the season will be over it was 
decided to leave the start up times the way 
they are for the rest of this hockey season. 
I understand that the people are being can- 
vassed to see what shift and what jobs are 
available. Hopefully everyone will get their 
shift and we will be able to keep the league 
going with eight teams. 


Leader Board 

Larry Coady (Oshawa Hearing) 

Chris Michelson (Phoenix Chiropractic) 
Tony Burghardt (Jacks Fillin’ Station) 
John McLeod (Durham Medical) 

Ed Parcells (Oshawa Hearing) 

Ken Vaillancourt (Durham Medical) 
Shawn Dale (Durham Medical) 
Chuck Bickle (Oshawa Hearing) 
Steve Wilson (Bond Optical) 

Steve Thibodeau (Jacks Fillin’ Station) 


Goalie Leader Board 
John Perrault (Phoenix Chiropractic) 
Carmen Rooney (Durham Medical) 
Bruce Hawkshaw (Jacks Fillin’ Station) 
Tom Haraj (Bond Optical) 

Dave Hutcheson (Dines Restaurant) 
Steve Skene (Renown Electric) 

Al Aylesworth (Oshawa Hearing) 

Dave King (Ontario Motor Sales) 
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This will be the last issue of the Os- 
haworker for this year. I hope you have 
enjoyed the league so far. We are always 
open to suggestions to make things better. 
Wishing you and your family a Merry Christ- 
mas and Happy New Year! 

Until Next Issue See You On The Ice. 
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CAW MIDNIGHT SHIFT HOCKEY REPORT 


(Hockey) Times Are A Changing 


ur fifth season is now in full swing and starting to heat up. _ played most of his career in GM. As well this year 
We have three teams at 2-5 with Steve Mullins’ Leafs at an — we will be awarding a defensive player of the year 


impressive 7-0. Rumour has it their nickname is the “Pats.” award, to be named the Ron Brown (Slider) 

Just remember Steve, “the greater the climb, the further the | Award in memory of a long-time player in both 

fall.” ours and other G.M. leagues. Ron, who recently 

With all the layoffs in the Car Plants, in December we have changed _ retired but still drove from Toronto to be at our 
the times of the games on December 13 and 20 to 12:15 7:00 a.m. games, was sadly taken 


ED 
p.m. and 12:30 p.m.. BATTAMS 
All games as usual are played at Ice Sports. We have 
also cancelled the first three games in January (January 
3, 10, 17) due to the start-up process, which has many on 
days or afternoons. When we return to our midnight hours 


we will be playing twice a week for three weeks to 


far too early. I’m proud that we can 
honour these fine men in our small 
way. 

With all the changes and the stress of the day to day 
grind, having these CAW leagues becomes even more im- 
portant. To have some fun and exercise outside of 


make up the lost games. With all the uncertainty in Loy Len the work environment can do wonders in helping to 
the plants it becomes a bit of a chore to ensure the pe eR ee keep the stress down and the fat off. 
teams are full and balanced. In our league we are Steve Ashby (Habs) Thanks to our two new timekeepers Leona Tombs 


very leery of jumping the gun on trades just because — | Chris Scott (Habs) 
of a winning or losing streak. We also feel strongly | Steve Mullin (Leats) 

: ; : Ryan Vandermeer (Bruins) 
about keeping the slap shot, as I’m not in favour of | Rick Burgess (Hawks) 
eliminating the defense’s main weapon. We strictly | Scott Hanon (Leafs) 
enforce our high-sticking penalties and in five years | Paul Lasch (Bruins) 

have had no problems Bean Bea ae erie) 
ME P pees a oho . Butch Heroux (Hawks) 

We play for the “A” and “B” Dennis Knapp Me- Steve Shetler (Habs) 
morial trophies. Dennis was a teammate and friend —_} Jeremy Snowden (Hawks) 
who was suddenly taken from us in our first year | Mark (Ace) Pitre (Hawks) 


Rob Gallagher (Habs 
running. Dennis came from the body shop and aes 


and Shawn Browning, well done. Also to our new 
team reps Steve Mullen and Mark Pitre, your hard 
work is providing a lot of fun for many. Also Jim 
Lagille who not only is a team rep but also handles 
all of the finances, thanks Jim. 

As this is our last issue before the holidays I 
would like to wish all a very Merry Christmas and a 
safe and happy New Year. 

Till next issue “go to the net.” 


Hr BR Oo BRUT BR HR SI 


CosTrco. 


Open He House 


for GM Canada employees 
and CAW Local 22 eibei 


VISIT COSTCO AJAX DECEMBER 16, 7007 AND SIGN UIP FOR 
A COSTCO MEMBERSHIP AND RECEIVE A SPECLAL GIFT*. 


At the Ajos locotiom ony. FREE continental bnenkfnst 
on Sendey, December 14, 9009, bom 6 to 10 ne, 


ae eT en yl 
wine Td eee 

A, Seon een fe ie ee ee herd oie [il me a iy fom 
(csr tm en toed beers bce On memeber oy: 


For more information about Costco, drop by a worehouse, coll |-800-463-3783 or visit www.costco.ca, 
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For Day Shift 


ere are the results for the first four games. They've been pretty 
competitive and mostly close scores. 


October 16 
@ Bruins 4, Capitals 1 

Bruins — D. Semenuk (S. Wilson), G. Oliver (—), C. Bickle 
(D. Formosa), G. Oliver (D. Semenuk and C. Bickle) 

Capitals —D. Dunham (B. Cane and D. Snell). 

Good opening game with 
Geordie’s pair being the dif- 
ference. 

@ Penguin 4, Sabres 4 

Penguins — D. Millson 
(K. Sanders), M. Lane (A. 
Ross and D. Lawson), S. 
Wood (D. Millson), A. Ross (S. 
Wood and D. Millson) 

Sabres — G. Baird (M. Neal 
and S. Thibodeau), R. Leger (K. 
Hawes), G. Baird (H. McDonald), 
K. Hawes (R. Leger). 

Sabres stormed out to 4-1 lead before Penguins came back and tied 
it late on Aaron’s first of the year. 


October 18 
@ Penguins 3, Bruins 2 

Penguins — C. Walker (D. Millson and D. Lawson), S. Wood (C. 
Walker), A. Ross (—) 

Bruins — G. Oliver (D. Semenuk and D. Formosa), G. Oliver (—). 

Penguins did it again, down 2-0 late and came back with 3 straight! 
@ Sabres 5, Capitals 2 

Sabres — R. Leger (K. Hawes), D. Beckett (B. Hall and S. Thibodeau), 
R. Leger (H. McDonald), D. Beckett (R. Leger and H. McDonald), K. 
Hawes (R. Leger) 

Capitals — L. Mercier (R. Ryan and J. Broome), J. Broome (L. Mer- 
cier and R. Felgemacher). 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


CAW2HL Standings 
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Penguins 4 


@ 2 
Capitals 4 i 2 
Sabres 4 2 
Bruins 4 2 
Goalies 

Jim Wheeler (Penguins) 4 
Dave King (Bruins) 

Randy Jones (Sabres) 4 
Adam Kerr (Capitals) 4 
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10% OFF SERVICE CALL WITH AD 


THE OSHAWORKER DEADLINE 
FOR THE JANUARY 2008 ISSUE 
IS FRIDAY, DECEMBER 7 AT 4:00 P.M. 


CAW DAY SHIFT HOCKEY REPORT 


Plenty Of Hockey Action 


The Sabres KDR line picked up eight points in 
the win in front of the largest crowd of the year to date (seven). 


October 23 
@ Capitals 2, Penguins 2 

Capitals — L. Coady (J. Broome and R. Felgemacher), B. Cane (D. 
Dunham and R. Ryan) 

Penguins —§. Wood (—), 8. Wood (D. Lawson and D. Millson). 

Much to their home fans’ amazement, the Penguins stole another 
point in the dying seconds of the game! 

@ Sabres 4, Bruins 2 

Sabres — K. Hawes (R. Leger), R. Leger (H. McDonald), K. Hawes (R. 
Leger), K. Hawes (R. Leger) 

Bruins — G. Oliver (D. Se- 
menuk and D. Formosa), D. 
Semenuk (G. Oliver). 

Kiley came up large with the 
rookie hat trick! 

A great start by all teams in 
well played games that came 
down to the wire. Remember, if you cannot make a game, give your 
team rep as much notice as possible for him to get a spare. Hello Bran- 
don S. 


Top Scorers G 
Ron Leger (Sabres) 5 
Scott Wood (Penguins) 7 
Dale Millson (Penguins) : 
5) 
2 
1 


Geordie Oliver (Bruins) 
Kiley Hawes (Sabres) 

Dan Semenuk (Bruins) 
Howie MacDonald (Sabres) 


Introducing 
Durham Medical Seniors Day 


| Join us the first 
Wedne of 
® each month and 
| receive a 


10% discount 
off all in-store 


Durham Medical 


(905) 728-1112 


Si Simcoe St Oshawa Ontario L1G 452 
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he first section winners have been declared as of November 8th. 

The “Missing Links” walked away with the honours, with rela- 

tive ease. Nobody came even close! Congratulations go to Bob 

Kitchen, Laurie Borg, Harold Howe, Owen Lund, and Sandra 

Tukendorf. How about that, Rick. I see that you’re a good sport. 
Already, wife Laurie’s on a winning team. 

With another update, we observe that John MacDonald seems no worse 
for the wear, after his remarks of a few weeks ago. I figured as much, 
even though I was somewhat threatened by Janice, after her reading of last 
month’s article! 

On the subject of five-pin whiffs, another $70 was contributed to the 
pot, over the last five weeks covered here, bringing the total to $144 as 
of November 15th. It looks as though Dan Gabona is trying his best to 
win another one of the year-end draws for a substantial amount of cash, 
as he did last season. He’s missed three of those critters, twice so far this 
season! On November Ist, Harold Howe joined Dan, with his own triple 
thuds on the back boards. Owen Lund duplicated this feat as well, on 
November 8th. Even “Miss Sneaky” (Elaine Howatt) has whiffed on six 
of them the past five weeks! I just might have to put curls on that trophy 
of mine, come year end. 

On October 25th, Charlene Minnie took careful aim at the five-pin, 
and promptly caught the gutter, half-way down the lane. Sorry, the devil 
made me do this, Charlene. 

Of course, pay-back is the pits, isn’t it? On November 15th, yours truly got 
away with a five pin conversion by quickly throwing the ball, before all could 
distract me, but later in the session, I wasn’t so lucky. After fighting my way 
through a dozen or so bodies, I missed the sucker by just a whisker. As if that 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


wasn’t enough, I was forced to make “The Walk Of 
Shame” through an archway of outstretched arms! 

On a more serious note, 600+ games remain 
to be an elusive target for some of our top bowl- 
ers this season, but I fully expect this to change. 
Below is a list of those able to break that barrier: 

October 18: Jon Mitchell 186 + 220 + 197 (603) 

November 8: Jonathan MacDonald 205 + 222 + 193 (620) and Don 
Bason 175 + 201 + 229 (605) 

November 15: Mike Bested 169 + 196 + 248 (613) 

Even though the above list is short, several 580s and 590s were tossed, 
although I don’t have the space to list all those. 

A total of 39 200+ games hit the score sheets the past five weeks. 

Difficult spare conversions made are listed below: 

Tony Cassar 4-10, Denis Bertrand 5-10, “Buck” Thompson 5-10, Jon 
Mitchell 6-7-10 and 1-2-8-10, “Butch” Howatt 6-7, Bob Kitchen 5-10 
and 5-7, Jim Cassells 3-10 and 2-10, John Cunningham 3-10, Yours Truly 
3-10, 3-6-7-9-10, 1-2-8-10, 5-10 (all made the same afternoon — along 
with a lousy triple!), another 1-2-8-10 later, Owen Lund 3-6-8-10, 4-9 
and 3-6-7-8, Frank Law 3-9-10 and 2-7-8, Harold Howe 5-8-10, Charlton 
Bryan 1-2-7, Rick Wilkes 4-7-10, Rick Borg 1-2-4-10, Wavey April 5-6-7, 
Gary Jeffrey 5-7, Francois Picard 4-6 & 4-10, and John MacDonald 2-7. 

As mentioned in last month’s article, our first of two Mike Lunn Me- 
morial no-tap shift challenges is taking place in two days (November 
17th) from the submission of this month’s article. Results will be re- 
ported next month. 

Until next time, good bowling, and watch out for those five-pins! 


CAW Members Rate Plan 


RATE PLAN 


$25 per month includes: 
¢ 200 anytime minutes 
¢ Unlimited nights and weekends ™ 
(from 6pm) ! 
* Call waiting 
¢ Call forwarding 
¢ Conference calling 
¢ Detailed billing 
° Free activation save $35 
¢ System access fee waived for 
ist year 
($8.95 month) 
Contact your Sales Representative: 
Brenda Core Young 
(905) 706-6400 Cellular 
(905) 432-0088 Office 
Bell 5 Points Mall 
285 Taunton Rd. Oshawa 
b.core @norcomtelecom.com 


Ball 


CERTIFIED | 


“Some conditions or restrictions may apply. Available in Ontario, Quebec, Alberta and British Columbia. 
Anytime local minutes apply to local calls originating in Canada. Long Distance .10/min in Canada .25/min to 
US. Roaming charges and taxes are extra. System access fee is charged at $8.95/month Enhanced 

911 access fee is charged at .75/month. Hardware pictured subject to change. GRAN 102043532 


~ FIVE PIN BOWLING — 
CAW Five Pin Bowling Results 


600 Club Gary Henderson 652 Rob Huff 607 Dan Mclean 706 
Andrienne Buller 636 Gord Langley 602 Rob Small 612, 605, Don Lavis 787, 795 
Bernie Schaeffer 610 Greg Buller 626, 638 693, 625 Gary Henderson 774, 723, 
Bob Engley 649 Harry Langkraer 605, 604, Robert Revoy 602, 675 736, 741 
Bob Huff 621 633 Ron Jones 616, 615 Gord Langley 721 
Bob Irvine 655, 631 Henry Chyb 648, 656 Santo Chiodo 687, 731 Greg Buller 723 
Bob Lloyd 604 Jim Meikle 612, 642, Steve Bell 687 Henry Chyb 713 
Bob Woolley 615, 665 656, 666 Steve Brackenridge 642, 629, Kevin Bouvier 759 
Cathy Mitchell 657, 604 Joe Yurchi 685 636 Les MacDonald 762 
Dan Mclean 601, 661, Keith Hughes 607, 616 Steve Butt 632 Mark MacDonald = 732 

689, 609 Les MacDonald 632 Steve Conway 638 Randy Maybee 71 
Dan Richard 697, 605 Louis Gervais 619 Steve Pollock 646, 602 Rick Marshall 729 
Dave Gowans 628, 659 Mark MacDonald 620 Steve Seip 604 Santo Chiodo 709, 761 
Dave Murray 600 Mike McMartin 639, 656, Suzy Kobylanski 677 Steve Bell 719, 747, 
Dave Ricketts 617, 604, 648, 603 Todd Taylor 682, 663, 710 

602, 632 Mike Phillips 601, 689 675 Steve Brackenridge 794, 781 
Dave Schaeffer 698, 616 Mike Reuter 639 668 Tom Byrne 631, 616 Steve Conway 719, 780 
Debbie Lovley 663, 623 Mike Saunders 642 Vickie Arrigo 627, 607, Vickie Arrigo 739 
Dianne Maybee 602 Nicole Williamson 609 645 Wayne Czarkowski 745 
Don Lavis 689 Noel Ricketts 639 Wayne Czarkowski 678, 608, 
Emery Bastarache 682, 606, Pat Skeldoch 634, 605 643, 673 800 Club 

643 Randy Maybee 674 Les MacDonald 803 
Frank Macko 635 Rick Deshane 608 700 Club Rob Revoy 877 
Gail Mark 610, 642, Rick Marshall 648, 620, Adrienne Buller 758, 751 Santo Chiodo 815 

623, 620 618 Bob Engley 762 Steve Bell 825% 


World Hypnosis Day 
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FREE SESSIONS ON WORLD HYPNOSIS DAY 
Friday, January 4, 2008 SCOOTERS. 
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4:30 Stress Reduction 


G10 Questing ™ « Home/Hospital Beds 
: Stress Reduction | . Bath room Aids 


Pre-register for one or all sessions to guarantee your spot \ « Aids tor Dai ly Liv ing 


Durham Regions first full service Hypnotherapy group with offices + 
throughout Durham Region te LL Registered Vendor: 


LAUREN LAMONT COURTICE Boe-ojecega ia) lautenlamont.com ADP, WSIB, vac 


info@laurenlamont.com 


PEGGY KELLY BOWMANVILLE 905-623-0348 lS SES } and Green Shield 
| www.counsellingandhypnosis.com = 


DOROTHY GAGNON OSHAWA 905-723-0400 dorothyg_ccs@msn.com 


Bombers in goed standin S = . 
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Study online, at your own pace 
and earn your certificate as an... 


: Programmable Logic —_Electromechanical 
HOCHGRICS TSCRRICHIR .vireliers Tecimician Technician 


an CEN Fv 
5 rT! OW 


Develop your knowledge and technical skills in design, programming, installation, 
operation and troubleshooting of industrial electronics and PLC equipment. 


Our Programs feature 


* Industry recognition * Hands on lab experience through software simulation 
« Full college accreditation * Free 1-800 number technical and tutorial support 
* Open enrolment * Additional online resources including Student 


* Pay-a5-you go registration Discussion Forums 


You can earn points towards General Motors 
CAW Apprenticeship Programs using these unique programs. 


Contact one of our Program Advisors today to learn 
how our program can work for you! 


Call now! : 
Toll-free 1-888-559-5399 We Bring The Classroom To You. 


FOR SALE 


Female bird Senegal age 2, hand fed & 
raised, very friendly, great with children, 
starting to talk, cost $1250 with cages 
asking $750. Call: 905-434-8997 


Winter tires on rims, 4 Michelin X-Ice, fits 
97-2005 GM mini vans, low km, $550. 
Call: 905-987-0533 


G6/Malibu 4-16” steel wheels, 1 yr old, 
may fit 5 bolt Cobalt/G5 Pursuit, $320. 
Call: 905-683-4166 


New bench vice; 2 steel car ramps; alu- 
minum screen door, white, 82x33”; brass 
stair rods. Call: 905-728-9041 


1998 Thunder Craft Nova bowrider 16” 
long, 3 litre in/outboard, Cobra drive, full 
camper top, complete with trailer, $5800. 
Call: 905-576-6731 


Oak pyramid coffee table with 2 end 
tables, smoked mirrored tops, $300 obo. 
Call: 905-623-8634 


1993 Ford Aero Star mini van, 7 pass, 
200 K, well maintained, great shape, 
runs well, reliable, asking $2500 obo. 
Call: 905-433-0754 


Electric fireplace, built in bar, night light, 
remote control for flame & heat, $400. 
Call: 905-987-4706 


1995 Chevy dump truck, gas, 7.4 L, 
3500 HD, 138,000 km, with or without 
plow, emission tested, new tires, mani- 
fold, wiring, $17,000 obo with plow. Call: 
905-579-0802 


1998 Arctic Cat snowmobile ZL500, re- 
verse, 6,000 km, excellent condition, ask- 
ing $2500. Call: 905-263-2025 


Bench press weights $100; 4 sets of tires 
for Malibu Grand AM $150; dishwasher, 
KitchenAid, works on normal cycle, free. 
Call: 905-723-3039 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


Two 6x9 Pioneer speakers little use $100; 
2003-2004 Sunfire front head lamp right 
side $200. Call: 905-723-0061 


1500 sq ft double wide in Fort Myers, 
many upgrades, lovely location in gated 
park, $20,000. Call: 239-997-5562 or 
905-723-1276 


3 pc living room set couch, love seat & 
chair, floral taupe design, asking $700 
obo, will deliver, only 2 yrs old. Call: 
905-571-6233 


Danby 18” portable dishwasher, alu- 
minum interior, 1 yr old, $325. Call: 
905-725-0800 


Boattrailer will hold 14-15’ boat $500; 8’x6’ 
box trailer new floor & paint $400; excel- 
lent shape for both. Call: 905-925-1456 
or 905-725-2456 


Naylor boat lift 3000 Ibs $2500; 1992 Go- 
bia bowrider 19.8, 4.3 I/O, 2 tops, Spar- 
tan trailer, $15,500, nice clean boat. Call: 
705-786-0307 


Snowblower Master Craft 10 hp, 33” 
2 stage 5 forward 2 reverse, chains, 
bank cutters, runs good, $400 obo. Call: 
905-686-1934 


DEADLINE 


FOR THE 
JANUARY 2008 
ISSUE IS 
FRIDAY, 
DECEMBER 7 
AT 4:00 P.M. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1001 


1440 Ritson Road South, 


Oshawa 
CAWSTCA 
LOCAL 332 


| 
| 
PLEASE PRINT YOUR AD BELOW: 
1 1 2 3, 4, 5, , 
| | 
6. 7. 8, 9, 10. 
| | 
I o41. 12. 13. 14. 15. I 
| | 
16. 17. 18. 19. 20. I 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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Singer industrial sewing machine model 
251-2 $400 obo. Call: 905-579-0897 


1999 GMC Envoy, e-tested, lots of 
extras & features, $4500 obo. Call: 
905-571-0201 


Screen door, trilight 36”, hung left, al- 
mond colour, brass, all hardware, nice 
condition, $50 obo. Call: 705-357-1052 
or devfam @ quicklinks.ca 


Goalie pads, Vaughn Vision, used 1 
season, size 33, $275; Eddy Pro se- 
ries chest protector, medium, $50. Call: 
905-579-9157 


Writing desk, upholstered chair, 1970's, 
French provincial, 5 drawers, excel- 
lent; Oneida silverware, antique, 8 set- 
tings, extras, walnut case, $90. Call: 
905-355-2037 


Truck cap for GM short box 1999-2005, 
pewter; Yakima rack for 2 canoes, excel- 
lent shape $600. Call: 905-987-4050 


Single orthopedic design mattress clean 
& firm; wooden box frame with 2 draw- 
ers $75; large mirror in frame $15; 1 gal- 
lon glass containers for wine $3 ea. Call: 
905-728-9834 


Pearl white 1979 Pontiac Trans AM with 
a 403 Oldsmobile V8 engine, Holley 670 
carb, aluminum intake, braided steel fuel 
lines, K&N extreme filter, auto with pw, 
$8000 obo. Call: 905-623-2547 


Living room table & 6 chairs, buffet, hutch, 
black glass brass. Call: 905-576-9162 


RV Irvine shade pleated shower door 
57”X48” ivory heavy duty stain resistant, 
new never used retail $150. sell for $75. 
Call: 905-342-3067 


X-box wireless controls remote plus ex- 
tras, DVD controls, asking $175; moun- 
tain bike like new, light weight, paid 
$1200 asking $400. Call: 905-493-1330 


Honda minitrail 50 cc; fireplace tools; GMC 
Tracker canvas. Call: 905-576-6355 


Hunter Douglas horizontal Venetian 
blinds, lifetime warranty, brushed alumi- 
num, 90’w x 48”l, perfect, cost $300 sell 
$100. Call: 905-355-2037 


Kenmore washer/dryer $200; Maytag 
dishwasher $125; sofa table end table 
$100; kitchen garburator $100; .308 cal 
Husky $400; 2-4 hp Mercury $450. Call: 
905-436-0883 


Childs captains bed with 4 drawers plus 
5 drawer dresser, mint condition, pine 
colour, bookcase headboard, $300 obo. 
Call: 905-655-5950 


King of Fire slot machine with slugs $200 
obo; 1 girls bike 6 spd chrome & mauve; 
boys bike 6 spd metallic bronze; $50 ea. 
Call: 905-436-7909 


Bruce H. CoLeMAn 
Barrister & Solicitor 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
LiA1N1 


TURN UP THE VOLUME ON LIFE!” 


Up to 2086 SAVINGS axclushely for CAW Members 


Mo cost hearing teats 
Best selection of hearing aids 
Latest digital technology 


Affordable sotutians 


TELEPHONE 


BUSINESS (905) 685-6146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9206 


2 years of Continuous Gare Protection™— FREE tests, adjustments, 
Cleanings, repairs, loss and damage Insuranoa, and batteries 
Rogisterad provider of Grenshintd, Suniife, JOP OVA ane WEIR 
80 day satisfaction guarantee 
QOwer-30 locations across (Ontario including Scarboreugh, Whitby, 
Oshawa and Peterborough 


CALL TOLL-FREE 310-2244 
or visit our website at wiewJistenupcanada.cam 
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Metal mailbox. Call: 905-579-1622 


Solid pine roll top desk, daybed with mat- 
tress solid honey oak, corner cabinet, 
large oak TV armoire, excellent condition. 
Call: 905-720-2571 


2002 Monte Carlo SS 131,000 km, 
loaded, silver ext, black leather inte- 
rior, sunroof, heated seats, excellent 
shape $10,500 cert. & e-tested. Call: 
705-328-1755 


1990 Chevy Caprice parts, tail lights, 
front clip, etc. Call: 905-434-8384 


Miller Mig welder spoolmate 200 240V 
$1100; Dodge caps fiberglass $50; 
Dodge pick up bench seat $30; oil fur- 
nace $50. Call: 905-434-8723 


Suzuki 125 ATV good for kids, runs well, 
$950 obo. Call: 905-786-3120 


Dining table & 4 chairs, walnut colour; 
queen box spring frame & walnut 
headboard ; $100 for all obo. Call: 
905-725-9815 


Klondike Gold Rush 30-30 rifle 
1896-1899, still in box never fired, 
asking $1000, must have FA.C. Call: 
905-373-4088 


Queen bed frame sleigh style bed in- 
cludes bed side table $200 firm; treadmill 
like new $150 firm. Call: 905-419-0801 


Leer short box truck cab off 98 teal Chevy 
$350 obo; 44” TV stand $100 obo. Call: 
905-344-2058 


Walter Campbell Wedding Ring collec- 
tors edition print, signed, numbered, 
certificate, framed, matted, sold out, rare 
find, $500. Call: 905-655-4327 


(MLS, Dai 5eo ia 


VP a Chie Audkolagie 
ListecUP) Cerecks 


@ ListenUP! 


can ans 


At Mills, 
_ great technicians 
‘ are easy to tind. 


| : 1 q — | i 
7 ; ; 
mn achnidan 4% - b 


| SPECIAL 
apt sy aripmg 


3. one year. 
Ofer Lxtodad  Dacevaer 31, 2? ae 
oon rl a 


eSoles » Parts 
e Service » Body Shop 


See us for all your automotive needs, 
905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa =i 
905-436-1500 (== 
1-866-874-4555 


Support 
The United Way 


2003 YZ250 Yamaha dirt bike, mint con- 
dition, less than 100 hrs, 909 bars, race 
chain & sprockets, extra piston kit, $4000. 
Call: 905-440-0715 


5 tier chandelier original condition, suit- 
able for dining room, $50; 24” Hugger 
ceiling fan, excellent condition, $20. Call: 
905-728-7301 


Bookcase bunk beds with mattresses 
$125. Call: 905-436-8979 


Hundreds of boxing magazines 
1950-2000, some boxing memorabilia; 
Roberto Alomar signed baseball bat; all in 
excellent condition. Call: 905-985-2301 


2002 Arctic cat ZI600 EFI/ESR, hand & 
thumb warmers, 96 studs carbides, cov- 
er, new battery, 7600 miles, $2600 obo. 
Call: 905-697-7228 


1991 Lumina Eurosport, 4 dr, tranny slip- 
ping, only 160,000 on new motor from 
GM, not running smoothly, $800 as is. 
Call: 905-720-3730 


2002 Ski-doo 800 cc, new studded 
track, reverse, hand warmers, air sus- 
pension, runs great, asking $4200. Call: 
905-623-0986 


Kimball upright piano $500 obo. Call: 
905-579-6541 


Kerosene heater 9000 BTU like new con- 
dition $50. Call: 905-655-3076 


28’ 2005 Topaz LE trailer model 280FS 
comes with load bars & anti-sway 
pkg, best Canadian built, exc. condi- 
tion, see TripleeRV.com $22,000. Call: 
905-786-2798 


Drum set complete, Dynamic begin- 
ners black, 1 yr old, hardly used, paid 
$695, excellent shape, best offer. Call: 
905-982-0166 


Winter tires, 4 Michelin Pilot HX 
205-55-R15 on rims $250. Call: 
905-985-6357 


Retractable pickup bed cover, fits 
1999-2006 full size Chev/GMC_ long 
box, plus stainless steel bed rails, 
$400 takes all, excellent condition. Call: 
905-432-6052 

Solid wood Sklar Pepplar dining set 1953, 
2 buffets, hutch, 6 chairs, table with extra 
leaf $550. Call: 905-576-2412 

Apple computer with desk & chair, Win- 
dows 98, complete with all accessories, 
ready for internet, great for young begin- 
ners. Call: 905-728-9811 

Dry hardwood 2 bush cords $200 per 
cord. Call: 905-725-4662 


“invis 


Mark Sheriff 
Mortgage Consultant 


Consider o corremt sifuntion = Now coasider a potential! situation 
(idee poop Fe tere! rey (Morfgape OL" Hiro rete) 


Babosce Payment Galorce Poyment 


Mortgage $160,000 $1,024 $196,000 $ 1,027 
Car loan $ 18,000 $ 540 Paid off 
Credit Cords /PLC $ 15,000 $ 450 Puid off 
Penalty to break mortgage § 3,000 § O = Paid olf 
Total $196,000 $2,014 $ 196,000 


That's a monthly savings of $987! 
Let me show you bow you con make fewer payments, save money on interest 
ond Improve your cosh flow....and best of all, you con ba mortgage-lrea quicker! 
Coll me today to ge? started! 


Jason MacDermid & Associates 


Mortgage Consultants 
7 877.400.2567 F 866.400.2566 


mocdermid. }2morigageintalligence.ca * wwwprimerates.co 


(O MORTOAGE INTELLIGENCE 
secon Dn, Tae li ee Ve bese, Scaibe 90), A TP Pht 
ee Ay aS Loran 


$ 1,027 


Current Situation 
Mortgage @ £4" 
Balance Payment: 
Mortgage = fsyr $180,000 
Car Lawn $16,000 


Potential Situation 
Bangage © 5.0 
Balanoa Payment 
$213,000 $1,250" 


PAID TM FULL 


905.391.1585 * marksheriff@invis.ca 


Ome of ger 


Head Citice: 600-70l Evans Ave, Toronto. 06 RSC LAP 
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Antique pump organ good condition best 
offer. Call: 905-728-3519 


Red 2006 Honda Goldwing fully loaded 
with chrome & many other accessories, 
28,000 km, showroom condition. Call: 
905-438-8193 


Older upright piano, in Oshawa, $200. 
Call: 905-434-2684 


Sklar Pepplar mission style oak frame 
couch, love seat & chair, been in stor- 
age like new, asking $1500. Call: 
905-623-8197 


Snowblower 8 hp 32” cut, electric start 
$400; clothes dryer 110 volt $50; Mc- 
Cullough chain saw 20” bar 70 cc $100. 
Call: 905-983-9204 


2000 Dodge Dakota Sport, 140,000 km, 
red with black interior, 4x4, 4.7L automat- 
ic, excellent condition as is/or will certify 
$10,500 obo. Call: 905-434-9774 


Quantity of inch lumber, ash, cherry, but- 
ternut, dry inside storage, all must go, $2 
BF some 2” cherry. Call: 705-799-6110 


Stock Yamaha ATV tires Dunlop, barely 
used, set of 4 $175 obo; 2005 10’ Flag 
Staff tent trailer, loaded, add on room, 
$10,000. Call: 905-435-0320 


Teak furniture, table, chairs, bed, side 
board, credenza; retro chrome lamps 
from 1960 Eames era vintage Klipsh; 
speakers dual 8” plus horn 12” passive. 
Call: 905-999-0958 


TV brand new 60” Phillips LCD, HD pro- 
jection, comes with 5 AV connections, 4 
yr warranty, 2 large base speakers, ask- 
ing $2200 obo. Call: 905-723-5974 


Air hockey table $200 obo; 1997 Ski-doo 
Formula STX $2000 great condition; 
1979 Honda XL 250 $1400 runs great. 
Call: 905-985-2355 


Pecan dining suite, 2 leaves, 4 glass 
doors top, drawers and 4 doors bot- 
tom, hutch, 6 chairs, 2 arm chairs. Call: 
905-576-4755 


1988 Craftsman snowblower, 6 hp, 21” 
cut, dual stage auger, 6 spd front to back, 
$350. Call: 905-723-1783 


GIVE YOUR 
Regain ne 


freedom 
E OF YOUR HOME 


1978 Dodge Winnebago 25’, motor un- 
der 10K, 2 twins bath with shower, sleeps 
6, good for the back 40 or hunting camp, 
$1500. Call: 905-342-9239 


2001 Yamaha V Max Deluxe 700 triple, 
electric start, liquid cooled, reverse, new 
battery, 860 km on sled, $5500. Call: 
705-454-1899 


Solid oak dining set; love seat; western 
boots size 10; mirror 24x80; chandelier; 
pot light; 110 volt motors, relays/new; old 
golf clubs; cameras; in line skates size 9 
1/2-10. Call: 905-725-8675 


Sears 10” radial arm saw with steel cabi- 
net $325. Call: 905-723-0572 


30’ 5th wheel trailer Dutchman, full slide 
out, queen bed, non smoking, stove, 
fridge, microwave, bike rack, excellent 
condition. Call: 905-728-6646 


Wood formal dining chair set high backs 
with upholstered seats, immaculate con- 
dition, $250 set of 4 cash & carry. Call: 
905-446-0157 


Boys new & used skates, baseball shoes, 
golf clubs, etc; portable basketball sys- 


The Acom Superglide Sairklt one of 
rea Sachnciog ically advanced stalstifes 
available, helping thousareds of people 
world wede to eeclaire fall aeacess: bo Uhiede 
home. It's the gale, comdoctable ond 
simple: solution bo difficulty with the stairs. 


Focused 
idving 


ITASELIVT OF PUG 


tem; ice fishing equipment; boat & out- 
, a board accessories, 5-4L jugs of oil; best 
| offers. Call: 905-579-5614 


High profile steel siding, beige colour, 10 
sheets 14’, 8 sheets 10-12’, asking $2.50 
per ft, matching screw available. Call: 
705-277-3028 


Stainless double kitchen sink & faucet 
$35; stainless bar sink $15; both good 
condition; Bell satellite dish new $30. 
Call: 905-571-3518 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


Help Secure Your Future. 
Buy Union-Made Domestic. 


Silverline 17’ bowrider boat, 165 hp 
inboard, Chevy engine, Mercruiser 
stern drive, seats 12, runs great, 
$2000, upgrades 2005 $5500 obo. Call: 
905-436-2925 


Vanity 30 x 30 1/2 x 19 with beige marble 
top; windows 23 x 47”, different sizes & 
screens; sliding doors; shower door. Call: 
905-723-6255 


Oshawa 905-220-4035 © Port Penry 215-985-7100 
infe@tocusediiving.ca | wew.focusedliving.ca 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs and give you relief from heel, arch, ankle, knee and 
back pain. Jobst support stockings, Crocs Rx Medical Shoes and Orthotic Sandals are also available. 


Don’t live with your discomfort and pain anymore. 
Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 24 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and high risk patients 
with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, 
former President of the Ontario Society of Chiropodists and former Chair 
of the Chiropody Educational Program Advisory Council, Andrew will treat you with 
Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet...And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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15” Nordic snow tires on steel rims 
$250; maple bunk beds $125; antique 
oak rocker $250; arm chair $80. Call: 
905-797-2799 


Mobility aids 6 star chairlift; bath chairlift; 
recliner chairlift; bath grab bar; 18’ round 
above ground pool; pool $500 obo. Call: 
905-579-7390 


3 trays plant stand with lights $200; large 
X dog cage 41 x 26 x 29 high $50. Call: 
905-668-5496 


Hand knitted sweaters newborn to adult; 
hats & mitts; Phentex slipper; hang- 
ing tea towels; cotton dish cloths; teddy 
bears regular & Christmas & more. Call: 
905-728-6062 


15 K 5th wheel hitch & fasteners $175 
obo. Call: 705-786-2958 


Black futon mint $100 obo; dresser 
with mirror $25 obo; kids bike new $45 
firm; will consider trades on any. Call: 
905-725-0400 


Table, 6 newly upholstered chairs, solid 
maple, excellent condition $150; antique 
china cabinet, glass doors, original, ex- 
cellent, $150. Call: 905-355-2037 


Trish Romance Star of Wonder; jewelers 
precision weight scale $50; faux leopard 
print jacket $50; copper fireplace wood 
holder basket. Call: 905-668-6339 


Whirlpool washer & dryer 6000 work- 
ing condition $200; Moffat self-cleaning 
range excellent condition $250. Call: 
905-579-4759 


2001 Polaris XC SP 600, electric start, 
cover, tank bag, new 1.25” track, Boyes- 
sen, rebuilt shocks, new slides, bearings, 
shop manual, $4300. Call: 905-985-1384 


Bissell carpet cleaner, step machine; 
rowing machine; wooden blinds assorted 
sizes; sheers; Elmira fireplace insert 
new; slab doors; all A1 condition. Call: 
905-728-5459 


Brown velvet curtains; microwave stand; 
beveled mirror; 3 pc brass lamps; Tony 
Little AB lounge new; Eliz Grant skin care 
witerriculum. Call: 905-372-8604 


2 Tiris-Yokohama-MS 195-70-14 $50; 2 
Uniroyal P175-70-13 $40; 2 Continetag- 
Touring 195-60-15 $50; Good Year-Ea- 
gle-GA 205-60-15 $25; rear rotors Buick 
Regal. Call: 905-725-6072 


Fur coat, long hair wolf, size 12, $200 
firm. Call: 905-922-7029 


9 hp snowblower, electric start, 32” 
chains, cover, excellent condition $875. 
Call: 905-728-9871 


88 Oldsmobile Delta, good shape, asking 
$1000 obo. Call: 905-434-8249 


Kerosene heater paid $346 asking $60 
used very little, still in box with instruc- 
tions. Call: 905-728-7838 


Direct billing of Insurance 
avallable for GM and 
Chrysler employees 


Or. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Firewood 290 bushcord; 2001 650 Bom- 
bardier ATV; 4-195-65R15 tires on rims; 
dune buggy; oak 3/4 x 8” x 28” 100 pcs; 
water pressure tank. Call: 905-571-0721 


Hay square bales alfalfa $2.75; broom 
$2.50. Call: 705-277-2293 


Used Fisher airtight stove, best offer. 
Call: 905-728-5246 


10” Craftsman radial saw $300; 10” Mas- 
ter Craft chop saw $95; Moody Matthews 
6” planer $280. Call: 905-666-6877 


X-Box, 4 games, wireless controller, car- 
rying case, Mad Catz advanced, AV kit, 
$150. Call: 905-987-3755 after 1 pm 


2003 Chevy Avalanche, black, very good 
condition, fully loaded, sunroof, leather, 
6 CD player, Boss stereo, 101,000 km. 
Call: 905-245-0435 


Computer desk 59 x 28; matching hutch 
57 x 16; matching credenza desk 59 x 21 
brownish oak finish; dishes 12 pc setting 
by Pfaltzgraff, extras. Call: 905-623-3833 


HO model train set includes 2 engines, 
16 box cars & 4x6 platform with track 
$125. Call: 905-579-3360 


4 snow tires 245/75/R16, 70% tread, on 
steel rims, from Sequoia, $300 obo. Call: 
905-683-4984 


19th century antique pump organ, good 
condition, best offer. Call: 905-728-3519 


Inglis white washer $185; Kenmore 
dryer; all in excellent condition. Call: 
905-728-9203 


Ford 1500 diesel tractor with snowblower 
& implements; arc welder; Ultramatic twin 
bed; wheelchair; Rolator walker; hospital 
table; bathtub chair. Call: 905-668-6174 


Solid mahogany pool table 4’ x 8’ with 
turned legs leather pockets, accesso- 
ries, delivered & installed with brand new 
cloth, $2000. Call: 905-999-1741 


1999 Grand AM, 4 cyl, 220K, 2 dr, black 
with purple tribal ghost flames by Clas- 
sic, as is $3500 obo; 4 yr old male min- 
iature dachshund to good home. Call: 
905-550-2687 


ONTARIO TRUCK TRAINING 


heademy 


Are you being Laid j off? 
Left wondering where your going 
to find a job? 

Ever thought about the booming 
Trucking Industry? 
Everything is delivered by trucks 
{except for babies), your never going 
to be without o job ever again..... 
Ontario Truck Training Academy 
can help..... we offer 
AZ, BZ, CZ, DZ, 
Commercial Ucense Training 
Insurance Accredited Courses 
Locations in Oshawa and Peterborough 
Registered Private Career College 
GM Tuition Reimbursement Benefit 
Program accepied 
Job Placement Assistance Program 
No Money for Training... 
Government Grants moy be 
available for you 


19? Wentworth Stree! Bast, Oshawa, ON LIH 3Vé 


Phone: 905-723-1237 «© Toll Free: 1 


1-800-753-2284 


Fox: PO5-"23-1245 + Emo odminitotio.ca 
www. olta.ca 


SECURE YOUR FUTURE 
Buy Union-Made Domestic 


Bankruptcy may not be your only option 
* Call today for a free consultation 


¥ # “= 
\ Alison Petrie cacur 
Trustee in Bankruptcy 
Wie Gan help: 
"atop creditor calls 
*siop gamishments 


Sportcraft air hockey table, 2 yrs old, 
seldom used, pucks & paddles included, 
$200. Call: 905-571-1548 


Women’s fur jacket, pastel mink, size 16 
worn 3 times, paid $1800 asking $500. 
Call: 905-571-1548 


1988 Polaris Indy snowmobiles $1500 
& 1989 $1200; Truck camper, 6’ camper 
fits S10 or S15 $1900; 1980 Peugeot 103 
moped $500. Call: 705-439-1271 


New 2006 Cherokee Lite 23’ DD travel 


2 Star Choice receivers $65 ea; mini Bow 
Flew gym $100; Ig dog kennel $50; porta 
potty used once $50; tire swing $60; GT 
snow racer $25; 2 hamster cages $15 & 
$20. Call: 905-576-1337 


2002 Honda XR200R new fork seals 
& bushings $2650 obo; 2002 Honda 
XR100R new rear tire $2000 obo. Call: 
905-885-8642 


GMC Yukon, 1997, black/tan, great 
shape, 272,000 km, highway, a/c, 4x4, 


* keep your can house 
ath hc seasons trailer, sleeps 6, awning, asking $13,500 remote start, leather, V8, $7250. Call: 
obo. Call: 613-966-3916 905-404-1997 


«clear your mind 
f 
Ice fishing hut 4x8, heater & lights in- NHL original 6 collectors plates $75 


905.579.8636 cluded, 2 yrs old. Call: 905-725-2414 ea; contractors truck cap, good condi- 


Potren A Aucacemaiers after 5 pm tion, for older S10 truck $350 obo. Call: 


aren ae 1998 Chev green, 1 owner, 157 km, 4 dr, CO 
excellent body, remote starter & more, Drum set Peavey International Ill series, 
$3500. Call: 905-579-9795 blue, $400 obo. Call: 905-668-4767 


Snowblower Ariens 6 hp i/c 32” $320; pro- 
pane salamander 65-85, 100,000 BTU, 


* PONTIAC used 2 times, $75. Call: 905-213-0448 
* BUICK Miniature schnauzers $650, 8 wks 


old, first shots & dewormed. Call: 
905-449-5874 


4 winter tires, 225/60 16R $150; 4 new 
15” GM rims $100; Dimplex electric stove 
with stove pipe $150. Call: 905-432-1734 


Insulated dog house included dog pen 
$150 obo. Call: 905-987-6920 


Beautifully beaded wedding dresses 
size 9, 11, 14, best offer; modern glass 
kitchen island with stools $230; med oak 
curio $199; antique dressing table $125; 
1950's mirror $55. Call: 905-723-1683 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


| Aiiotessionall 
Serviced|By, 
_eamiotl Gellowy 


ax | 


* 3 Shuttle — Vans ss Region Including Brooklin 
* Convenient Drive Through Service Department 
* Parts aie * Collision Body Shop « Used Auto Sales 


Mga |- Tharp 

7 ee 0 ea 
Frodap 

Ti) 5-0 pe 
Saterday 

200 ee 200 pe 


.gusbrown.com 
WHEW: 12707 DUNDAS ST. tle 1 La 905-668-58-46 © 1-877-666-3312 
USED: 1475 DUNDAS ST. E., WHITBY 905-444-2000 


This applies to both 
active and retired 
members of Local 222. 
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Woodstove 2 glass doors, air tight, $100; 
kerosene heater plus 30L of kerosene 
$100. Call: 905-404-0578 


Bike barn suitable for motorcycle or bicy- 
cle, patio furniture, winter storage, 108” x 
45” x 64”, $300 obo . Call: 905-725-6678 


GMC 1983 pick-up motor transmission 
excellent $1100; oak dining suite, hutch, 
trestle table, 4 chairs, 2 captain chairs, 
maple colour, excellent $1300 obo. Call: 
905-263-2709 


Ultramatic adjustable position massager 
bed, 30” wide x 80” length, excellent con- 
dition $850 obo. Call: 905-728-4976 


Canon video cam model E-61 $400; 
Sony digital camera 3.2 MG $150; sliding 
glass windows size 36 x 22” 16 $5 ea. 
Call: 905-728-6773 


2003 Montana ext 2 tone 109,000 
km, new tires, snow tires on separate 
rims, loaded, certified, $9800. Call: 
905-434-4418 


4 GM truck 6 bolt 20 x 85 Icon chrome 
wheels with 265-50 R20 Falken Ziex 
tires, nuts & key, real head turners $1500 
obo. Call: 705-786-3177 


Inglis gas dryer, excellent condition $160. 
Call: 905-697-1258 


Tonneau cover soft fits Chevy, GMC 
trucks $120 obo. Call: 905-434-9480 


Bed rails for 2003 to 2006 GMC Si- 
erra, stainless steel, fits crew cab short 
box, $75 obo, also kids 70cc ATV. Call: 
905-623-4229 


4x8 pool table good shape, 2 sets of 
balls, rakes, score board, 6 cues, 2 ball 
racks, make offer. Call: 905-728-1869 


Infinity Euro Sport ST 950 elliptical trainer 
fitness system $450; stereo cabinet black 
2 glass doors $40; Panasonic 90 watts 
portable stereo $85. Call: 905-728-7680 


2007 Pontiac Grand Prix loaded, 2400 
km, car is still new, full warranty, certi- 
fied, e-tested, asking $15,900 obo. Call: 
905-767-5560 


87 GMC S10 ext cab body needs work, 
all HD, rebuild engine, 10,000 km, $600. 
Call: 905-432-1268 


Goalie pads Vaughn Vision VPG 2200 
used 1 season size 33 $275; chest pro- 
tector & more. Call: 905-579-9157 


Several Royal Doulton figurines, large & 
small, most discontinued, Balloon Man, 
Amy, Bess & others; Toby jugs etc. Call: 
905-723-8220 


Computer armoire $100; glass dis- 
play case with drawers & lights $300; 
Gravity Edge home gym $75. Call: 
905-448-8799 


Yamaha A/V receiver & Yamaha home 
cinema 5.1CH speaker package, excel- 
lent shape, rarely used $500 obo. Call: 
905-447-3729 


2004 Chev Venture take over last 4 
months of lease. Call: 905-655-4239 
evenings 


1988 Astro van, ps/pb, auto; steel door 
with frame for front of house 38 x 82. Call: 
905-723-6988 


Trish Romance Evening Skaters framed; 
Vignette Trish Romance plates; Ron 
Parker's Winter Sage Coyote framed; 
blue sofa chair. Call: 905-728-3328 


10,000 & 5,000 window air conditioner 
make offer. Call: 905-579-9448 


Beautiful country home north of Bancroft 
with 1 acre in between 2 lakes, fishing, 
hunting, 4 wheeling, only $119,900. Call: 
905-623-2703 


1997 Yamaha VMax 600, liquid cooled 
snowmobile, beautiful shape with cover, 
$3295 obo; 24’ Prowler house trailer, aw- 
ning, a/c. Call: 905-725-7139 


1990 Buick Riviera, great to restore, no 
rust or super parts car, great deal $350 
obo. Call: 905-579-3331 


Compressor upright 5 hp single phase 
$1650; white spoke rims 10/31 tires 6 
bolt $350; parts washer w/pump $80; en- 
gine hoist $450. Call: 905-240-3045 


Garden tools; lawnmowers; whipper 
snipper; metal ladder; dining room set; 
sofa; rattan wall unit; glass table; teak 
tea table; lamp; waste basket. Call: 
905-576-0017 


Baby furniture Rock & Bounce; Prego 
high chair; change table, bath tub, floor 
toy, pocket books; 7 1/2 work boots. Call: 
905-728-2052 


2005 Cavalier 4 dr, red, 18,000 km, auto 
air, am/fm/CD, clean like new, $10,700 
obo. Call: 905-723-1770 


Foosball & air hockey tables $25 ea, like 
new. Call: 905-985-5051 


Mountain bikes Giant & Trek with front 
shocks, 2 Diamond racks, 2 road Bianchi 
& Sakai, both big frames, all in excellent 
shape. Call: 905-436-7260 


| > 
HOMES THAT NEED ROOFING 
A select number of CAM! members will be given. the. 
opportunity to have a lifetime, energy saving, steel 


shingle “Cool Roof" by METALWORKS installed | 
on their home at 2 reasonable cost! i 


TR we coukd use your home to showcase the look of 


our “Quanry Slabe or Cedar Shingle roof" to others, 
we will definitely make it worth your while, 


As a display home participant, you will receive 

discounted pricing and will have access to our 

special o.2c. bow interest, no down payment, 
unsecured bank financing. 

MetalWorks roofing ik designed for year round 

installation and wall provide you with unsurpassed 
beauty and protection ... guaranteed! 

www. TheLasthoof,.com 


INQUIRE TODAY TO SEE IF YOUR HOME QUALIFIES! | 


1-866-894-4040 


email: metahworks@bil-den.cam 


— 


were 


\GE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
_TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE=GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

=. EASY LIVING FOR TODAY AND TOMORROW. 


WE ARE CONVENIENTLY LOCATED 20 MIN. 


ROM CosourGc/Port Hope WITH A STATE-OF-TH 


SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 


PLEASE CALL TO e AN- 
Po! wes 


6916 County Roap 18) 


‘OINTMENT TO VIEW 


Mec. COM — 


seater 


_ 


fH 
i] i 
| | 


ILLAGE pa EACH- H_ESTATE : NW 
a aN KOK 2X0 ace )-439-4454 — - 905- 342-2226 © 


INFO@GOLDENBEACHESTATES.COM 


| 
j 


=. 
IE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 
WITH PooL, Hot Tus, TENNIS, SHUFFLEBOARDS, Drivin G RANCE, Marina FAcILities, RESTAURANT, 
GENERAL STORE, AND EXCELLENT FISHIN 


-Y BUILT SPECIAL CARP PIER. 
ns. 


ie 5 


ALSO. AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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ws Support 
iw The United Way 


i . 1990 224 pearl white, excellent condi- 
Two Convenient Locations To Serve You Better tion, all redone, 3.1L all bills for any work 
done, $2000 obo. Call: 613-475-0876 


Ice Rider flotation 2 pc snowmobile suit, 


r ii = | 
used 3 times, like new, red/black. Call: 
inic mearing Ventre Ea: 


2006 Buick Allure CXS $24,000 pris- 
tine condition, fully loaded. Call: 


FREE Supply of Batterios* seer ee 

: 2-4 hp Johnson outboards & gas tank; 
1 for parts 1 works, excellent condition 
$425 obo. Call: 905-436-0883 


Wood stove; home doors; ceiling 
fans; bedroom dresser w/mirror. Call: 
905-725-4033 


Oil space heater & oil tank like new 
works excellent, ideal for rec room, 
cottage or workshop, $1000 obo. Call: 
705-953-9626 


Piano Hobart M cable c/w bench, walnut, 


C ——— J 39” high x 24” deep x 55” wide $900 obo. 
: | Call: 905-436-1491 
Our friendly, helpful staff are ready to help jee Gere eee Ie 
you with all your hearing needs. are walt, Sear ta saeco 
f pound table saw 8" cut; Beaver trailer 
I k tires on rims 480x80 5-hole; 19” TV. Call: 
Hearing Tests avaltable f° Licansed Audiologists to provide peel 
ri All Makes of Hearing Aids complete hearing evaluations Buick LeSabre, 3.8L, loaded, under coat- 
1 ed from 1st yr, silver/blue interior, new 
/ Battenes and Rapalrs vf Hearing Ald Dispensary offers tires 2006 78876 km, will certify, $8700. 
mo Specialized Farplugs are hearing aid fittings: and Services Call: 905-728-1492 
Dining room set, antique, walnut, table, 5 
Swimplugs wf Saturdays avallable by appointment chairs plus captains chair, hutch, buffet, 


$800 obo. Call: 905-579-2094 


John Deere snowblower 8 hp 30” cut, 
electric start, spare belt $600. Call: 


¥# Ample Parking on premisas at our Courtice location 


Contact us now at one of our two convenient locations! aioe toe 
Typhoon bass guitar, Fender case, 
Oshawa Clinic Courtice Clinic non oe amp : tuber; a snow- 
oard, bindings, boots size case. 
111 King Street E. 1450 Hwy #2 Call: 905-579-7509 
Oshawa, ON Courtice, ON 6x10’ landscape trailer $850; Tri-Tonics 
O05-7? 17-3586 005-771-4058 dog training collar; Remington 1187 semi- 


auto; Thompson Black Diamond Muzz 
loader/scope 9X. Call: 905-718-4665 


Suzuki RM125-2001 parts; tires, air fil- 
ters, lots of extras; MX gear available 


Serving the Durham Region for 
over 25 years make offer. Call: 905-576-0750 
Sewing machine cabinet $25; TV stand 


"FREE supply of batierias with Purchase of Hearing Aids (some restrictions apply) $20; swivel rocker $50; oak table 6 chairs; 
- " king size comforter, shams, curtains, as 


new $40. Call: 905-728-6171 


www.oshawaclinic.com & 4x8 box trailer; 1939 Chev parts. Call: 
_ xe 905-668-6686 


IMT Courtice 
ROYAL LEPAGE ,, a ee “funeral Chapel, . 
00 


$139,900 — 1060 Lees Road - 

Haliburton Highlands 

Beautiful private well treed 1.13 acre lot with we 7 oe ae | 

easy access off dead end municipal road. Neat aos 

and clean 1120 sq ft 3 bedroom home on a full 

basement, features a stunning solid oak eat-in | SRT Hi [ hue ay wt 

kitchen, main floor laundry, new forced aire oil ae 

furnace with central air conditioning, drilled well Coa ince, ON LIE 2R7 9()5-432-8484 
and full septic, decking, shed plus loads more! — oe gcse otter, i ee ec pho ee Toe Bc 
Anthony vanLieshout, www. courtieefuncralchapel_ com 


Broker of Record, CRA — si 
1 Royal LePage Lakes of Haliburton, Brokerage Compare Our Facility, 


800-457-2414 ext 27 Our Service and Our Price 


trilllumteam.ca 
trilliumteam @ royallepage.ca lt operant off propedal fares for all active ana retires Tieden Mere 
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in OSHAWA — in BOWMANVILLE 
| 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[W Hearing Tests Available 

| All makes of Hearing Aids 
[M Batteries and Repairs )  'F 
[WM Earplugs and Swimplugs | 5 ae 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI 
0 We accept a wide variety of insurances, including 


Hearing Instrument 
Specialist (HIS) | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB | 


REVERE OPTICAL 


since 1979 AND LOW VISION CLINIC 


«labonpremises «All ContactLenses  »« Frame Repairs 
e Large Selection of Children’s Frames 
« Vision Care Plans Accepted »« Eye Examinations on Premises 
« OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca G , _— ) bi - 
(905) 571-1321 Fie. & ee 


OSHAWA CENTRE , , 
a (Lower Level, next to Chapters) Fal = [visa | 


Yamaha leather jacket, brand new, never 
worn, black/grey $250; also 6x8’ box trail- 


1986 GMC bench seat $75 obo needs 
recovering; also 1956 Chevy heater box 


1976 GMC 350 engine block 4-bolt main 
& heads 333882882 $300; 1966 step 
side Chev truck rear fenders good condi- 
tion $300. Call: 705-374-5016 


1993 Pontiac Transport mini van, leather 
interior, runs great, new heater core, tires 
good, needs rear shocks, 175,000 km, 
$1200 obo. Call: 905-579-9927 


Records LP assortment of music .50 
cents ea, box of many for $20, also 
some movie tapes .50 cents ea. Call: 


1997 Astro van 252,000 km, certified, 
e-tested, pw/pm/air, rear heat, new 2007 
starter, alternator, brakes, rotors, excel- 
lent condition. Call: 905-579-4556 


er $300. Call: 905-925-1456 complete $150 obo. Call: 905-571-3853 905-697-8831 


Antique china cabinet $150; Yama- 
ha organ with bench $150 obo. Call: 
905-377-8306 


2002 Suzuki DR 650 cc dual purpose 
motorcycle, mint shape with only 5000 
km, $4200 obo. Call: 905-697-1259 


1999 Pontiac Sunfire, certified, e- 
tested, newer tires, new front brakes, 
deck upgraded speakers, $3000. Call: 
905-576-1707 


1997 600 VMax XTA Yamaha, track stud- 
ded, good shape, runs great, black with 
red stripes, hand warmers, $2500 obo. 
Call: 705-324-2072 


Table saw; HD motor; 2 rain coats; ma- 
ple chair solid wood; coffee table. Call: 
905-438-1740 


2000 Chevy pick-up, V8 2WD, reg cab, 
good condition, certified, e-tested, $6500 
obo; Kenmore washer, dryer $150 obo; 
1 1/2 bushcord hardwood $250. Call: 
905-623-8567 


Trailer hitch for Montana van $75; HD 
roof racks for Montana $100. Call: 
905-723-1742 


5x10 box trailer with loading ramp, new 
tires, paint, like new, $1000 obo. Call: 


ee ANALY FIRST Alison SMAAC GMAC oa 


La ee eses 
Realty Re Real Estate ‘slate —— 


We've Got Your Real Estate 
Needs Covered! 


THINKING OF BUYING OR SELLING A HOME? 
CALL ALISON GMAC REAL ESTATE, RECEIVE 


. VISION | PLANS ACCEPTED A 
* EYE EXAMINATIONS ARRANGED ae 
* SENIORS DISCOUNT 


Allen McArthur 
Ginker sine 
slmnErihnret shes conn 


Sherry Niblett 
Ses Eee 
elbletiaitvebned com 


THIS FS EXCLUSIVE TO LOCAL 


Stunt Willian 
Satis A OOccS 


aint 


Premier Service Commitment 


inde Gurtie Service You Deservet People You Truasi! 


Bink . 
tnduocilgrdins a DURHAM REGION 
www.alisongmac.com alisoninfo(@rogers.com 

Nick Patlecdim i" = : 
bates Hl oper - —— ve , 
prytti LLoes Liner vin ete core tT i = | 4 4 =) H ’ | 

Other Office locations in Poterborgugh, Mawerthe Lekes, Miibrook & 
Wayne M irnyzoti Havaioch 


—— 866-344-9211 


TIM onet cn 
We are very pres loaner meriaiag tek ore oul ininmiling ih ale yam peas property in already lisiwal aries ma Beper ve tu ceiiar foyer conirsci mili snieitaiat Fin 
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Tree stands for hunting 5 available $30 - 
$50 ea; Jiffy ice auger Arctic Blast model 
like new $280. Call: 905-434-1879 


Queen size pine bed, night stand $75; 
34x80 aluminum screen door almond 
colour $25 obo. Call: 905-839-9068 


Martin guitar 1966 D28, original case, 
played very little, mint condition, in origi- 
nal condition, been stored in case. Call: 
613-336-6807 


Garland deep fryer $285; Craftsman band 
saw 12” $125; cedar chest $45; Michelin 
snow tires 14” $60. Call: 905-576-0132 


6x3x2 trailer, newer tires, spare tire, wir- 
ing, suspension reinforced, $250. Call: 
905-404-0542 


4x7’ trailer, spare tire, 2 wooden 
ramps, rear gate ramp, $425. Call: 
905-987-3557 


Electric wheelchair good condition $250; 
scooter for disabled as new $1500. Call: 
905-619-9806 


Napoleon fireplace air tight insert, black 
with gold trim, 25 1/2” wide x 27 deep by 
21 1/4 high, 60,000 BTU, heats 1800 sq 
ft, $500. Call: 905-576-4541 


Treadmill like new condition, electric, 
pulse sensor, digital display, $500; sec- 
tional sofa dark grey pillow back $500 ex- 
cellent condition. Call: 905-438-0417 


Shimano rod Calcutta reel $125; Canada 
5 cents 1922 to 1976, 1925, 1926 far in- 
cluded $300; #3, #4 original Zebco cardi- 
nals $100 ea. Call: 905-728-4287 


Enjoy the ups with 


none of the downs. 


Get a Guaranteed Rate AND the potential for Market 


BoFlex Extreme, 2 yrs old, never 
used, upgraded leg attachments, 
maximum weight 410 lbs $1200. Call: 
905-429-9017 


Shoe repair Equipam finishing machine, 
stitcher, Singer stitcher stretched, cut- 
ter, neel nailia hand tools, loth material, 
$2000 obo. Call: 905-728-0836 


Snowmobile Sno-Jet model 295 complete 
but not running not seized, has 438 hirth 
engine, $125 obo. Call: 905-433-1668 


2005 Dutchman Kodiak 21’ trailer, like 
new comes hitch & leveling bars, $17,500 
obo, sleeps up to 6. Call: 905-668-1034 


98 Astro van, 135,300 km, excellent 
condition $5000 obo; table drop leaf w/4 
matching folding chairs $100; 2 glass 
carboys $5 ea. Call: 905-579-8751 


2002 Cavalier 2 dr standard, 2.2L Echo- 
tec, CD player, 151,000 km, asking 
$3300. Call: 905-744-3701 

1995 Chev cargo van runs great, good 
body, good condition, 194,000 km, ask- 
ing $1500 obo. Call: 905-987-9987 after 
6 pm 


CROWN MAINTENANCE INC, 


OUTOQOR POWER EQUIPMENT + SALES & SERVICE 


SG A aP-gr teed 


SC Dae 


TLIRRAY | 


TZBG Terman timer ou 


Returns with the Market Powered® GIC today. 


Speak with a Scotiabank representative to find out more. 


37. MARGHER 
Af EE eee 


Pans, Saleg acd Sery.ce To 4 


TORE 


Wakes 


er Oshawa Gert Li Tee Ms! Pea Ld? 


Patio slabs 24” x 30” x 2” thick $6 ea. Call: 
905-728-1530 


Mates bed $200; bunk beds stack- 
able or L shape with bookcase bottom 
mates bed, solid hardwood $400. Call: 
705-696-3194 


Peg Perego highchair; FP highchair; 
spring filled Even-Flo gate; booster 
seat; pine hope chest; blanket box. Call: 
905-576-4578 


Stihl chainsaws 044, 015, 046; snow 
shoes; antique crooks; 10” power mi- 
tre saw Makita; can’t hooks. Call: 
905-723-6929 


Scooter 3 wheel 1998 Pride Celebrity, 
front & back carriers, 2 new batteries, 
new cost $4130 asking $1000 obo. Call: 
905-240-1660 


Antique pine hutch in excellent condi- 
tion with original hardware; antique grain 
weight scale mint condition, makes great 
coffee table. Call: 905-72808018 


25 yr ring, tie pin, bracelet, 75th anniver- 
sary book, black leather jacket, $500 for 
total package. Call: 905-725-3632 


German Shepperd pure breed 3 months 
old, male, all shots, house broken. Call: 
905-432-3859 


8 hp generator; wood lathe; planer; snow 
blower; table saw; radial arm saw; drill 
press; 10 hp motor. Call: 905-623-2622 


Newer 100,000 BTU oil furnace w/tank 
forced air electric furnace; pair of 195 
65 R15 tires on steel rims; complete pro- 
pane system w/tank for GM car or truck. 
Call: 905-725-7249 


Andrea Baxter, Avennger 
Hannon 4 Taunton Branch 
1467 Haneony Road North 
Oshawa, ON 

95414-0990 


Andrew Gordon, Miameger 


(oourtice 


E500 King Steet Easy 
Courtice, ON 


905 -H 


Connie Shaw, Miemager 
OChhawa Main Branch 

7S King Senoct Wow 
Oshawa, OR 


5-7 25-16) 


Rob McMaster, Mamager 


Thomron & King Eranch 
#00 King Street West 
Oshawa, ON 


Ty ae ome (el eee ee ee eo ee Pee ee ee eee fee Se Pe oe 
reerty dete Berea pared ered terre oll ates bor pad er menierty on tees ppp iid eer eye is Po Beka Merton 


Cermehd Pie e h f  e e pee  re e d e Dn Pe pe ete ds ee 
ae oe eg oe ego eee pe Pe ere mde ee ee SS ee ea eS 
oe wee 


pm oni ay tetas Gare Dario po ee ee 


You're richer than you think: 
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05-14-6050 


§ Scotiabank” 


degen ees ote Bae ole Coes 


Parts 93 Sundance, new brakes, pads, Coin-op Inglis washer/dryer; solid wood 
rotors, drums, shoes, gas tank, battery. conference table $75; GM steel rims; 
emergency brake cable, cadiltic convert- white truck cap for Ford Ranger long box 
er, or car as is. Call: 905-655-1882 7’ $50. Call: 905-922-3333 


Permanently seals 
out rust and 
corrosion 


f 


Non-skid surface ~.SPRAY-ON TRUCK BEDLINERS 


NOT hard and slippery — 
like a drop-in liner 


Accessories fit great - 
best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee F 


#{ Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: warw.line-xdurham.cam 


“your appointment: 905-448-1792 


LINE-3% Gan bt dpelied io virluelly ary dueface ded ied i eile 
Gy OT indueirial and commercial peplicetions. Call for datas! 


250 Wentworth Street East, Oshawa 


ATV $1999; outboards $250-600; snow- 
mobile $1200; new mitre saw $100; har- 
vest table, 8 chairs $799; crib $125; log 
bed $299; antiques, collectibles $1 & up; 
oil paintings. Call: 905-986-6666 


2 Motomaster 205-65-R15; 2 BF Goo- 
drich 185-75-R14; 2 Nordic winter Track 
205-70-R14; 4 new Goodyear Nordic ice 
track on 4 bolt steel rims 155-80-R13. 
Call: 905-571-4471 


Entertainment centre; queen size bed- 
room set w/mattress like new $450; 
solid oak kitchen table w/leaf & 5 chairs 
$750; pair of tall white bar chairs. Call: 
905-914-7601 


2002 Oldsmobile Intrigue, 68,461 km, 
power everything, a/c, keyless entry, al- 
loy rims, silver on grey interior, certified, 
e-tested, $13,000. Call: 905-697-0338 


Navy blue 3 pc leather couch set $1000; 
Eagle compound bow like new $250. 
Call: 905-263-8948 


Paragon fine bone china “First Love” 8 
place setting with pepper, cream & sugar, 
new, $799; leather biker gloves medium 
$40. Call: 905-432-1032 


Canary bird cage & stand with acces- 
sories, new condition, includes 6 lbs of 
seed, water vapor pump for high efficien- 
cy pump, $100. Call: 905-432-1032 


Solid mahogany table & 4 upholstered 
chairs, extends to 40 x 78”, $900. Call: 
905-668-5259 


2 doors 34x81; 1 solid wood with win- 
dow, heavy hinges; 2” thick storm door 
ivory colour, keyed lock, $150. Call: 
905-213-5510 


Moving sale; fridges; stoves; washer; dry- 
ers; couches; dining suite; baby furniture; 
kids ATV; radial arm saw; kitchen table; 
ping-pong table. Call: 905-424-1330 


4x8 slate Brunswick pool table all ac- 
cessories included $700 obo. Call: 
905-377-8306 


Fender Princeton Chorus amp $300; 
Fender Blues Deluxe $550 includes foot 
switches. Call: 905-576-0060 


Noma Christmas tree; microwave; Citi- 
zen TV; bakers rack; love seat beige; din- 
ing room set; wedding gown cleaned & 
boxed. Call: 905-926-7228 


PROBLEMS? 


Alcohol 
and/or 
Drugs - 
CAW-GM 
Substance 
Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW 
Reps 
John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-697-1533 


Medical Centre: 
905-644-7080 


Mike Hills 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 1-905-885-6901 


Medical Centre: 
905-644-6093 


Tom Pflanzer 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-914-6560 


Medical Centre: 
905-644-6093 


DO YOUR FEET, ANKLES, KNEES orn BACK HURT? 


Let the Certified professionals at BioPed Footcare Centre help ease your pain! 


e Custom-made foot orthotics (made by us, in our labs) e No-obligation consultations 
e Comfort footwear (available in extra-wide and extra-deep sizes) e As Preferred Providers, we direct bill to Green Shield 
e@ Shoe modifications and customizing e@ Open evenings and weekend to serve you better 


Three convenient locations to serve you: 
OSHAWA COBOURG PETERBOROUGH 
905.432.0061 905.372.7282 705.743.1447 


Learn more about what ails you at www.bioped.com 
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Magic Chef gas range; Hotpoint wash- 
er; Hotpoint gas dryer; $150 ea. Call: 
905-419-8628 


2001 Polaris 90 Scrambler; 2003 Honda 
XR80, excellent shape $1900 ea obo; 
hot tub needs some work, best offer. Call: 
905-432-1947 


100 amp fuse panel; camping commode; 
camp stove; Kayak swimming pool; deck 
20x40’; pump & filter & ladder. Call: 
905-263-2658 


1978 Dodge Winnebago, 10K on motor, 
bed over driver section 2 twins & double, 
great for hunting camp, asking $1200. 
Call: 905-342-9239 


2004 GMC Safari van, 8 passenger, 
loaded, original owner, $9500. Call: 
613-475-4383 


Service station air meter; 392 cu in 
Chrysler motor. Call: 905-434-8384 


1968 Dodge Charger parts car or 
parts, fenders, quarter panels, etc. Call: 
705-277-3612 


Transmission pump, used to by pass 
transmission on vehicle being towed, 
cost $1050 sell $350 includes wiring & 
instructions. Call: 905-355-2637 


Motorcycles, dirt bikes, any condition or 
parts. Call: 905-571-6051 


Lowering spindles; fiberglass sun visor; 
16.5 WHL CURS , all parts to fit 1971 
Chev 1 ton truck; older motorcycles & 
snowmobile, ATV tires to fit Yamaha War- 
rior. Call: 705-277-9495 

Snowblower. Call: 905-571-7119 

23 L used wine carboys in fair condition. 
Call: 905-786-2674 

Trailer or small apt in Florida for single 
woman for January, reasonably priced. 
Call: 905-728-3770 

Top cash for old Canadian, American, 


Maritimes gold/silver & any currency. 
Call: 905-786-2723 


WANTED 


Headlight bucket for 1958 Chevrolet car 
also fender chrome. Call: 905-576-9162 


23 litre carboys in good condition. Call: 
905-786-2674 


ATV 4 wheeler, 2 wheel drive, high/low, 
older model. Call: 905-579-1622 


Pre-1987 Firebirds, Camaros & Mus- 
tangs, will pay up to $500 running or not; 
also vehicles for the wreckers - free. Call: 
905-983-5168 

Vintage stereo equipment working or 
not; Marantz, Kenwood, Sansui, Pioneer, 
Phillips, Fisher & others; tuners receivers 
amps speakers. Call: 905-999-1608 


Hoare. Tuse Wed 102 Thurs Fa 1005u03 
Chased Sun end Mion 
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Old outboard motors 1950 or 60s dead or 
alive parts props, tanks, hoods, etc. Call: 
905-623-4807 


GX160 5.5 hp Honda motors running or 
not for kart racing. Call: 705-652-8398 


1984 Olds Regency. Call: 905-623-1433 
or 905-987-4701 


89-95 Corsica or Tempest for parts with 
2.2L engine 4 cyl; convertible top for 92 
Geo; also 4 cyl engine for 2000 Volkswa- 
gen Passant. Call: 905-809-1984 


Older guitar or amp working or not. Call: 
905-576-0060 


Respite Stays 
Cedarcroft Place can help bridge the gap 
between hospital and home with a respite stay. 


So if you require convalescent care following surgery 


ot illness give usa call today for further information. 


Retirement Residence 


www.angelsembrace.ca 


THE OSHAWORKER DEADLINE 
FOR THE JANUARY 2008 ISSUE IS FRIDAY, DECEMBER 7 AT 4:00 P.M. 


DECEMBER 2007 


905-723-9490 
649 King St. E., Oshawa 


Need more holiday 


Whether you require financing for: 


* Christmas purchases 

* Pay off higher interest debts 
* Consolidating Credit Cards 

* Winter getaway 

* Investments 


Apply for a Line-of-Credit this holiday season. 


Auto Werkers Communily 


Credit Union 


Toll Free: 1.800.268.8771 


85 Taunton Rd. E., Oshawa 221 King 5 


CAW2=TCA 


LOCAL 22 


Chris Buckley 
President 
Charlie Peel Bill Mutimer 
Financial Recording 


Secretary 


Secretary 


MEETINGS 


The General Membership meeting is held at 3:00 p.m. on the first Thursday of every month except July & August. 
The General Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL — 1425 PHILLIP MURRAY AVE. 


905-723-1187 


www.cawlocal.ca/222 


1-800-465-5458 
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